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The DC Disconnect 

Friday, April 01, 2016 



How Their Views Diverge 



Employees understand Employees are saving Employees understand 
how much to set aside enough investment options 


Source : BlackRock. 


As we get into the implementation stage of 
the Tier 3 pension, you will hear a lot about 
the need to "train" employees to do their 
own investing, whether it's investing within 
the DC supplement or the DC-only option. 
Much of this talk will come from the 
administration. When you hear it, think 
about the chart below, particularly the 
discrepancy on the right-hand side of the 
figure: 

And, of course, no matter how much 
training you might have, it can't shield you 
from all longevity and investment risk. 
Source of study underlying chart: 

http://squaredawayblog.bc .edu/squared- 

away/401 ks-an-employer-employee- 
disconnect/ 


The Empire Strikes Back... 


Saturday, April 02, 2016 



UNIVERSITY 

OF 

CALIFORNIA 


Email of April 1 (boldface added) received 

after that nasty state audit:- 

.Dear Friend of 

UC, I’m writing to share the good news that 
UC is on track to enroll an additional 5,000 
California undergraduates in 2016 - and 
5,000 more over the following two years. 
Admissions offers to California high school 
seniors are up 15 percent over last year, 
according to preliminary results. The 
numbers show that UC’s efforts to boost 
enrollment of California students are 
working - efforts made possible, in part, 
because of additional funding provided by 
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the State in last year’s budget. Given the ongoing debate about nonresident students at 
UC, you may be surprised to learn that California students make up about 85% of our 
student body. Nonresidents - who pay three times as much in tuition and fees - are 
critical to our efforts to serve Californians. Last year, nonresident students contributed 
$800 million to the university’s overall budget, an amount equivalent to the entire budget 
for UC Riverside. Clearly, this level of funding allows UC to maintain access, affordability 
and excellence for California students. While revenues from nonresident students remain 
an essential part of UC’s budget, UC has capped the level of nonresident students at UC 
Berkeley, UCLA and UC San Diego - the campuses with the most nonresident students. 
Moreover, it is important to understand thatUC admissions policies overwhelmingly favor 
Californians. Consistent with UC’s obligation in accordance with the California Master 
Plan for Higher Education, we continue to admit all of the top 12.5 percent of California 
public high school graduates who apply. UC has honored this commitment even in the 
leanest of budget years when the state didn’t fund enrollment for all eligible California 
students. Our admissions policies put California students first: If eligible California 
students aren't admitted to their campus of choice, UC refers them to another UC 
campus. Nonresident students are never guaranteed admission to UC. 

• California residents need only a 3.0 GPA to be considered for admission. 
Nonresidents are required to have at least a 3.4 GPA. 

• All eligible California students that apply are guaranteed admission to the University. 
You can read a comprehensive, data-driven report about our admissions and finances 
here:http://universityofcalifornia.edu/news/straight-talk-report. The bottom line is that state 
funding is the determining factor in how many California residents UC can enroll. The 
university, in partnership with the state, has always been in service to California, and that 
is still true today: 

• 55 percent of UC undergraduates have all systemwide tuition and fees covered by 
financial aid, grants and scholarships 

• 42 percent are among the first in their families to earn a college degree 

• 40 percent come from low-income households 

• 30 percent are California Community College transfers 

On Wednesday, April 6, the Joint Legislative Audit Committee will be hearing from the 
State Auditor about the report recently issued that is critical of UC’s admission of 
nonresident students. We believe that we have a very positive story to tell about our 
admissions policies and practices and accordingly, I would enlist your help by asking you 
to reach out to the Committee with communication supporting our efforts. 

Thank you for your help with this important issue. Yours very truly, Nelson Peacock 

Senior Vice President Governmental Relations- 

So - as we go into legislative hearings, keep this inspiration in mind: (Won't work in 
iPhone.) 

Our Quarterly PDF 

Saturday, April 02, 2016 

As we have done on a quarterly basis, we make available below a pdf alternative for 
reading the blog. Of course, in that version, all video, audio, and animated gif pictures are 
omitted. To obtain the omissions, you have to use the blog directly. Below is the link to 
the pdf version for the first quarter of 2015: 
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50 Minutes 


Sunday, April 03, 2016 



There must be a reason why the clock atop the 300 
Medical Plaza building was fifty minutes slow and read 
8:10 as of 9:00 AM this past Friday. (But then, as we have 
pointed out before, there must be a reason why the 
Roman numeral 4 on that clock is written as INI.) The 
obvious hypothesis to explain the fifty minute lag is that 
someone forgot to change the clock to daylight saving 
time. However, that time change occurred awhile ago and, 
in any case, the discrepancy is 50 minutes, not 60. 

Surely, Wendy and Leonard Goldberg, after whom the 
building was recently named, would be disappointed. 

Time for a new clock? 
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A Fine Mess 

Monday, April 04, 2016 



Thanks to the fuss at UC-Davis about 
Chancellor Linda Katehi's outside board 
memberships, there will be a legislative 
hearing today on outside income of senior 
management at UC. (Toby Higbie alerted 
me to this hearing.) The featured witness 
will be none other than Chancellor Katehi. 
One of the documents under review at the 
hearing will be the latest report (2014) on 
such compensation. You can read it at the 
link below: 


We're sure all the other folks listed in the document above will want to thank Chancellor 
Katehi: 


More Bad PR 


Tuesday, April 05, 2016 


There's no such thing as bad 
publicity, 


Inside Higher Ed continues - with a very 
lengthy article - to discuss a case of a 
UCLA History Dept, faculty member who 
was penalized (too mildly students and 
other faculty complain) for sexual 
harassment: 


Should a professor who can’t be trusted to 
be alone with students be trusted to teach at all? Students at the University of California 
at [sic] Los Angeles say no, and they’re protesting the university’s decision to allow a 
professor accused of serial sexual harassment and assault to return to campus, despite a 
university agreement that stipulates he must leave his door open when meeting with 
students, among other requirements... 



Full story at https://www.insidehighered.com/news/2016/04/05/ucla-students-and-faculty- 
protest-return-professor-accused-sexual-assault-and 


But it could be worse. Old timers will remember Tallman Trask, a VC at UCLA in the 
1970s and 1980s who is now having his problems at Duke: 

https://www.insidehighered.com/quicktakes/2016/04/05/apology-duke-sit-continues 


14 


UCLA Faculty Association: April-June 2016 



















Uh Oh! 

Tuesday, April 05, 2016 


Henry Moore in UCLA Sculpture Garden: 
Two-Piece Reclining Figure (What was he 
thinking?) Back in 1968, student unrest 
spread from Columbia U westward around 
the country. Will our Sculpture Garden be 
the site of a repeat? From Inside Higher Ed: 

Columbia students are signing a petition 
and speaking out against plans to install a 
Henry Moore sculpture, "Reclining Figure" 
(at right in another installation of the sculpture), in a prominent place on campus. "The 
bronze monument, titled 'Reclining Figure,' was sculpted by the noted English artist 
Henry Moore. It 'is meant to suggest the form of a woman with her legs outstretched 
before her, propping herself up with her forearm,'" the petition says. "As both inheritors 
and wards of our beautiful campus, we object to this desecration of our home..." 

Full story at https://www.insidehighered.com/quicktakes/2016/04/05/columbia-students- 
oppose-henry-moore-sculpture 



Follow Up 

Tuesday, April 05, 2016 



An earlier post noted there would be 
hearings on UC administrators' outside 
employment at the legislature. You can 
hear the testimony of UC-Davis Chancellor 
Katehi - another apology - and others at: 
http://calchannel.granicus.com/MediaPlayer 
.php?view_id=7&clip_id=3524 

And we will take the opportunity to ask why, 
if recordings of legislative hearings can be 
archived indefinitely, Regents meetings 
cannot be archived for more than one year. 


What the Puck? 

Tuesday, April 05, 2016 

Suppose you approach the UCLA Grand Hotel...and continue around...looking at the 
front...until you get to the construction site entrance.When you look at the construction 
entrance fence, it's easy to miss the small sign below:Of course, you'll surely agree that 
what UCLA really needed was a Wolfgang Puck restaurant. What could possibly be a 
higher priority? 
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UC-Berkeley: 19 employees violated sexual 
harassment policy since 2011 

From the Mercury News : A trove of 
investigative and disciplinary documents 
released by UC Berkeley in the midst of an 
unfolding sexual harassment scandal 
reveals 19 employees — including six 
faculty members — were found to be in 
violation of the university's sexual 
misconduct policies since 2011. 


The records - obtained Tuesday by this 
newspaper in response to a Public Records 
Act request filed in November — bring to 
light 11 new cases that had not been 
disclosed during the recent high-profile 
revelations that tarnished a renowned 
astronomy professor, a vice chancellor, the 
dean of the law school and Cal's assistant basketball coach. 

The newly released reports, dating back to January 2011, show the university's Office for 
the Prevention of Harassment and Discrimination upheld sexual harassment claims 
against an assistant diving coach, a counselor for disabled students, an adjunct statistics 
professor and an assistant professor in South and Southeast Asian studies. 

The new documents reveal that all of the employees fired as a result of sexual 
harassment violations were staff members; none were tenured faculty. 

Faculty: Three of the six remain on the faculty, including two who stepped down from 
administrative roles; three resigned from the university, including an adjunct employee 
under the threat of termination; and discipline in one case is pending. 

Staff: Four staff members were fired from the university and two resigned under threat of 
dismissal; two were suspended; three received pay cuts or demotions; one got a warning 
and one has appealed his firing. 

Seven of the victims were students and 10 were employees... 

Full story at http://www.mercurynews.com/ci_297300Q2/uc-berkeley-19-employees- 
violated-sexual-harassment-policy 


Wednesday, April 06, 2016 
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Legislative Hearing on the State Audit of UC 


Thursday, April 07, 2016 



“You’re giving us kind of a convenient thing 
to blame, ” (Assembly rep Das Williams) told 
(State Auditor Elaine) Howie. We should 
“blame ourselves that we can’t come up 
with enough money.”* 


* F r o m 

http://www.sacbee.com/news/politics- 
government/capitol- 
alert/article70378907.html. The full hearing 


is at: 

http://calchannel.granicus.com/Med iaPlayer.php?view_id=7&clip_id=3545 

Read more here: http://www.sacbee.com/news/politics-government/capitol- 

alert/article70378907.html#storylink=cpy 


ObamaJam around UCLA 


Thursday, April 07, 2016 



Looks like the Prez will be hanging around the UCLA 
neighborhood Thursday and Friday: 

According to City News Service, Los Angeles police 
recommended that motorists avoid the following areas on 
Thursday: 


• The area around South Centinela Avenue between Ocean Park and Pico 
boulevards, from 7:15 to 8:15 p.m. 

• Sunset Boulevard between Sepulveda and Beverly Glen boulevards, from 7:15 to 
8:30 p.m. 

• St. Pierre Road and St. Cloud Road between Bel Air Road and Beverly Glen 
Boulevard, from 7:30 to 9:45 p.m. 

• Sunset between Beverly Glen and Royce Drive, from 9 to 10:30 p.m. 

• Hilgard Avenue between Sunset and Weyburn Avenue, from 9 to 10:30 p.m. 

• Tiverton Avenue between Le Conte and Weyburn avenues, from 9 to 10:30 p.m. 
On Friday, police recommend avoiding the following areas: 

• The area around Hilgard Avenue between Weyburn and Sunset, from 9:30 to 11 
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a.m. 

• Sunset between Loring Avenue west to Burlingame Avenue, from 9:30 to 11 a.m. 

• Bristol Avenue between Sunset and Westboro Street, from 9:30 to 11 a.m. 

• North Cliffwood Avenue between Westboro and Highwood streets, from 10:30 a.m. 
to noon 

• Sunset Boulevard between Bristol Avenue and Sepulveda Boulevard, from 11:30 
a.m. to 12:30 p.m. 

• Centinela Avenue between Ocean Park and Pico boulevards, from 11:30 a.m. to 
12:30 p.m. 

• Hilgard Avenue will be closed from 4 p.m. tomorrow until 1 p.m. Friday. Malcolm 
Avenue will be closed from 7p.m. tomorrow until 1 p.m. Friday. Cliffwood Avenue will 
be closed from 10:30 a.m. to 12:30 p.m. Friday. 

Source: http://www.latimes.com/local/lanow/la-me-ln-obamajam-warning-president-is- 
back-in-l-a-for-fundraisers-20160406-story.html 


Not Required 


From the Legislative Analyst's Office 
(LAO): 

A REQUIRED REPORT ON STUDENT 
FEE TRANSPARENCY AND 
ACCOUNTABILITY 

Chapter 620 of 2012 (AB 970, Fong) 
requires the University of California (UC) 
and the California State University (CSU) to 
fulfill the following three requirements 
related to systemwide tuition and fee 
increases: 

• Tuition and Fee Policies. The legislation requires UC and CSU to develop a list of 
factors to consider when recommending an increase in mandatory systemwide tuition 
and fees for resident students. • Notification and Consultation Procedures. The legislation 
requires UC and CSU to follow prescribed public notice and student consultation 
procedures before adopting an increase. • Reporting Provisions. 

The legislation requires UC and CSU to provide the Legislature with annual reports on 
tuition and fees, financial aid, and the total cost of attendance. In addition, the legislation 
requires our office to report on UC’s and CSU’s compliance with Chapter 620. As detailed 
below, our review found UC was not in compliance with several provisions of Chapter 
620. 

Though the legislation deems its provisions to be required for UC, UC believes it is not 
legally obligated to comply because of its constitutional autonomy. 

We found CSU complied with all Chapter 620 provisions except for one reporting 
requirement... 

Full report at http://www.lao.ca.gov/reports/2016/3416/student-fee-040616.pdf 


Thursday, April 07, 2016 
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The Potential Costs of Hacking 

Friday, April 08, 2016 


When meat is hacked, the hacker might 
lose a finger. When a computer system is 
hacked, the costs are likely to fall on the 
hackee (if there is such a word) that owns, 
or is responsible for, the system. 

Readers may recall the Sony Pictures 
hacking case of a few years ago in which a 
large volume of sensitive employee data 
was grabbed, reportedly by North Korean 
agents. 

There is a news report of a substantial settlement OK'd by a court of payments to Sony 
employees by their employer.* Note that over the years, there have been hacks into UC 
computer systems that have expose employee info. And there was a major hack into the 
computer system of a past health insurer for UC which also potentially exposed sensitive 
employee data. Up to now, the costs to UC have been limited in terms of (voluntary) 
reimbursements for things such as credit monitoring. The Sony episode suggests the 
potential for greater voluntary and involuntary costs to UC in future episodes. 

* http://www.scpr. org/news/2016/04/06/59310/judge-approves-settlement-in-sony- 
pictures-hacking/ 



Funnel to UC 


From an emailed alert of the Sacramento 
Bee for today:* 


With so much attention on higher 
education, Senate President pro tern Kevin 
de Leon intends to unveil a bill today to 
offer more advanced college-readiness 
coursework in K-12 schools and help low- 
income students become more qualified 
applicants for the University of California. 
De Leon's office has remained hush-hush 
about the details of Senate Bill 1050 , 
introduced in February as a spot bill, and 
says it will give school districts and charter 
schools incentives to offer more "rigorous" 
work and funnel more disadvantaged 


De Leon intends to introduce the bill, alongside Senators Ed Hernandez, D-Azusa, and 
Richard Pan, D-Sacramento and numerous educational leaders, at San Gabriel High 


Friday, April 08, 2016 



students into the UC system. 
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School at 10 a.m today. — Although dated April 7, it appeared today and can now be 
found at: http://www.sacbee.com/news/politics-government/capitol- 
alert/article70624677.html 


Some Details on the CSU Pay Raise 


There have been various news reports 
indicating a union settlement with CSU on a 
faculty pay raise without providing any 
details. Now there are some details: 

...The deal will provide a general salary 
increase of 10.5 percent over the next two 
academic years, kicking in the 5 percent 
raise on June 30, then another 2 percent on 
July 1* and 3.5 percent on July 1, 2017. In 
order to minimize salary compression that 
has seen some faculty paid lower than 
more recently hired colleagues, additional 
2.65 percent bumps will be available to 
thousands of instructors in 2017-18 based 
on their years of service. The minimum raise 
for promotions from assistant to associate professor or from associate to full professor 
will increase to 9 percent from 7.5 percent. For faculty hired starting in fall 2017, the 
university will double the amount of time until they can access their retirement health 
benefits, to 10years.... Source: http://www.sacbee.com/news/politics-government/capitol- 
alert/article70716282.html — *Which is a complicated way of saying 7% on July 1 (with a 
symbolic 5% the year before). 


Friday, April 08, 2016 



UC Needs Funds. Not Limits 


Saturday, April 09, 2016 



Interesting bipartisan op ed on a normally 
conservative website: 

Dick Ackerman and Mel Levine co-chair the 
California Coalition for Public Higher 
Education. Ackerman is a former 
Republican California State Senator and 
Assemblyman, and Levine is a former 
Democratic U.S. Congressman and State 
Assemblyman. 

We need to open doors wider at the 
University of California to allow more 
Californians in, but proposed legislation to 
limit out of state enrollment at UC 
campuses is misguided and 
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counterproductive. AB 1711 by Assemblyman Kevin McCarty of Sacramento would limit 
the enrollment of out of state and international students. This proposal fails to get a 
passing grade in economics, arithmetic or logic. On top of regular tuition—about $12,000 
a year—non-residents pay an additional $25,000 annually, more than enough to cover 
the costs of an additional California student. That’s not even talking about the benefits of 
bringing some of the nation’s and the world’s brightest young minds to our campuses and 
our state. It is also true that a great number of non-residents who come to California for 
an education stay and contribute to the cultural and economic vitality of the state. The 
simple truth is that worthy California residents are not being displaced by out of state 
students. The reason that qualified applicants from our state find it so hard to get in is that 
the State has been starving the UC system for the past quarter century... 

Full op ed at http://www.foxandhoundsdaily.com/2016/04/uc-needs-funds-not-limits/ 

UCLA History: Old Library 

Sunday, April 10, 2016 

A view of the library at UCLA's former 
campus on Vermont Avenue, before the 
move to Westwood 


Gov. Brown’s plan to reduce state worker 
retiree health care costs got only a small 
nod in a tentative CSU faculty contract 
agreement last week. But three unions 
have agreed to begin paying down one of 
the state’s fastest-growing costs and 
largest debts. Part of the plan Brown 
proposed last year hit a wall of opposition in 
the Legislature. An optional low-cost health 
plan would have taken less from the 
paycheck, but more from the pocket before 
insurance begins paying medical expenses. 
The new state budget Brown proposed in 
January still expects major long-term 
savings from the retireee health care plan requiring state workers to begin paying some 
of the cost while on the job, work longer to become eligible, and pay higher premiums 
after retiring. “Even though the private sector is eliminating these types of benefits, the 
state can preserve retiree health benefits for career workers,” said the governor’s 
Finance department budget summary... Brown’s plan, as in his previous pension reform, 



Coming Soon (to UC)? 

Monday, April 11, 2016 
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calls for the state and its current employees to pay equal shares of the “normal cost,” a 
contribution to the investment fund to cover the estimated cost of the retiree health care 
earned during a year. 

But as with pensions, only the state, not the employee, has to pay for the debt from 
previous years often caused by investments failing to earn the expected amount, a big 
risk at the center of the public pension debate. 

Brown’s plan also requires five more years of service to become eligible for retiree health 
care. Current workers are eligible for 50 percent coverage after 10 years on the job, 
increasing to 100 percent after 20 years. The new thresholds are 15 and 25 years... 
The nonpartisan Legislative Analyst’s Office suggested last year that there is “some 
ambiguity” about whether retiree health care is, like pensions, a “vested right” widely 
believed to be protected against cuts by a series of state court decisions.Possibly 
strengthening the right to retiree health care was not mentioned as an incentive in the 
negotiations that led to the first contract that the state budget summary said “lays out the 
approach” for the Brown retiree health care plan. Full story at 
https://calpensions.eom/2016/04/11/browns-long-road-to-retiree-health-cost-relief/ 


In excess 


The state controller has released cash budget 
estimates through March of the current fiscal year. As 
have previous cash reports, this one shows revenues 
running in excess of the projections made when the 
2015-16 budget was enacted. The excess is over $2 
billion and is mainly in the personal income tax 
(suggesting capital gains revenues). Sales tax 
revenue is actually running a bit below estimates 
made when the budget was enacted. 

Note that April is a big month for income tax receipts 
and we won't have data for April until next month. 

You can find the cash statement at: 
http://sco.ca.gov/Files-ARD- 
Local/LocRep/09_March_201 6.pdf 


Tuesday, April 12, 2016 



The comparison with the original budget forecast is on page B2. 


A selective, misleading and inflammatory report 


Tuesday, April 12, 2016 


Let's make the 


State Auditor^ 


great again 


Stabilize needed state funding for UC, CSU 
systems 

San Francisco Chronicle, Lenny Mendonca 
and Jim Wunderman 

Lenny Mendonca is director emeritus at 
McKinsey & Co. Jim Wunderman is 


president and CEO of the Bay Area Council. 
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Most Californians would agree that 
attracting out-of-state investment is 
positive, particularly when it’s helping pay 
to solve a problem we have been unwilling 
to pay to fix ourselves. For the University of 
California, out-of-state investment by 
nonresident students generates $728 
million for a system that is reeling from 
decades of irresponsible state budget cuts. 
Surprisingly, the California state auditor 
takes a very dim view of this important 
source of revenue for UC. 


In what can only be characterized as a 
selective, misleading and inflammatory report released on March 29, the state auditor 
calls for putting the brakes on out-of-state investment from nonresident students. 
Ironically, the auditor also recommends giving the same Legislature that has been 
responsible for cutting UC funding over the past 30 years more power to control UC 
admissions and fiscal decisions. But rather than further handcuff UC, California should be 
looking for ways to stabilize state funding for the university. 

The central thrust of the one-sided report, which was the focus of an April 6 hearing of the 
Joint Legislative Audit Committee, is that nonresident admissions are putting California 
students at a disadvantage. Not only is this assertion wrong, but it feeds into a polarizing 
us-versus-them narrative that ignores the realities of globalization. 

A major flaw of the report is its failure to address or even substantively acknowledge key 
context. Since the late 1990s, the state has cut its support for UC and the millions of 
students the system serves by 30 percent, or more than $1.2 billion. This loss of state 
funding has forced UC to make a series of dramatic tuition hikes and increase out-of- 
state student admissions. Non-resident students pay $38,108 in tuition and fees 
compared to $13,400 for California residents. The nonresident fees generate the 
equivalent of the annual budget of UC Riverside. 

This funding is crucial to keeping the system open and accessible to California students. 
Without it, UC would either have to reduce in-state student enrollment by thousands, 
further raise tuition for in-state students by 30 percent, cut student financial aid, furlough 
75 percent of all non-academic educational staff or do some unattractive combination of 
these. 

California State University Chancellor Tim White recently lamented that CSU didn’t have 
the option to admit more out-of-state students and turned away about 30,000 qualified in¬ 
state students due to lack of funding, severely damaging the future for California kids who 
need the opportunity the most. Allowing that to happen at UC would undoubtedly lead to 
a degrading of this world-class institution, something Californians won’t stand for. A poll 
of California voters that the Bay Area Council conducted in the fall found that 71 percent 
think UC is doing a great job of providing high-quality education. The poll also found 
Californians understand the connection between stable funding for UC and student 
enrollment, with 63 percent of voters saying they would support a ballot measure 
providing a Constitutional guarantee for stabilizing state funding for UC, along with 
assurances on enrollment, course availability and limits on tuition increases. 

The challenge to the state’s higher education system is not admissions of highly qualified 
out-of-state students. The challenge is unstable and declining public funding that is not 
aligned to encourage access and degree completion. At a time when jobs in California 
require a college degree, the Legislature should be debating the right way to fund the 1 
million-degree shortage of graduates necessary over the next decade, not having to 
digest a poorly researched diatribe blaming UC leadership for working to keep UC the 
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crown jewel of California higher education. 

Full op ed at http://www.sfchronicle.com/opinion/openforum/article/Stabilize-needed- 
state-funding-for-UC-CSU-systems-7242061 .php 


Letting Go 

Wednesday, April 13, 2016 

Are you sure you know where we are 
going, Nicholas?UC Berkeley to eliminate 
500 staff jobs 

By Nanette Asimov, Tuesday, April 12, 
2016, SF^ Chronicle 

Financially troubled UC Berkeley will 
eliminate 500 staff jobs over two years to 
help balance its budget by 2019-20, The 
Chronicle has learned. 

Chancellor Nicholas Dirks sent a memo to employees Monday informing them of the job 
reductions and said they will amount to “a modest reduction of 6 percent of our staff 
workforce. ” 



Berkeley employs about 8,500 staffers, from custodians to administrators. Faculty 
members will not be affected. Dirks said the reductions will be done in part through 
attrition and did not mention layoffs. 

But the campus is in the process of laying off about 60 employees, spokesman Dan 
Mogulof said without identifying the departments they’re from. 

Some staff members in at least one area, residential student services, were told by 
managers two weeks ago that they should prepare to be laid off, sources said. Other 
departments are bracing for similar news. 

The job elimination message comes as the campus is projecting a deficit of $150 million 
this fiscal year — 6 percent of its operating budget of $2.5 billion, which campus officials 
have blamed largely on state allocations that have not kept pace with campus needs. 

Berkeley’s deficit was $109 million last year and $12 million in the 2013-14 fiscal year, 
campus officials told The Chronicle in February. 

The campus will receive at least $200 million in loans and debt restructuring from 
University of California headquarters and is identifying other areas to cut and raise more 
cash. 

An estimated $50 million will be saved by eliminating the jobs, Dirks said in the memo, 
which offered few details. 


The news was greeted with anger by some labor union leaders, who criticized Berkeley 
and the entire UC for what they say is excessive spending on executive salaries at the 
expense of lower-paid workers... 
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Full story at http://www.sfgate.com/education/article/UC-Berkeley-to-eliminate-500-staff- 
jobs-7244049.php 


Dose of Own Medicine 


From time to time, we have noted 
instances in which various groups have 
used public records requests to sift through 
the emails of faculty whose opinions they 
don't like. (And we again remind readers 
that they should not regard emails and 
other documents as private.) But it was nice 
to see a case in which one group got a 
dose of its own medicine - although it tries 
to differentiate its email and document 
fishing from a demand for its documents: 

...Last week, an intimidation campaign led by 
New York Attorney General Eric Schneiderman 
and former Vice President Al Gore reached CEI’s 
[CEI = Competitive Enterprise Institute] doors. 
We received a subpoena from U.S. Virgin Islands 
Attorney General Claude Walker demanding CEI, 
a nonprofit and private organization, turn over a 
massive amount of documents on climate change 
policy work from 1997-2007, nearly 20 years ago. 
Needless to say, we will fight the subpoena... 
Some of our critics view the subpoena as nothing 
more than a taste of CEI’s own medicine. After 
all, they argue, hasn’t CEI harassed scientists 
and professors for private emails and data? 
Unequivocally, the answer is NO. Like countless 
journalists, policy groups, and private citizens, 
CEI relies on the Freedom of Information Act (FOIA) and other public records laws to 
encourage government accountability and transparency... 

Full piece at https://cei.org/blog/cei-will-surmount-crimethink-persecution 

Somehow, sympathy is eluding us. 



Wednesday, April 13, 2016 



Just a bit of cleaning up 

Thursday, April 14, 2016 

From the Sacramento Bee : UC Davis contracted with consultants for at least $175,000 to 
scrub the Internet of negative online postings following the November 2011 pepper¬ 
spraying of students and to improve the reputations of both the university and Chancellor 
Linda P.B. Katehi, newly released documents show. The payments were made as the 
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university was trying to boost its image online and 
were among several contracts issued following the 
pepper-spray incident.Some payments were made 
in hopes of improving the results computer users 
obtained when searching for information about the 
university or Katehi, results that one consultant 
labeled “venomous rhetoric about UC Davis and 
the chancellor. "Others sought to improve the 
school’s use of social media and to devise a new 
plan for the UC Davis strategic communications 
office, which has seen its budget rise substantially 
since Katehi took the chancellor’s post in 2009. 
Figures released by UC Davis show the strategic 
communications budget increased from $2.93 
million in 2009 to $5.47 million in 2015. “We have 
worked to ensure that the reputation of the 
university, which the chancellor leads, is fairly portrayed,” said UC Davis spokeswoman 
Dana Topousis. “We wanted to promote and advance the important teaching, research 
and public service done by our students, faculty and staff, which is the core mission of 
our university. "Money to pay the consultants came from the communications department 
budget, Topousis said...UC Davis officials said they still were working to respond to 
requests for documents by The Bee, and did not provide any reports or memos 
explaining the results of the contracts. Currently, Google searches for “UC Davis pepper 
spray” produce nearly 100,000 results, while searches for “Katehi pepper spray” pull up 
roughly 1 0,8 0 0 results... Full story at 
http://www.sacbee.com/news/local/article71659992.html Hard to scrub: Read more here: 
http://www.sacbee.com/news/local/article71659992.html#storylink=cpy 



Just a Bit of Cleaning Up - Part 2 

Thursday, April 14, 2016 

Assemblyman Mike Gatto on Thursday became 
the latest state legislator to call for the resignation 
of UC Davis Chancellor Linda P.B. Katehi.Gatto, 
D-Los Angeles, sought Katehi’s resignation after 
The Sacramento Bee reported thatUC Davis had 
spent at least $175,000 on consultants to scrub 
online references to the November 2011 pepper¬ 
spraying of students and improve the image of the 
university and chancellor.He first posted his call 
for resignation on Twitter Thursday morning: 
“Spend millions on PR while students costs soar? 
It’s time for Katehi to resign. ’’“Her serving on the 
board of textbook companies was sufficient 
enough grounds, but her recent article detailing 
large and questionable PR expenditures 
cemented it in the minds of many,” Gatto said later 
via email.Gatto is the fifth lawmaker seeking the chancellor’s resignation. He joins 
Assemblymembers Luis Alejo, D-Watsonville; Lorena Gonzalez, D-San Diego; Kevin 
McCarty, D-Sacramento; and Evan Low, D-Campbell... Full story at 
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http://www.sacbee.com/news/investigations/the-public-eye/article71848252.html 


Read more here: http://www.sacbee.com/news/investigations/the-public- 
eye/article71848252. html#storyl in k=cpy 


Just a Bit of Cleaning Up - Part 3 


Three more state lawmakers called Thursday for 
the resignation of UC Davis Chancellor Linda P.B. 
Katehi, citing revelations about her efforts to scrub 
the Internet of negative postings about campus 
police pepper-spraying students. Assemblymen 
Mike Gatto, D-Los Angeles, Freddie Rodriguez, D- 
Pomona, and Mark Stone, D-Monterey Bay, said 
they were moved by a report Wednesday in The 
Sacramento Bee that UC Davis had spent at least 
$175,000 on consultants to scrub online 
references to the November 2011 pepper-spraying 
of students and improve the image of the 
university and chancellor... Full story at 
http://www.sacbee.com/news/investigations/the- 
public-eye/article71848252.html 


Friday, April 15, 2016 



Just a Bit of Cleaning Up - Part 4 

Friday, April 15, 2016 

Students who have occupied the lobby outside the 
office of UC Davis Chancellor Linda P.B. Katehi 
for five weeks have decided to end their sit-in 
protest at noon Friday, although that does not 
mean an end to their efforts to get Katehi to 
resign. In an email to The Sacramento Bee late 
Thursday, protester and graduate student Emily 
Breuninger wrote that the students had decided to 
end their occupation of the fifth floor area of Mrak 
Hall, the campus administration building. “We are 
planning on leaving Mrak and ending the sit in 
tomorrow at noon...,’’ she wrote.The decision 
comes exactly five weeks to the day after students 
marched across campus from Memorial Union, 
rushed up five flights of stairs and began their 
effort to oust Katehi over revelations in The 
Sacramento Bee that the chancellor had accepted seats on private corporate 
boards.Since then, The Bee also has revealed that the school spent at least $175,000 to 
scrub negative references from the Internet about UC Davis and Katehi and the 2011 
pepper spraying of students by campus police. Seven lawmakers also have called for 
Katehi to resign... Full story at: 
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http://www.sacbee.com/news/local/education/article71998317.html 


One thing leads to another 


UC Berkeley Provost Claude Steele 
resigned Friday following widespread 
criticism of his leadership in sexual 
harassment cases and the school's budget 
crisis.Steele, who has served as Berkeley's 
chief academic officer since March 2014, 
will return to full-time teaching and research 
in the psychology department and also retain his faculty appointment in the Graduate 
School of Education.In a statement, Steele said his wife's health problems in recent 
months necessitated that he step down as executive vice chancellor and provost... Full 
article at http://www.latimes.com/local/lanow/la-me-ln-berkeley-provost-resigns- 
20160415-story.html 


Saturday, April 16, 2016 



Just a Bit of Cleaning Up (to Good Effect) - Part 5 

Saturday, April 16, 2016 

UC Davis is defending its decision to pay 
consultants at least $175,000 to clean up its online 
image after students and alumni were pepper 
sprayed by police in 2011 .Assemblyman Mike 
Gatto (D-Glendale) called on UC Davis' chancellor 
to resign, citing the payment and other issues that 
have roiled the campus.UC Davis officials 
released a statement late Thursday saying, 
"Increased investment in social media and 
communications strategy has heightened the 
profile of the university togood effect."... Full story 
at http://www.latimes.com/local/lanow/la-me-ln-uc- 
davis-pepper-spray-internet-20160415-story.html 



Just a Bit of Cleaning Up - Part 6 

Saturday, April 16, 2016 

The University of California Student Association is calling for the resignation or firing of 
UC Davis Chancellor Linda P.B. Katehi, joining with seven legislators and student 
protesters who say Katehi must go. The association, which represents 240,000 students 
in UC schools statewide, cited revelations Wednesday in The Sacramento Bee that UC 
Davis spent at least $175,000 trying to scrub the Internet of negative references related 
to the November 2011 pepper spraying of students by campus police.Katehi rebuffed a 
question Saturday at the campus' annual Picnic Day about student calls that she step 
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down. She said the university will respond further 
to The Bee's report on Monday, but gave no 
details. "There is going to be a response to The 
Bee because The Bee has ... misrepresented the 
facts. There is going to be a response on 
Monday," Katehi said... Full story at: 
http://www.sacbee.com/news/local/education/articl 
e72206627.html 


UCLA History: The colorful 1940s 


Sunday, April 17, 2016 



Westwood scenes in the 1940s(color photos) 
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Supreme Court: Google It 

Monday, April 18, 2016 


From Inside Higher Ed: The U.S. Supreme 
Court on Monday announced it will not hear 
Authors Guild v. Google, a case on whether 
Google's book digitization project violates 
authors' rights. The court's decision leaves 
in place a decision by the U.S. Court of 
Appeals for the Second Circuit, which ruled 
in favor of Google...* 

This is a case in which the UC library 
system supported Google: ...As an outcome of our partnership with Google, close to 4 
million volumes digitized from UC library collections are held within the HathiTrust Digital 
Library, including many works that are in the public domain or long out of print. The 
digitization of these collections is a necessary foundation for 21st century scholarship, 
enabling richer discovery and engagement with the record of human thought found in 
books...** 

*https ://www. insidehighered. com/qu icktakes/2016/04/18/breaking-supreme-court- 
declines-hear-google-books-case 

**http://osc.universityofcalifornia.edu/2015/10/uc-libraries-statement-on-authors-guild-v- 

google/ 



Role of the Senate and P&T Committees in Title 
9 Cases 

Tuesday, April 19, 2016 

UC President Napolitano issued a letter 
yesterday dealing with processing of sexual 
harassment/assault cases against faculty.* 
The letter is in part a directive and in part a 
complaint that so far the recommendations 
she has received do not provide processes 
that are "efficient, effective, and timely, both 
for the complainant and respondent." 

The letter seems to aim at creating 
separate ombudspersons for such cases. It 
says that each campus should have "at 
least one confidential resource for faculty, 
other academic appointees, and graduate 
students, who is exempt from reporting and 
has appropriate insights into the unique 
demands, opportunities, and risks of mentor relationships and academic careers. This will 
mirror the confidential advocate position that has been established for students on each 
campus." It might be noted that at least at UCLA, the existing Office of Ombuds Services 
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is supposed to cover faculty as well as students.** 


In addition, steps should be taken to: 

• Clarify the relationship between the Title IX offices and the Committees on Privilege and 
Tenure (or their equivalents) so that cases can be more readily brought to conclusion. 

• Develop structures and support so that Committees on Privilege and Tenure (or their 
equivalents) have the capacity to meet throughout the year to curtail undue delays in the 
adjudication of faculty sexual violence or sexual harassment cases. 

*http://sexualviolence.universityofcalifornia.edu/files/documents/Pres-Napolitano-letter- 
joint-committee-of-administration-academic-senate.041816.pdf 

**"The [UCLA] Office of Ombuds Services is a place where members of the UCLA 
community-students, faculty, staff and administrators-can go for assistance in resolving 
conflicts, disputes or complaints on an informal basis. In order to afford visitors the 
greatest freedom in using its services, the Office is independent, neutral and 
confidential." Source: http://www.ombuds.ucla.edu/ 


...In hindsight, we should have been more 
careful in reviewing some of the more 
unrealistic and ridiculous scope-of-work 
claims in the written proposals of our 
outside vendors. What might be accepted 
industry hyperbole in the private public 
relations world falls far beneath the high 
standards of a public institution of higher 
learning... 


Source: https://www.ucdavis.edu/news/statement-chancellor-linda-pb-katehi 
Background at http://www.sacbee.com/news/local/education/article72561487.html 


Hindsight at Davis 

Tuesday, April 19, 2016 



Legal Skirmishes Continue on Raid 

Tuesday, April 19, 2016 



A federal judge on Monday refused to 
dismiss claims that a former Alzheimer's 
researcher with the University of California 
conspired with USC to steal a $100 million 
research grant and other UC employees. 

U.S. District Judge Roger Benitez refused 
Dr. Paul Aisen and the University of 
Southern California's motion to dismiss the 
first amended complaint by the UC regents 
for failing to state claims for relief. 

The UC regents, on behalf of UC San 
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Diego, sued USC, Aisen and eight of his colleagues in July 2015. The regents claimed 
Aisen conspired with USC to take data, funding and his colleagues at UC San Diego to 
form a research facility with USC. 

The funding, from government and private sources, was more than $100 million, the 
regents claim... 

Full story at http://www.courthousenews.com/2016/04/18/uc-dodges-dismissal-bid-in- 
100m-grant-spat.htm 

Note: Search "Aisen" in this blog's search engine for past postings on this case. 


You Don't Have to Wait Until 2032 for Subway to 
Reach UCLA 

Wednesday, April 20, 2016 


There's one already in the lower level of the Reagan 
Hospital 



Berkeley Faculty Not Cowed by Administrative 
Secrecy 

Thursday, April 21,2016 


As top UC Berkeley officials lead an ambitious effort to reshape the nation's premier 
public research institution, they are facing increasingly fierce reactions from their usual 
allies — the faculty. Chancellor Nicholas Dirks announced in February that the flagship 
University of California campus would need to reinvent itself to cope with a $150-million 
budget deficit and the likelihood that state financial support will not return to the more 
generous levels of the past. But many professors say they have been largely left out of 
the early planning efforts, counter to Berkeley's long tradition of joint decision-making 
between administrators and faculty. At a testy Academic Senate meeting with Dirks last 
week, professors complained the process has been shrouded in secrecy. They say few 
details about the school's deficit, budget reduction targets, plans to redesign academic 
programs and other key issues have been disclosed. The Office of Strategic Initiatives, 
formed in February to lead the campus transformation process, was disparaged for failing 
to seek wide input from the 2,200 professors, lecturers and other instructors on campus... 
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Full story at 

http://www.latimes.com/local/education/la-me- 
berkeley-deficit-20160421 -story.html 


Feel Good Legislation 

Thursday, April 21,2016 

A bill that would cap out-of-state 
enrollment in the UC system is one step 
closer to becoming a law after state 
lawmakers voted 10-3 Tuesday to move the 
bill to a committee that will evaluate its 
financial viability. Amid tension between the 
University of California and state leadership 
over space on UC campuses for California 
students, state Assemblymember Kevin 
McCarty, D-Sacramento, introduced Assembly Bill 1711 in January designed to cap UC 
enrollment of out-of-state students at 15.5 percent of the total undergraduate student 
body. The vote to push AB 1711 forward in the legislative process comes after a report 
by the California state auditor on UC nonresident enrollment. “The State Auditor recently 
found that although the UC has insisted that non-resident students do not supplant 
resident California students, in fact, it continues to grow its nonresident population and 
displace many of California’s students and families,” McCarty said in a press release. UC 
Student Association President Kevin Sabo sees AB 1711 as an attempt to “grab the 
media’s attention and force a conversation” rather than provide a solution that takes UC 
funding into account... Full story at http://www.dailycal.org/2016/04/20/state-assembly- 
committee-passes-bill-aimed-limiting-uc-nonresident-enrollment / Everyone should feel 
good: 




Have your emergency somewhere else 

Thursday, April 21, 2016 

Spotted in the Anderson complex outside Kom Hall 
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Our inspirational assistance for trying times 


Thursday, April 21, 2016 


NEVER GIVE UP 


UC Davis Chancellor Linda P.B. Katehi 
apologized Thursday for mistakes she and 
her staff made during her seven-year 
tenure and committed to setting up 
oversight committees to avoid future 
missteps. “There will be mistakes. There 
will be controversy. There will be critiques,” 
she said. “I have to tell you, I’m a human 
being. You know I have made mistakes and 
probably I will make more. And what I can 
promise you is not that I will not make 
another mistake, I will promise you that I 
will try not to.” Katehi, 62, met Thursday with The Sacramento Bee’s editorial board and 
reporters after a series of Bee articles described her paid positions on corporate boards 
and UC Davis’ hiring of consultants to cleanse the school’s online reputation after the 
2011 pepper spraying of students. Katehi said she has no plans to leave despite calls 
from eight state lawmakers to resign... Full story at 
http://www.sacbee.com/news/local/education/article73218382.html 



It don't mean a thing... 

Friday, April 22, 2016 

if it ain't got that swing: 

To: UCLA Faculty and Staff Re: 2017_ Vendor^ Changes for Blue Shield^ Medical Plans In an 
effort to improve customer service for plan members and assist in controlling costs, the 
University of California (UC) has selected Anthem to replace Blue Shield as the claims 
administrator and network provider for UC Care, Health Savings Plan (HSP), Core and 
Blue Shield Medicare plans. Anthem is well-positioned to support UC as a long-term 
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partner through a constantly changing 
health care landscape. The changes will be 
effective January 1, 2017.Anthem will also 
administer behavioral health benefits for 
these plans, replacing Optum. Prescription 
drug benefits for PPO plans will be 
administered through Optum Rx, which is a 
pharmacy expert specializing in the 
delivery, clinical management and 
a ffordability of prescription 
medications. What this means for current 
UC Care, HSP and Core 
membersEmployees who are currently 
enrolled in UC Care, HSP, Core or Blue Shield Medicare plans will not see any changes 
in their coverage or provider network this year. In 2017, these plans will continue to offer 
many of the same features, including the option to see a specialist without a referral and 
to see non-network providers. However, a few changes may affect you.-Provider network: 
Anthem’s medical provider network is very similar to Blue Shield's, so most members will 
be able to continue seeing their current medical providers. There is considerable, but 
currently not complete, overlap between Anthem’s behavioral health provider network 
and Optum’s network. Throughout 2016, Anthem will be working actively to expand its 
behavioral health provider network to minimize any provider disruptions for UC 
employees. -Pharmacy benefits: Medications covered under your current plan will 
continue to be covered by Optum Rx. Some prescription co-pays may increase or 
decrease depending on the medication. Members will be able to confirm their prescription 
co-pays during Open Enrollment.More information about these 2017 changes will be 
available during Open Enrollment this fall. We will also provide updates about 2017 
provider networks and prescription costs as new details become available. In the 
meantime, please refer to our Frequently Asked Questions for general information about 
the transition.=== Here's a question that might be asked frequently: Didn't we do a switch 
not so long ago? 



Cap Caution 


While the legislature and the state auditor 
are critical of UC for reliance on out-of-state 
students as a source of funding and want to 
cap such enrollments, the prospects of 
reliable and increased funding from the 
state are not great: 

California, whose state budget is highly 
dependent on volatile income taxes, is the 
least able big state to withstand a 
recession, according to a “stress test’’ 
conducted by Moody’s Investor Service... 


Moody’s report could help Gov. Jerry Brown this year as he resists pressure from fellow 
Democrats in the Legislature to increase spending, particularly for health, social and pre- 


Saturday, April 23, 2016 
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school services, and pump more revenue into a “rainy day fund" that voters, at his 
behest, created in 2014... 

In addition to revenue volatility, the Moody’s report also cites California’s relative 
inflexibility on the spending side of the budget ledger and the fact that the Legislature 
needs a two-thirds vote to raise taxes, both of which expose it to greater peril if recession 
strikes... 

Full story at http://www.sacbee.com/news/politics-government/capitol- 
alert/a rticle73404632.html 

Read more here: http://www.sacbee.com/news/politics-government/capitol- 
a I e rt/a rt i c I e 7 34 04 6 3 2 . h t m I #s t o ry I i n k = c p y Read more here: 
http://www.sacbee.com/news/politics-government/capitol- 
a I e rt/a rt i c I e 7 34 0 4 6 3 2 . h t m I #s t o ry I i n k = c p y Read more here: 
http://www.sacbee.com/news/politics-government/capitol- 
alert/article73404632.html#storylink = cpy 


Did anyone at the Bee check? 


The Sacramento Bee has an article with the 
headline: 

Tabloid says it has proof: Ted Cruz’s father is 
mystery man in Lee Harvey Oswald photo* 

The tabloid in question is the National Enquirer so 
you can draw your own conclusion about the likely 
veracity of the story. In any case, the allegation is 
based on a photo showing Oswald with someone 
whose identity is unknown. In the article, you will 
find this sentence: 


And Carole Lieberman, a University of California - 
Los Angeles forensic psychiatrist and expert 
witness based in Beverly Hills, California, 
compared the photos and told the Enquirer “they seem to match.” 

Apart from the question of why a psychiatrist would be someone to consult about 
matching photos, there is a claimed link to UCLA in the article. Yet if you go to the easy- 
to-find online UCLA directory,** no such person is listed. If you go to the link to the 
psychiatrist's website provided in the Bee article and poke around,*** there are various 
connections to UCLA listed on the CV including "Assistant Clinical Professor of 
Psychiatry" at NPI but, again, nothing in the online directory. Now the directory could be 
wrong. But there are many folks in the LA area that have had some connection to UCLA 
(degree, service, etc.) at one time without being "regular," ongoing faculty members. In 
the future, the Bee might want to go beyond the standards of the National Enquirer. 


*http://www.sacbee.com/news/politics-government/election/presidential- 
election/a rticle73449297.html 

**http://www.directory.ucla.edu/. I tried variations on the name such as Leiberman instead 
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of Lieberman, just Lieberman without the first name, and checked all folks with just 
"Carole." 

*** http://www.jurispro.com/search/profile/advanced/lieberman and 
http://www.jurispro.com/files/documents/doc-1066206825-resume.pdf (scroll down). 


Nothing lasts... 


Sunday, April 24, 2016 


I 




9 FOREVER! 




Remember these vanished Los Angeles 
grand hotels? 

Statler (later Wilshire Grande)Ambassador 
As the UCLA Grand Hotel is coming to 
completion, it might be useful to think about 
the impermanence of commercial 
construction - which is what the Grand 
Hotel essentially is. There are probably no 
buildings off limits for replacement on 
campus other than Royce and Powell. 
What does continue indefinitely is 
investment in human capital, e.g., properly 
endowed scholarships, research 
endeavors, and chairs for faculty. 
Someday (who knows when?), the build 
and bond bureaucracy of the future will 
decide there is a better use of space on 
campus than the Grand Hotel: (Won't work 
in iPhone.) 



UCLA History: 1060-1058 

Monday, April 25, 2016 

1060 Westwood Blvd. in 19451058 Westwood Blvd. now 
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Hospital Scores 


As can be seen above, UCLA gets 
divergent hospital ratings for safety from 
the "Leapfrog" survey, a high score for its 
Santa Monica hospital and a not-so-good 
rating for Reagan. 


When it comes to hospital patient safety, 
Los Angeles residents have a mixed bag of 
options, according to the Leapfrog Group, a 
nonprofit founded by employers and health¬ 
care providers. Leapfrog gave local 
hospitals several D and C grades with a 
handful of B and A grades in patient safety 
Monday. The Leapfrog Group, announced 
its Spring 2016 hospital safety rankings 
Monday, a measure of how safe a hospital is for patients... Around LA, California Hospital 
Medical Center earned a D; University of California Ronald Reagan UCLA Medical 
Center, Cedars-Sinai Medical Center, Saint John's Health Center, Hollywood 
Presbyterian Medical Center, Glendale Memorial Hospital and Health Center, Good 
Samaritan Hospital of Los Angeles, Los Angeles County University of Southern California 
Medical Center, and Huntington Hospital received C grades; Keck Hospital of USC and 
Alhambra Hospital Medical Center earned a B; and UCLA Medical Center of Santa 
Monica, Kaiser Foundation Hospital - West Los Angeles, Kaiser Permanente Los 
Angeles Medical Center, and Glendale Adventist Medical Center garnered A grades... 
Full story at http://patch.com/california/centurycity/hospital-safety-grades-how-do- 
hospitals-near-westwood-century-city-stack Ratings with text at 
http://www.hospitalsafetyscore.org/. Use Zipcode in the search engine for local hospitals. 


Tuesday, April 26, 2016 


University of California Ronald Reagan UCLA Medical Center 


757 Westwood Plaza 
Los Angeles, CA 90095-8! 
Map and Directions 


m how to use the Ht 



UCLA Medical Center of Santa Monica 


Map and Directions 


to use the Hospital Safety Score 
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The (Former) Dean's Letter 

Tuesday, April 26, 2016 


From the Wall Street Journal's law blog: 

Last month, the dean of the University of California- 
Berkeley School of Law resigned his position amid 
a sexual harassment scandal. The dean who 
stepped down, Sujit Choudhry, isn’t going away 
quietly. Mr. Choudhry, who remains a tenured 
professor at the prestigious law school, has filed a 
grievance letter accusing university leadership of 
smearing him and violating his due-process rights 
as a faculty member.Mr. Choudhry last month 
resigned as dean two days after a former executive 
assistant filed a lawsuit accusing him of engaging 
in unwanted touching and kissing on a regular 
basis over a several-month period. The woman 
claims in her lawsuit that she made multiple 
complaints to her superiors about Mr. Choudhry’s alleged conduct, but it took months for 
the university to investigate her claims. UC Berkeley’s internal investigation, which was 
completed in July, determined that the dean had violated the university's sexual 
harassment policy and imposed a limited sanction, including a temporary pay cut. In the 
wake of the lawsuit and the dean’s resignation, the university launched another 
misconduct probe that could ultimately strip Mr. Choudhry of his tenured 
employment.Last week, he filed a grievance letter with UC-Berkeley’s committee on 
privilege and tenure. His letter, which he made public Monday, challenges the fairness of 
the new inquiry and claims the disciplinary process has been “indelibly tainted” by public 
comments made by University of California’s president, Janet Napolitano... Full story at 
http://blogs.wsj.com/law/2016/Q4/25/former-uc-berkeley-law-school-dean-accuses- 
university-of-violating-his-rights/ The grievance filed with the Berkeley P&T Committee is 
at: http://online.wsj.com/public/resources/documents/2016_0422_choudhryletter.pdf The 
lawsuit filed against the Regents et al is at: 
http://online.wsj.com/public/resources/documents/sorrell_vs_choudhry_complaint.pdf 



Legislative Troubles 

Wednesday, April 27, 2016 

Sacramento Bee Editorial: 

A power play that would only hurt UC 

Sen. Ricardo Lara wants it to be easier for state lawmakers to pressure the University of 
California Board of Regents. His proposed constitutional amendment, SCA1, passed out 
of the Senate Education Committee this month and, with enough stirring of the pot, could 
end up on the ballot. 

For Californians, this should not be welcome news. 
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Lara, a Bell Gardens Democrat, has had 
issues with the UC since President Janet 
Napolitano had the temerity to threaten a 
tuition hike if the state didn’t increase 
university funding. In 2014, he proposed 
stripping UC’s historic autonomy from 
lawmakers; last year, as a favor to his labor 
friends, he tried to strong-arm the university 
into turning outsourced workers into legions 
of pricier full-time employees. 

It’s not news that the regents, who are 
mostly gubernatorial appointees, tend to be 
richer, whiter and more politically 
connected than most Californians. Every so 
often, some lawmaker annoyed with their 
patrician-ness - or covetous of the campaign cash a politician can extract from a 
wannabe regent - will take umbrage. And the Legislature’s Latino caucus, a rising force, 
has had the UC in its crosshairs, calling for more in-state enrollment, more flagship 
campus Latino admissions and generally less sass from Napolitano. 

But the constitution made the UC politically independent precisely to shield the public 
university from such wheeling and dealing. The regents’ terms are, by design, longer than 
those of the governors who appoint them so that politicians can't manipulate things like 
admissions and hiring and academic freedom. 

Lara’s proposal, which would require approval from a supermajority in each house and a 
majority of voters, would cut regents’ terms from 12 years to four. This will make UC more 
“accountable,” he says, noting that governing boards of other state universities, including 
Texas, Michigan, Wisconsin and the Cal States, all have shorter terms, albeit more in the 
six-to-eight-year range. 

But Lara is fixing something that ain’t broke. The Legislature’s purse strings give it plenty 
of influence over higher education, and the Senate approves the governor’s appointees. 
The issues that bother Lara and others aren’t the regents’ fault; if anything, they’re more 
about college preparedness and K-12 education. 

Starting a bruising and divisive fight with the UC at its center will tarnish the brand and 
punish California students. The best and brightest should all get a fair shot, but muscling 
the regents is not only beneath Lara, it’s a terrible idea. 

Source: http://www.sacbee.com/opinion/editorials/article74070357.html 

As a postscript, UC Prez Napolitano was on campus yesterday talking to a group of 
emeriti and retirees. Political issues in Sacramento came up: (Won't work in iPhone.) 
The full talk is at: 
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Is she or isn't she? 


Fate of UCD Chancellor Linda Katehi is 
unclear 

Spokespeople could not respond to 
KCRA's questions 

Apr 26, 2016 

University professors circulated a letter that 
they sent to state Sen. Lois Wolk, D-Davis, 
saying that Katehi is being singled out for 
accepting paid positions on the boards of outside organizations, even though other UC 
chancellors do the same thing. 

Some of the same faculty had initially called for Katehi’s resignation, but in the letter, they 
oppose the idea that Katehi should be forced to resign. 

“A report has reached us that President (Janet) Napolitano has requested the resignation 
of UCD Chancellor Katehi,” professors Margaret Ferguson and David Simpson wrote in 
the letter to Wolk. “We urge you to do everything in your power to stop it and to set going 
a system-wide review.” 

Meanwhile, spokespeople for the campus and for Napolitano’s office did not provide 
answers when asked by KCRA 3 Tuesday if Katehi is still employed by UC. 

"I have no information at this time, but I will share with you anything I learn," said Dana 
Topousis, a spokeswoman for UC Davis. 

A spokesman for Napolitano also said he did not have information... 

Full story: http://www.kcra.com/news/fate-of-ucd-chancellor-linda-katehi-is- 
unclear/39231504 


Wednesday, April 27, 2016 



3 Strikes and She's Sort of Out 

Thursday, April 28, 2016 

UC Prez Napolitano has put UC-Davis Chancellor Katehi on paid leave while an 
investigation goes forward into three charges, only one of which relates to the Internet 
clean-up affair and none of which relates to the DeVry/board membership affair. 

The charges are 1) nepotism violations related to campus employment of close relatives, 
2) greater involvement in the Internet clean-up than had been represented, and 3) a 
whistleblower complaint involving misdirection of student fees. (Exactly what #3 entails is 
not clear.) 

The charges are contained in a letter from Napolitano to Katehi: 
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http://www.sacbee.com/latest- 
news/article74371162.ece/BINARY/UC%20 
President%20Janet%20Napolitano%20lette 
r%20to%20UC%20Davis%20Chancellor%2 
0Linda%20Katehi 

This is the kind of matter that usually gets 
resolved with money changing hands:* 

Katehi attorney Melinda Guzman** issued a 
statement following the announcement that 
called Napolitano’s move “entirely unjustified.’’“This smacks of scapegoating and a rush 
to judgment driven purely by political optics, not the best interests of the university or the 
UC system as a whole, ” Guzman wrote. “The Chancellor welcomes an independent, 
objective investigation and a full release of all relevant documents and public 
records. “Make no mistake: we intend to vigorously defend Linda’s professional reputation 
and her standing as Chancellor of the university she loves.’’ Source: 
http://www.sacbee.com/news/local/education/article74181532.html — *ln the end, the 
pepper spray cop got $38 K. Source: http://www.sfgate.com/politics/joegarofoli/article/UC- 
Davis-pepper-spray-officer-awarded-38-000-4920773.php 
**Guzman is a former trustee of the UC-Davis Foundation: 
http://www.mgpc-law.eom/i ndex.php?lawfirm=legal-attorney-profile 



Roboot at Davis 


One day after University of California (UC) 
President Janet Napolitano placed former 
UC Davis Chancellor Linda P.B. Katehi on 
a 90-day paid investigative administrative 
leave, current acting Chancellor Ralph J. 
Hexter held a press conference to address 
the news. The conference, which was held 
at 2:30 p.m. on the south steps of Mrak 
Hall, addressed topics such as Hexter’s 
knowledge of Katehi’s investigation, his 
plans during the 90-day investigation and his views on Katehi’s alleged violations of UC 
policy. No students were notified of the press conference aside from student media 
outlets. “This is a very unexpected development. It is with a heavy heart that I take on the 
position as acting chancellor given the circumstances,” Hexter said. “I think Chancellor 
Katehi is a tremendous leader. She has lifted up the university. It’s a great university. One 
of her great skills was to send the message internally and abroad that we have so much 
to be proud of.”ln his opening remarks, Hexter affirmed that transparency between 
administration and students will be his utmost goal during his temporary tenure. “I 
certainly want transparency to be one the watch words of what I do,” Hexter said. Hexter 
also addressed his lack of knowledge regarding Katehi’s actions during her tenure at UC 
Davis. Hexter confirmed that last night was the first time he was alerted of Napolitano 
placing Katehi on leave. “I am not privy to all the materials that [Napolitano] has or the 
discussions that she had. I was in many ways disappointed. I am very sorry that our 
chancellor has had to step down,” Hexter said. “I think Linda Katehi is a fantastic leader. I 


Friday, April 29, 2016 
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understood why [Napolitano] feels this is the decision she has to make. In my discussions 
with the chancellor, I think the chancellor expects only an investigation will clear her 
name.” Hexter, who was appointed as provost by Katehi and began his term on Jan. 1, 
2011, was previously president of Hampshire College. As provost at UC Davis, Hexter 
served as second-in-line to Katehi if she were unable to fulfill her role as chancellor. 
“There are have been so many discussions about the future path that I would be less 
than honest to say that the thought hadn’t crossed my mind, that at some point I would 
have to, under certain circumstances, have to step up and be acting chancellor,” Hexter 
said. When asked if he is prepared to take on the role as chancellor, Hexter responded 
that, while he has worked closely with Katehi, there are some duties he is unfamiliar with. 
“There are many things that I know about because we work on them together,” Hexter 
said. “Frankly some areas that I know less well because the chancellor has her area and 
I have mine.” In a statement released yesterday, Napolitano noted that Katehi will be 
placed on leave as a third-party investigation looks into possible violations of UC policy, 
including questionable employment of immediate family members and potential 
inappropriate use of student fees. Though Hexter declined to speak on the possible 
validity concerning Katehi’s recent allegations, he expressed that an investigation is an 
effective way to settle the controversy. He also said that he has not seen Napolitano’s 
documents pertaining to Katehi’s investigation. “I think that an investigation is always a 
good thing. It brings things to light, and if things are wrong, it corrects them,” Hexter said. 
“I don’t think we’re ever afraid of light being shown on what we do.” In regards to the 
students who occupied Mrak Hall for 36 days throughout March and April, Hexter said he 
was relieved to see the sit-in end. “I never thought of [the protestors] as representing all 
of the students. I know there are a tremendous amount of supporters who are by nature 
more silent,” Hexter said. “The occupation caused a tremendous amount of stress to the 
chancellor, but, above all, the staff that works here.” Hexter also confirmed that he will be 
appointing an acting provost who will take over his previous role while he serves as 
chancellor, in addition to affirming that he will hire UC Davis’ new athletic director in the 
coming months. “I serve at [Napolitano’s] pleasure and I will serve as long as she wants 
me to serve,” Hexter said. Source: https://theaggie.org/2016/04/28/acting-chancellor- 
hexter-speaks-in-first-public-appearance-since-abrupt-appointment / 

Faculty reactions: ...Linda F. Bisson, a viticulture and enology professor, told The 
Chronicle last week that many faculty members, especially women in STEM fields, 
identify with the criticism Ms. Katehi has faced as a female leader. (She is an engineering 
professor by background.) 

Many women on the faculty are "facing implicit bias and all those challenges, and trying 
to develop new policies and protocol, so of course they’re supportive because they see 
the pattern that is emerging," Ms. Bisson said. 

On Wednesday night Ms. Katehi’s lawyer released a statement saying she intends to 
fight the allegations but cooperate with the investigation. "Make no mistake: We intend to 
vigorously defend Linda’s professional reputation and her standing as chancellor of the 
university she loves," the statement read. 

“I think she might be a bit blind to the fact that fighting tooth and nail to stay on is actually 
a black eye for the university.” But others said the leadership crisis had reached a 
breaking point. Richard Tucker, a professor of cell biology and human anatomy, said that 
while Ms. Katehi’s battle to remain as chancellor had been welcomed by some faculty 
members, it is not what the university needs. 

"I don’t think she wants to resign," he said. "I think she might be a bit blind to the fact that 
fighting tooth and nail to stay on is actually a black eye for the university." 
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I really do wish," he said, "she’d let go and move on. 


Though not all faculty members support Ms. Katehi as a leader, some have used the 
struggle as an opportunity to take a stand against what they see as a breach of shared 
governance. 

The chair of Davis’s Academic Senate, Andre Knoesen, said in an interview that he first 
spoke about Ms. Katehi’s situation with Ms. Napolitano on Thursday morning, only after 
news of the chancellor’s leave was made public. Many faculty members are upset that 
Ms. Napolitano bypassed the Academic Senate when taking action against Ms. Katehi, 
Mr. Tucker said. 

What’s more, the university system recently overhauled its employee-retirement plan 
without consulting faculty members, leaving a sour taste for Ms. Napolitano’s leadership 
style, Mr. Tucker said. 

"Faculty as a whole are a little bit weary about how Napolitano has been sort of ham- 
fisted with certain aspects, like the retirement plan," he said... 

Full article at http://chronicle.com/article/ln-Fight-Over-UC-Davis/236297 


...Katehi faced new challenges Thursday 
as Lt. Gov. Gavin Newsom, a member of 
the UC Board of Regents, said she should 
resign, and several state lawmakers 
renewed calls for her to quit. The Board of 
Regents is expected to have a closed- 
session personnel discussion about Katehi 
at its meeting in May. 

...(UC President) Napolitano had attempted 
to give Katehi a face-saving exit, according 
to members of the Board of Regents who 
declined to be identified, but Katehi refused 
when Napolitano asked her to resign on 
Monday. They said they were informed of 
the investigation on a conference call 
Wednesday evening, shortly before it was announced publicly. 

The regents may ultimately be asked to remove Katehi as chancellor, though she would 
retain her joint faculty appointments in electrical and computer engineering and gender, 
sexuality and women’s studies at UC Davis. The board will hold a closed-session 
discussion about Katehi at their next meeting, which takes place May 11-12 in 
Sacramento. 

Newsom said he personally liked Katehi, but that mounting issues had begun to outweigh 
her good work at UC Davis. 


Meanwhile... 

Friday, April 29, 2016 
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“She’s done really exceptional things,” Newsom said. “So it’s not easy for me to say that 
it’s time to move on.” 


Full story at: http://www.sacbee.com/news/investigations/the-public- 
eye/a rticle74489837.html 


Running late 

Friday, April 29, 2016 




Up to now, state budget revenues have 
generally run ahead of official forecast 
values. However, April is a big revenue 
collection month due to the personal 
income tax (which has been the major 
source up to March in higher-than-forecast 
receipts. 


So far in April, however, revenues have yet 
to hit forecast values, according to state 
controller data. If there is less revenue than 
projected, the governor's May revise 
budget could be influenced. 


The Leak 

Saturday, April 30, 2016 

The Sacramento Bee has more detail on the Katehi affair. Its version of events suggests 
that Katehi would have resigned in a "graceful exit" had not word of her potential firing 
leaked out: 

UC Davis Chancellor Linda P.B. Katehi was in the midst of another redemption effort just 
one week ago... Then the call came in: UC President Janet Napolitano wanted to see her 
Monday in her Oakland offices. When she arrived, the message was blunt: resign by 
day’s end or be fired, according to sources familiar with the meeting. Katehi asked for 
more time, and was given a reprieve until 10 a.m. Tuesday, sources said. 
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She hired Sacramento attorney Melinda 
Guzman and set up a Thursday 
appointment with UC officials to negotiate a 
graceful exit from her six-year leadership of 
the campus, university officials confirmed. 
Before that meeting took place, however, 
word of Napolitano’s demand for her 
resignation leaked out, propelled in part by 
lawmakers who had been briefed and 
faculty members supportive of Katehi who 
heard the rumblings and tried to fend off 
her ouster... By Wednesday morning, 
media outlets began reporting Katehi’s future was in doubt. At 11:44 a.m. that day, she 
sent an email to deans and top managers that quickly spread campus-wide. “This email 
is to let you know that I am 100 percent committed to serving as Chancellor of UC Davis, ” 
she wrote. Within hours, Katehi was suspended and told she would face an independent 
probe into allegations that she lied to Napolitano, engaged in nepotism and misused 
public funds... 

Full story at: http://www.sacbee.com/news/investigations/the-public- 
eye/article74801 327.html 


From the Daily Bruin: 

Union workers protested UCLA's lack of transparency 
in hiring staff for the new Meyer and Renee Luskin 
Conference Center Thursday morning outside CoveI 
Commons.About 15 uniformed employees from Covel 
dining hall and Bruin Cafe protested with the American 
Federation of State, County and Municipal Employees 
Local 3299, chanting, “No poverty wages” and “Equal 
pay for equal work. ” Organizers also protested by the 
flagpole near the Humanities Building Thursday 
afternoon. The Thursday protest is the third time union 
members are speaking out against the potential hiring 
of nonunion workers at the center, said Frank 
Lombardi, a cook at Covel Commons... Source: 
http://dailybruin.com/2016/Q4/29/ucla-workers-call-for- 
employment-priority-at-new-luskin-center / As we have noted before, any notion by the 
powers-that-be that the UCLA Grand Hotel will be staffed by cheap nonunion labor like 
some Motel 6 is a fantasy. In the end, whatever the needs are to make the "business 
plan" work, it ain't gonna happen. 


Not some Motel 6 

Sunday, May 01, 2016 
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Regents Next Week 

Monday, May 02, 2016 


You'd never know that the UCLA Geffen 
Academy for grades 6-12 was not up and 
running from the stock photo (above) on its 
website. However, when the Regents meet 
next week (May 10-12), it is up for 
discussion - along with another UCLA 
project: an addition to the Anderson School. 
And there are also compensation $$$s to 
approve for an interim VC for academic personnel at UCLA. Nothing explicitly on the 
agenda regarding recent developments at UC-Davis - although there is the usual closed 
session on litigation pending. There is an action item on policy regarding student- 
athletes. 

At the time of this posting, the actual agenda exhibits are not available. The basic agenda 
is at http://regents.universityofcalifornia.edu/meetings/agendas/may16.html 



Symmetry (of lack thereof) 

Tuesday, May 03, 2016 

Talking about the Regents - as we did in our 
previous post - and talking about the UC-Davis 
chancellor removal - as we have also been doing - 
brings us to an issue of symmetry of treatment. The 
UC-Davis chancellor was removed (suspended 
pending an investigation) due in part to her bad 
choice of corporate board membership and violation 
of policy in that choice. Now the Chronicle of Higher 
Ed is running a story that a member of the UC 
Regents - William De La Pena - had a possible 
conflict of interest involving the potential acquisition 
of certain clinics he owned by UCLA.* But in that 
case, despite an official internal investigation that 
determined that a violation of policy had occurred, no 
further action was taken. The Chronicle 's story is a 
summary of a lengthier piece from ProPublica : 

A doctor on the University of California’s Board of Regents has been allowed to keep his 
seat despite a secret investigation that concluded he violated ethics rules by trying to 
strike a financially beneficial deal between his eye clinics and UCLA, part of the university 
system the regents oversee. 

Dr. William De La Pena also engaged in discussions about a prominent eye center 
affiliation involving UCLA even after recusing himself, an investigation found. At the time, 
he was chairman of the regents’ health services committee. 

A (redacted) March 2015 letter from Daniel M. Dooley, who was appointed by the UC to 
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oversee the investigation of whistleblower complaints against De La Pena, summarized 
the findings of an outside investigator hired by UC. Dooley concluded that De La Pena 
violated the board’s conflict of interest rules and that his behavior “clearly constitutes an 
improper governmental activity. ”** 

[Note: Dooley is an executive at UCOP.] 

Copies of the letter, which was obtained by ProPublica, were sent for possible action to 
UC President Janet Napolitano and then-Regents Chairman Bruce D. Varner, but the 
findings were not made public. 

In response, De La Pena resigned from the health committee and gave up its 
chairmanship on April 2, 2015 “in the best interests of the university.” Yet he remains a 
member of the overall governing board, eligible to vote on items involving UC medical 
centers. His term expires in 2018. 

Asked why the inquiry’s conclusions — or even its existence — had been kept 
confidential until ProPublica asked about them, UC spokeswoman Dianne Klein wrote in 
an email, “The outcomes of whistleblower investigations are not routinely announced 
publicly. ” 

“The investigation was carried out according to UC policy, ” she wrote. “His resignation 
[from the committee] was consistent with what sanction the investigation 
recommended. ”...*** 

But wait! There's more from ProPublica: 

...In a May 10, 2015 letter to Napolitano and Varner released by UC,**** De La Pena 
strongly disputed the investigation’s findings. He said that it was UCLA itself that first 
raised the possibility of leasing space from his eye clinics. And he said he spoke to the 
university’s general counsel, Charles F. Robinson, and told him “I did not want to do 
anything that was wrong or inappropriate under UC’s policies. "In his letter, De La Pena 
blamed Dr. David Feinberg, the former chief executive of the UCLA hospital system, for 
the whistleblower complaint. De La Pena wrote that Feinberg had violated UC rules by 
signing a deal with Anthem Blue Cross in September 2014 without the regents’ 
permission. De La Pena also wrote that Fein berg’s allegation against him “was simply a 
way of ‘getting even’ with me. "Varner wrote a letter to Napolitano in June 2015, released 
(in redacted form) by UC last week, saying he agreed with De La Pena...***** Will this 
matter be discussed at the upcoming Regents meetings? There is a closed session of 
Compliance and Audit scheduled, but exactly what is on the agenda is, of courses, 
unknown. It may be too late, in any case, for this matter to be discussed at the May 
meetings. 


* http://chronicle.com/blogs/ticker/u-of-california-regent-violated-ethics-policy-but-kept- 
board-seat/110972 

** https://www.propublica.org/documents/item/2820777-De-La-Pena.html 
***https://www. propublica.org/article/university-of-california-regent-violated-ethics-rules- 
review-finds 

****https://www.propublica.org/documents/item/2820779-De-La-Pena-reply.html 

*****https://www.propublica.org/documents/item/2820778-Varner-letter.html 
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Final Results for April Income Tax 

Tuesday, May 03, 2016 



unclear. 


We now have the final tally for income tax 
collections in April from the state controller. 
As we noted in a prior post, it appeared that 
income tax revenues would fall short of the 
governor's January forecast. In fact, that 
result occurred to the tune of -$1.2 billion. 
On the other hand, if you take the fiscal 
year through April, income tax revenues are 
over 5% above last year's total at this time. 
So how the outcome will be reflected in the 
governor's May revise budget proposal is 


Contradiction 

Tuesday, May 03, 2016 

The son of UC Davis Chancellor Linda 
Katehi was not working directly for her 
daughter-in-law, contrary to what was 
alleged last week when Katehi was abruptly 
put on administrative leave, according to a 
review by the university's Academic 
Senate... 

(UC Prez) Napolitano... said that an 
academic program employing Katehi's son as a paid graduate student researcher was 
recently placed under the direct supervision of the chancellor's daughter-in-law... 

(Suspended UC-Davis Chancellor) Katehi's attorney has called the allegations 
"disappointing, unprecedented and, based on the facts, entirely unjustified."... 

Full story at http://www.latimes.com/local/lanow/la-me-ln-uc-davis-chancellor-son- 
20160502-story.html 



The Davis Berry 

Wednesday, May 04, 2016 

Here. Have one. 


50 


UCLA Faculty Association: April-June 2016 










It seems conflicts at Davis have become a permanent part 
of the news: 

UC Davis’ multimillion-dollar strawberry-breeding program is under legal attack again, 
this time from a pair of former UCD scientists who have gone into competition against the 
university. 

California Berry Cultivars LLC, a company set up by two former Davis strawberry 
scientists, sued the University of California regents this week, saying they’ve been denied 
access to the fruits of their own labor - namely, a selection of plants they developed 
during their decades working at Davis... 

(Their) departure already triggered one massive lawsuit, when the California Strawberry 
Commission accused the university of abandoning the strawberry-breeding program and 
letting the two men walk out the door with the priceless strawberry plants. That suit was 
settled in early 2015, when UC Davis hired a new strawberry breeder and reaffirmed its 
commitment to the industry... The (new) suit says the university has refused to release 
the plants “in an apparent attempt to suppress competition.”... Full story at 
http://www.sacbee.com/news/business/article75385382.html 


Mistakes were made 

Wednesday, May 04, 2016 

UC Berkeley Chancellor Nicholas Dirks announced several policy changes Tuesday 
evening as he sought to persuade an auditorium full of skeptical faculty members that he 
should keep his job as leader of the nation’s premier public university. “I’ve been hearing 
your concerns, and I’ve been hearing your advice,” Dirks told the packed auditorium at 
the spring meeting of the Academic Senate. “And I’ve taken some of your advice.” Dirks’ 
words followed statements from many professors who said they deeply disapprove of the 
chancellor’s handling of campus finances and sexual harassment cases. “Faculty trust is 
imperative in the best of times, but in challenging times, it’s indispensable,” said Mara 
Loveman, chair of the sociology department. For UC Berkeley, this is nothing if not a 
challenging time. Almost since Dirks arrived in 2013, the campus has been operating 
deeply in the red, and it is battling a $150 million deficit this year alone. Other UC 
campuses have dipped into the red but have extracted themselves. This is Berkeley’s 
third year of deficit spending, a problem blamed in part on its construction debt... Full 
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story at http://www.sfgate.com/news/article/UC- 
Berkeley-chancellor-faces-skeptical-Academic- 
7391798.php 



Periodic Reminder of Email Fraud 


From time to time, we remind readers of 
email frauds that are routinely directed at 
UCLA. Note that the message above 
(received today) does not come from 
ucla.edu. There is a grammatical error: 
"you Message Board." All of these are 
clues to fraud. Clicking on the link provided 
would likely cause computer problems for 
you. Ignore (delete) all messages saying 
your email account is going to be cancelled, 


Wednesday, May 04, 2016 


Account Closure 


University of California <blavasel@whitman.edu> 

□ to pdesk - 


9:10 AM (6 minutes ago) 


UCLA 


View this Messag e 


etc. 
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Input Wanted 

Thursday, May 05, 2016 


Faculty want their voices heard on Katehi 

By Tanya Perez | May 4, 2016 | 

Davis Enterprise 

The UC Davis Academic Senate is working 
to have its voice heard as an investigation 
into potential UC policy violations by 
Chancellor Linda Katehi starts to take 
shape. 

At a special meeting Tuesday of the 
Academic Senate's Representative Assembly, the group endorsed the two resolutions 
put forth by the Senate’s Executive Council. 

The resolutions addressed what Senate chair Andre Knoesen told his colleagues in a 
letter were deep concerns “over the handling of recent events regarding Chancellor 
Katehi. "At issue were the lack of shared governance between UCD and the UC Office of 
the President, and damage to UCD’s reputation. 

On Wednesday, April 27, Katehi was placed on a 90-day paid administrative leave 
pending the investigation into UCD’s employment and compensation of Katehi’s 
immediate family members, the veracity of her accounts of involvement in contracts to 
manage both UCD’s and her personal reputation on social media, and the potential 
improper use of student fees. 

On Sunday, the Executive Council approved its first resolution — by a 25-1 vote — to 
request that UC President Janet Napolitano consult with the Senate chairman; make 
“every possible effort to mitigate damage to the UC Davis institution” and “conclude the 
investigation of Chancellor Katehi within a month of its initiation, or as soon as possible.” 

The Executive Council passed the second resolution by a 20-1 vote, resolving that UCD’s 
Academic Senate, “through representatives, play a role in defining the scope of the 
investigation, the manner in which it is conducted, and the substance of the analysis and 
its conclusions.”... 

Full story at http://www.davisenterprise.com/local-news/ucd/faculty-want-their-voices- 
heard-on-katehi/ 


ut 


It looks like the stakes are being raised 

Thursday, May 05, 2016 

It appears the stakes are being raised by UC Prez Napolitano in the Katehi matter: 

A former U.S. attorney from San Francisco was named Thursday to head up the 
investigation of UC Davis Chancellor Linda P.B. Katehi, who was suspended last week 
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amid a series of allegations involving misuse of student 
funds, nepotism and misstatements about her role in 
cleaning up her image and the school’s in online 
postings.Melinda Haag will head up the independent 
probe, according to an announcement from UC President 
Janet Napolitano’s office. As U.S. attorney for the Northern 
District of California, she oversaw high-profile prosecutions 
that included Giants star Barry Bonds and former state 
Sen. Leland Yee... Full story at 
http://www.sacbee.com/news/investigations/the-public- 
eye/article75844542.html 


What's Needed is Mediation 


As noted in our prior post, UC prez 
Napolitano upped the ante in the Katehi 
matter by appointing a prosecutor to 
investigate the case. That's a threat, of 
course, aimed at negotiating a deal in 
which Katehi resigns. However, the 
emphasis so far on issues of nepotism and 
possible misappropriation of funds (see 
earlier posts) makes a resignation deal 
more difficult. What's needed now is 
mediation and - in the interim - an end to public statements and positions. Since the UC- 
Davis Academic Senate is clearly interested in the case, perhaps a Senate member 
might be a candidate as a mediator. 


Thursday, May 05, 2016 



Less Ruth and No Crap 

Friday, May 06, 2016 

As UC’s scandals spread, Janet Napolitano plays tough cop 

By Nanette Asimov, May 5, 2016, San Francisco Chronicle 

Handling any crisis — whether it’s sexual harassment at UC Berkeley or reports of ethics 
violations by the UC Davis chancellor — comes down to two words, experts say. 

Fix it. 

“Good spin is great. But it doesn’t solve the problem,” said Larry Kamer, a Bay Area 
strategist who specializes in crisis management at companies and colleges. 
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He doesn’t advise Janet Napolitano, 
president of the University of California. But 
he said he’d give her high marks not only 
for suspending UC Davis Chancellor Linda 
Katehi last week and hiring a former top 
federal prosecutor in the Bay Area, Melinda 
Haag, to investigate, but also for forcing UC 
Berkeley Chancellor Nicholas Dirks to 
toughen his approach to employees who 
sexually harass students and colleagues. 

Sorry. No Ruth “When you have to repair a 
gigantic, self-proclaimed ‘best public 
university in the world,’ you have to be 
ruthless,” Kamer said. “You can be so 
ruthless that everyone hates your guts and 
you lose support. You’re not always going to get 
everything right. But you have to make decisions.” 

As if she’d been listening from UC’s Oakland 
headquarters, Napolitano told The Chronicle on 
Thursday, “If you sit and try to figure out which of your 
decisions will get a universal vote of popularity, you’ll 
never make decisions. My role is to make decisions.” 

A different approach 

Some applaud those decisions. Others, particularly at 
UC Davis, accuse her of skirting the channels of 
“shared decision-making” that give professors a voice in 
running the university. 


But popular or not, Napolitano’s decisions have 
surprised professors and students who aren’t used to such interference in campus 
matters from the UC president’s office. 

“Our current president is not taking any more crap,” said Sadia Saifuddin, who was 
student regent last year and opposed Napolitano’s hiring in 2013. Saifuddin had echoed 
the view of students who protested the appointment of Napolitano, the former federal 
Homeland Security secretary and ex-Arizona governor, because she was a nonacademic 
outsider who had presided over deportations. 

No more crap But now, Saifuddin and others say Napolitano’s outsider, tough-cop 
background is an asset that is helping her cut through academia’s historic tolerance of 
sexual harassment by professors and other high-profile employees. 

Series of changes 

Napolitano formed a new committee, based in her office, to oversee campuses’ 
disciplinary decisions in harassment cases. She strengthened UC’s antiharassment 
training, and she ordered a systemwide task force back to work when it let stand a rule 
letting tenured professors escape strong discipline if they are accused of harassment 
more than three years after the incident. 



RUTH’S WISE CHOICE 


Ruth 1:14-22. 

Golden Text:— Thy people shall be my people, and 
thy God my God. 

Ruth 1:16. 



NO CRAP 
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She also stepped in when Sujit Choudhry was allowed to resign as UC Berkeley Law 
School dean after his sexual harassment violations became public through a lawsuit in 
March. She required Choudhry — who holds tenure and cannot be easily fired — to be 
temporarily barred from campus and sent his case to a tenure review committee, a rare 
occurrence that Choudhry is fighting. 

...Some who study public policy, however, see Napolitano’s approach as too punitive and 
say she should do more to elicit better behavior in the first place. 

Her decisions “are a day late and a dollar short,” said Michael O’Hare, who teaches 
public management at UC Berkeley’s Goldman School of Public Policy. “She should have 
been on top of this before it came out as public scandals. Her response has been largely 
to tighten up on bad behavior and punish it more severely. And I think that’s missing a 
very large part of the task — which is to have less offending and less punishing.”... 

Full story at: http://www.sfchronicle.com/education/article/As-UC-s-scandals-spread- 
Janet-Napolitano-plays-7396562.php?t=d4a220c81500af33be&cmpid=twitter-premium 


Things to Come 

Friday, May 06, 2016 

At the upcoming Regents meetings next week, there will 
be discussion of a set of recommended policies regarding 
student athletes. These recommendations come on the 
heels of various reports of academic failures of athletes. 

The recommendations include: 

-Judging coaches and athletic directors in significant part 
on academic success 

-Orientations for student-athletes regarding "behavioral" 
expectations. (Good conduct, essentially.) 

-Continuation of scholarships in the event that injury 
precludes further athletic participation. 


You can read the full set of recommendations at: 
http://regents.universityofcalifornia.edu/regmeet/may16/el .pdf 

Note that the controversial issue of pay and possible unionization of student-athletes is 
not dealt with in the recommendations. 

Also at the meetings there will be a proposed restructuring of Regental committees, 
reducing the total from ten to six. However, one of the six is new (and has the earmarks 
of an initiative by the UC prez because of its political/external aspects). The new 
committee is called "Public Engagement and Development" and will have the following 
jurisdiction: 

o Legislative priorities 



56 


UCLA Faculty Association: April-June 2016 







o University ballot or public policy position endorsements 


o Public awareness priorities 

o Campus fundraising campaigns and giving programs 
o Alumni relations 
Details at: 

http://regents.universityofcalifornia.edu/regmeet/may16/gl .pdf 

Anyway, we're sure great progress will be made on all fronts: 

Will UC campuses follow Harvard? 


Will there be a following? Harvard University 
moved decisively Friday to turn up the 
pressure on exclusive, all-male social 
clubs, barring members from leading 
campus organizations and sports teams. 

The new policy, which will take effect for 
the freshman class in 2017, will also 
prohibit members of the 14 so-called final 
clubs, as well as nine fraternities and 
sororities, from receiving recommendations 
for prestigious scholarships from undergraduate dean Rakesh Khurana. 

The restrictions were announced amid a mounting standoff between the elite clubs and 
college administrators, who say the organizations foster a culture that leads to sexual 
assault. The administrators say the clubs are antithetical to Harvard’s commitment to 
promoting inclusion and diversity... The policy is a culmination of a push over the past 
year by Khurana and other 

administrators to persuade the male clubs to accept women. So far, two have... 

The policy will apply not only to the university’s eight all-male final clubs, but also its six 
all-female final clubs, five fraternities, and four sororities... 

Full story at http://www.bostonglobe.com/metro/2016/05/06/harvard-bar-final-club- 
members-from-leadership-clubs-sports-teams/6CMhb4Siywr3siVBKYIWqL/story.html 


Saturday, May 07, 2016 
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Geffen 

Saturday, May 07, 2016 




The Regents will get a preview of the 
"Geffen Academy" at their meeting next 
week: 

The proposed project would be to renovate 
the existing 75,000-gross-square-foot 
Kinross Building to provide a facility for the 
new Geffen Academy on the Los Angeles 
campus. The Geffen Academy at UCLA 
(the Academy) would provide an innovative 
college preparatory 6 th through 12th grade 
education for up to 620 students by 
academic year 2020-21. The Academy, to 
be operated by UCLA, would offer a world- 
class education to a diverse group of 
students from across greater Los Angeles 
and the children of UCLA faculty and staff... 
Source: 
http://regents.universityofcalifornia.edu/reg 
meet/mayl 6/gb6.pdf 

However, they won't learn much beyond 
what has already been made public. A 
more detailed proposal (with dollar costs) 
won't be made until the July meeting. 


UCLA History: Rainstorm 

Sunday, May 08, 2016 



For those who are tired of hearing that 
southern California is about to be inundated 
from the El Nino forecasts last fall to more 
recent forecasts from this past week, we 
give you the photo above of the then-newly 
built Royce Hall after a real rainstorm. 
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And you were worried about MOOCs 

Monday, May 09, 2016 


From Inside Higher Ed : Georgia Tech 
Professor Used Robot as TA, May 9, 2016, 
Ashok Goel, a professor of computer 
science at Georgia Institute of Technology, 
gave his students an unusual lesson in an 
artificial intelligence course this semester. 
The Wall Street Journal reported that Goel 
used IBM's computer analytics programs to 
create a robot — with the name of Jill 
Watson, in honor of the IBM Watson 
system -- to work as a teaching assistant in the course. Jill Watson prompted students 
about deadlines and provided information and encouragement in the online discussions 
for the course. https://www.insidehighered.com/quicktakes/2016/05/Q9/georgia-tech- 
professor-used-robot-ta 

Link to Wall St. Journal article: http://www.wsj.com/articles/if-your-teacher-sounds-like-a- 
robot-you-might-be-on-to-something-1462546621 



It's been done before, sort of: 


Group Questions UCLA's Arithmetic on Female 
Athletes 

Monday, May 09, 2016 

The Center on Investigative Reporting has 
a report on women's sports in higher 
education and Title IX requirements. 

Part of the report deals with how 
universities report male vs. female athlete 
ratios to federal authorities. UCLA is used 
as an example. The investigation finds that 
certain men are counted as members of the 
UCLA women's basketball team and a 
number of women counted in another UCLA sport (rowing) who didn't seem to think they 
were on the team. 

You can find the report at the audio link below. The UCLA portion is found at 32:11 
through 43:36. 
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U of Minnesota Free Speech Issue at Faculty 
Senate 


Tuesday, May 10, 2016 

Inside Higher Ed has a lengthy piece on a 
proposal at the University of Minnesota's 
Faculty Senate for a resolution supporting 
free speech on campus: [excerpts] 


The University of Minnesota at Twin Cities 
is considering a set of statements on free 
speech that, if passed, could be the 
strongest such affirmation seen on any 
campus. Yet the statements' future is 
uncertain, given concerns — especially 
those from students - about free speech 
being “paramount” to other values. At the 
same time, it’s unclear whether free expression can truly be protected without declaring it 
paramount.“ldeas are the lifeblood of a free society and universities are its beating heart,” 
reads a statement passed by a majority of members of the powerful Faculty Consultative 
Committee and now under debate before the Faculty Senate, “if freedom of speech is 
undermined on a university campus, it is not safe anywhere. The University of Minnesota 
resolves that the freedom of speech is, and will always be, safe at this institution."...Most 
notably, the actions document proposes the creation of a free speech “advocate” or 
watchdog charged with “ensuring freedom of expression is respected and protected 
during any investigation” involving free speech issues on campus. That role could be 
assigned to an independent officer or a person or committee within the existing faculty 
governance structure...Regarding concerns about climate, the addendum says, “There 
are many steps the university may appropriately and lawfully take to create a welcoming 
climate, including by fostering diversity in its faculty and staff. But no person or group, 
merely by claiming offense, may bring down the disciplinary machinery of the university 
to prohibit or punish speech on that account.”... Full story at 
https://www.insidehighered.com/news/2016/05/10/minnesota-faculty-senate-ponders- 
policy-making-free-speech-paramount 

UPDATE: Similar issues seem to have arisen at Emory U: 
https://www.washingtonpost.com/news/volokh-conspiracy/wp/2016/05/10/emory- 
university-open-expression-committee-opinion-on-trump-chalkings-mein-trumpf-poster- 
and-other-matters/ 



Failure 

Tuesday, May 10, 2016 

Yours truly is trying to follow today's Regents meeting. But there seem to be technical 
problems. Freezing. Audio failure. Buffering, etc. 

We'll try to capture the audio when the meeting is over, as time permits. 

In the meantime, we're trying to listen despite messages such as the one above. 
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The requested presentation has been recorded and should be available for on- 
demand playback shortly. Please try again later. 


State revenues both more and less 


The state controller has released the cash 
report for the general fund through April. 
April is an important month because 
income taxes are generally due in that 
month. 


Revenues July through April are more than 
was projected when the current year's 
budget was enacted last June to the tune of 
+$2.3 billion. (As blog readers will know, 
Gov. Brown tends to push for low estimates 
to hold down spending.) On the other hand, revenues are below projections made by the 
governor last January to the tune of -$681 million (which may help the governor hold 
down budgeted spending in the next year). 

As might be expected, the volatile personal income tax is largely the source of both 
discrepancies. 

You can find the report at: 

http://sco.ca.gov/Files-ARD-Local/LocRep/10_April_2016.pdf 



Secret 

Wednesday, May 11, 2016 

They used to let the public in on the secret From the East Bay Times : Students and open- 
government advocates are crying foul about University of California regents' plan to close 
to the public a meeting to discuss sexual harassment and violence on campus, an issue 
that has roiled the university in recent months.Critics say it appears the public university 
is twisting the state's open-meeting law to shield itself from embarrassment over the 
growing scandal. The agenda item at Wednesday's meeting — "Update On Sexual 
Harassment and Sexual Violence Matters" — does not specify what board members will 
address behind closed doors, nor which public-meeting exemption the regents are using 
to discuss it privately in a closed-session finance committee meeting. That troubles some 
student leaders, who point to the recent public outcry over the secrecy of sexual 
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harassment cases involving faculty and 
other employees... 

Full story at 

http://www.eastbaytimes.com/education/ci_ 
29874803/experts-uc-skirting-law-by- 
discussing-sex-harassment 


Enrollment 


Wednesday, May 11, 2016 


Lawmakers would like to see the University of California 
admit more resident high-schoolers and fewer students 
from outside the state. UC says it can’t do that without 
funding increases. Can the two sides finally come to an 
agreement?At a budget subcommittee hearing Tuesday, 
Assemblyman Kevin McCarty, D-Sacramento, unveiled 
a spending proposal to expand California enrollment at 
the university by 30,000 students, or 17 percent, over 
the next six years. The plan would also mandate a 
reduction of nearly a third - about 10,000 - in the 
number of nonresidents, bringing them down to 10 
percent of undergraduate students. McCarty has been a 
vocal critic of UC’s increasing emphasis on recruiting 
higher-paying out-of-state and international students, 
which the university has said was vital to maintain 
California enrollment amid steep budget cuts during the 
recession. His proposal follows a recent state audit that argued UC’s actions 
disadvantaged resident applicants, a conclusion the university vigorously disputes. The 
plan would combine additional funding from the state, topping out at more than $200 
million in the sixth year, with tens of millions of dollars in administrative efficiencies by UC 
and a gradual supplemental tuition hike for nonresident students totaling about 
$11,300.“It all comes down to money,” McCarty said. “The nonresident enrollment has 
been born upon economics. ’’Representatives from UC at the hearing were caught off¬ 
guard by McCarty’s budget proposal, which passed unanimously and will advance to the 
full Assembly budget committee for consideration. “We oppose. That’s my first comment, ” 
said Kieran Flaherty, the university’s interim executive director for budget. “It’s a very 
steep increase, equivalent to adding a whole new campus. ’’“However, I would be open to 
continuing a conversation,”he said... Full story at: http://www.sacbee.com/news/politics- 
government/capitol-alert/article76804622.html 


KODI CHLOE GRACE RICHARD 

SMIT'MCPHEE MORETZ "JENKINS 

LET ME IN 
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Give us a Brake 

Wednesday, May 11, 2016 

Brakeman Ray Cross, president of the University of 
Wisconsin System, wrote in a March email to the vice 
president of the system’s Board of Regents, who was 
chairing a task force on controversial changes to layoff 
policies concerning tenured faculty members, that 
tenure should not mean “a job for life,” according to 
public records first obtained by the The Cap Times. 
"That is a ‘union’ argument,” Cross wrote to Regent 
John Behling, comparing faculty members to railroad 
brakemen whom he said were kept on the job for years 
after they were no longer needed... 

Full story at 

https://www.insidehighered.eom/news/2016/05/11/wisc 
onsin-governor-and-university-system-president-anger- 
professors-comments-tenure 



Cross needs to be careful about what train he gets on: 


Listen to the Regents Meeting of May 10, 2016 


The May 10th Regents meeting began with 
public comments. Various UC-Davis faculty 
members protested the suspension of 
Chancellor Katehi. There was then a review 
of plans for future audits of such areas as 
cyber-security, UCPath, sexual harassment 
policy, and security cameras on campuses. 
The main event, however, was UCOP and 
regental reaction to the state audit report 
which claimed that out-of-state students 
were displacing California students. 
Basically, the counter-arguments were 
those which have appeared in the news 
media and official statements revolving 
around the added revenue from out-of¬ 
staters and the resulting subsidy to in-state students in the context of state budget cuts. 
There was also discussion of affordable housing issues for students. In that context, 
there were projects presented at Grounds and Building involving planned student 
housing. One at Berkeley led to criticism by Regent Perez that there were inadequate 
food facilities for students and that the first floor commercial restaurant (aimed at ordinary 
retail rather than students) needed to be rethought. The criticism led to a promise to 
come back on May 12 with some kind of response. The new UCLA Geffen Academy was 
described but no action item was involved. The new add-on building for Anderson was 
approved for planning money. 
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You can hear the meeting at the link below: 


State Audit Damage 


-Above is a screenshot of a 

news article* in which the recent 
announcement of UC funding for 
undocumented students is described. As is 
often the case with news on the web, some 
computer automatically inserts related 
articles. In this case, there is a juxtaposition 
of the state auditor's critical report of UC 
that claimed out-of-state students were 
displacing California residents with the info 
on the undocumented student program. 
The juxtaposition looks like something out 
of the Trump campaign. Blog readers will 
know that the legislature is considering 
mandating more Californians and fewer out-of-staters. Undoubtedly, articles on that 
subject will be similarly juxtaposed by computers with headlines about the auditor's 
report. 

At the May 10th Regents meeting - which you can hear on the prior post - the political 
types on the Board urged UC not to be nasty to the state auditor in responding. That may 
be sound advice. But she has done a hell of a lot of damage. 

* http://patch.com/california/centurycity/s/fqmtc/uc-pledges-support-for-undocumented- 

students 


Thursday, May 12, 2016 


Q Westwood-Century City Patch 9 Find Your Patch - 

© Patch LocalStream Advertise With Us U All Topics > Schools - 


UC's DREAM (Development, Relief and Education for 
Alien Minors) Loan Program will receive $5 million a year 
for at least three years to make student loans available to 
undocumented students, who are not eligible for federal 
aid. 

• Related: UC Lowered Standards for Out-of- 
State Students. Audit Finds 

About $2.5 million per year will go to student services staff 
coordinators and targeted undergraduate and graduate 
fellowships, as well as other financial support such as 
funds for textbooks. 


Sports Policy 


Yours truly will eventually catch up with the 
Regents for May 11-12. (We did post the 
May 10th meeting.) In the meantime: 

The University of California is set to adopt 
new guidelines for its athletic programs 
aimed at raising the academic achievement 
of student-athletes. The 14-point policy - 
which was approved Wednesday by a 
committee of UC’s governing board and will advance to the full Board of Regents for a 
vote on Thursday - institutes priority class registration, guarantees that scholarship 
athletes who sustain career-ending injuries continue to receive equivalent financial aid, 
and requires most campus athletic directors to report directly to the chancellor of their 
school. 


Thursday, May 12, 2016 
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A longer section on “guiding principles” emphasizes educational support and student 
welfare, including the NCAA rule limiting teams to 20 hours of practice per week. It also 
states that athletic directors and coaches should be evaluated on the academic 
performance of their teams and that coaches should have no role in the final admissions 
decisions for prospective students. 

The regents, who will receive annual reports from UC’s Office of the President on 
implementation of the changes, largely praised the guidelines for affirming the university’s 
commitment to the academic success of its athletes... 

Experts said it was commendable that UC crafted a formal written policy, which most 
colleges have not done, but that the practices were fairly standard and would likely have 
minimal impact. 

“It’s an entertainment enterprise, and you’re trying to meld it with an academic 
enterprise,” said Mark Nagel, a professor of sport and entertainment management at the 
University of South Carolina. “The bottom line is always going to be two different 
philosophies.”... 

Full story at: http://www.sacbee.com/news/politics-government/capitol- 
a I ert/a rticle77075972.htm I 


More Charts Conning 


Thursday, May 12, 2016 

The governor's office is announcing that 
tomorrow the May revise budget will be 
presented. 


GOVERNOR BROWN TO 
RELEASE REVISED 
BUDGET PLAN ON FRIDAY 
IN SACRAMENTO 

5-10-2016 SACRAMENTO - Governor Edmund G. Brown Jr. will release his revised 
2016-17 budget proposal on Friday at a news conference in Sacramento. When: Friday, 
May 13, 2016 at 10:00 a.m. Where: California State Capitol, Governor’s Press 
Conference Room, Room 1190, Sacramento, CA 95814 **NOTE: This news conference 
is open to credentialed media only and will be webcast atwww.calchannel.com. 



Look for easels and charts: (Won't work in iPhone.) 

UCLA History: Physics & Biology 

Friday, May 13, 2016 

The physics and biology building: 1935 
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May Revise 


Friday, May 13, 2016 



There appear to be no changes in the January 
proposals for UC’s budget in the coming fiscal year 
(2016-17). 

Understanding of the budget situation is now made 
more difficult because of the presence of the “regular” 
reserve in the general fund and the creation - under 
Prop 2 - of a rainy day fund. Under Prop 2, some 
revenue that would otherwise go into the general fund 
is siphoned off into the rainy day fund. So a full 
understanding of the overall budget situation requires 
addition of the two funds. It is the sum of the two that 


Thus, it is possible for the general fund to be said to 
have a deficit and yet the overall budget can be in 
surplus if the growth in the rainy day fund exceeds the 
decline in the regular reserve. Below we provide the 
numbers, assuming everything happens according to 
the governor’s estimates, projections, and spending 
desires. The documentation is at http://www.ebudget.ca.gov/FullBudgetSummary.pdf . 
The general fund next year has a deficit of $2.1 billion but the rainy day fund rises by $3.3 


The governor released his May Revise budget 
proposal earlier today, live-streamed on the web. We 
noted in a prior post that the news conference would 
feature various charts on easels. And as the images 
above suggest, if you like charts, you would not have 
been disappointed. As usual, the event was split 
between the governor and his finance director (for 
technical questions from reporters). 

As in prior such events, the governor emphasized 
volatility in tax receipts - mainly due to the income tax 
and capital gains - and the possible danger of some 
future recession. He took no position on a ballot 
initiative that would extend Prop 30’s top-bracket 
income tax increase. 


describes the condition. 
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billion. So the overall budget is in surplus by a modest 
$1.2 billion. Total reserves (regular + rainy day) rise 
from 7.1% of spending to 7.7% of spending. It is 
nonetheless true that a recession could easily wipe 
out the total reserves in a short period of time. 

Change in $millions 2015-16 2016-17 Reserves- 

. Starting Regular 

Reserve $3,444 $4,829 +$1,385 

Revenue* 117,000 120,080 Spending 115,615 

122,155 

Surplus or Deficit in Regular Reserve** +1,385 -2,075 

Ending Regular Reserve 4,829 2,754 -2,075- 

.Ending Rainy Day Fund 

3,421 6,713+3,292- 

~ Sum of Ending Reserves 8,250 9,467 +1,217 As % 

of Spending 7.1% 7.7% - 

-‘Revenue = revenue and transfers “Revenue 

(and transfers) minus spending Budget Director 
Michael Cohen 


Things Could Be Worse 

Saturday, May 14, 2016 

Yesterday, we posted about the governor's May Revise budget. So for reasons of 
nostalgia or masochism, we thought we might remind you of where things stood about 
four years ago regarding the outlook for the UC budget. In November 2012, the UCLA 
Faculty Association held a forum on campus dealing with the Future of UC Funding. 
Below you will find an audio link to the event plus video links to two of the presentations. 

Audio: 


Presentation by Prof. Robert Anderson: 


Presentation by Prof. Daniel J.B. Mitchell: 
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Scanned 

Saturday, May 14, 2016 



Legal action against Google by four UC Berkeley students has ballooned into two 
lawsuits by 890 U.S. college students and alumni alleging the firm harvested their data 
for commercial gain without their consent. But the students' claims may be derailed by a 
dispute over whether they should file their cases individually, rather than as a group. 
Hundreds of U.S. college students and alumni in 21 states joined the original lawsuit filed 
in January by the four Berkeley students. On April 29, another 180 filed a separate 
lawsuit making the same claim: that Google's Apps for Education, which provided them 
with official university email accounts to use for school and personal communication, 
allowed Google until April 2014 to scan their emails without their consent for advertising 
purposes. Google did not respond to requests for comment. 

However, the suits by the students, including 68 from Berkeley and 243 from UC Santa 
Cruz, have been thrown into uncertainty by a federal judge's suggestion that each 
student in the largest claim should file separately so the court can collect 710 individual 
$400 filing fees... 

Full story at http://www.mercurynews.com/business/ci_29888995/uc-students-suit-claims- 
google-scanned-accounts-without 
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The Chart Tells the Story 

Sunday, May 15, 2016 



The chart above is from the Public Policy 
Institute of California (PPIC). You can find 
the report containing the chart at 

http://www.ppic.org/content/pubs/report/R_ 
0416HEBKR.pdf. Click on the image to 
enlarge. 

If you are looking to the governor to undo 
the general trend, you are likely to be 
disappointed: 


LAO Endorses Governor's Fiscal 
Prudence/Reserve-Building Approach 

Monday, May 16, 2016 

The Legislative Analyst's Office (LAO) has released an 
initial review of last Friday's May Revise proposal.* As 
we noted in our summary of that proposal in this blog, 
the governor's spending on UC is unchanged from the 
January budget proposal. And the budget increases the 
net total reserve (regular reserve which goes down plus 
rainy day fund which goes up). 

The LAO opines that this increase in net total reserves 
is prudent. Whether the legislature will agree with the 
governor and LAO in the remaining weeks before the 
budget must be passed in mid-June is less clear. But 
typically, the May Revise proposal and the final budget 
deal are pretty close together. 

We'll just have to be patient to see what happens. And 
how can you argue with Patience and Prudence? 



*http://www.lao.ca.gov/Publications/Report/3460 


UCLA Faculty Association: April-June 2016 


69 




















Grand Hotel Reminder 

Monday, May 16, 2016 

If there are plans to save a few grand by staffing the 
Grand Hotel with outside contractors, the UC-Berkeley 
campus keeps reminding us why that is unlikely 
happen (or last very long if it does): 

After seven months of protests by campus employees 
and students, UC Berkeley finalized plans to insource 
69 campus workers from three private contract 
companies last week. 



The decision to insource workers was part of the Fair 
Wage/Fair Work Plan, a broader university movement 
aiming to support campus employees andraise their 
salaries, campus spokesperson Janet Gilmore said in 
an email. She added that campus officials have 
coordinated with AFSCME, a labor union representing 
UC workers, to work out appointment details since March. The campus has offered 
employment to all formerly contracted night shift and athletic custodians, as well as 
campus parking attendants contracted through LAZ Parking, according to Gilmore. She 
also noted that workers from ABM and Performance First were also given priority 
employment with the university... Full story at http://www.dailycal.org/2016/05/15/campus- 
insources-workers-ongoing-plans/ 


Obama on Exclusion of Commencement & Other 
Speakers 


Monday, May 16, 2016 


From transcript of keynote address at 
Rutgers U commencement yesterday: 
...And if participation means voting, and it 
means compromise, and organizing and 
advocacy, it also means listening to those 
who don’t agree with you. I know a couple 
years ago, folks on this campus got upset 
that Condoleezza Rice was supposed to 
speak at a commencement. Now, I don't 
think it's a secret that I disagree with many 
of the foreign policies of Dr. Rice and the 
previous administration. But the notion that 
this community or the country would be 
better served by not hearing from a former Secretary of State, or shutting out what she 
had to say —/ believe that’s misguided. (Applause.) I don't think that's how democracy 
works best, when we're not even willing to listen to each other. (Applause.) I believe that's 
misguided. If you disagree with somebody, bring them in — (applause)—and ask them 
tough questions. Hold their feet to the fire. Make them defend their positions. (Applause.) 
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If somebody has got a bad or offensive idea, prove it wrong. Engage it. Debate it. Stand 
up for what you believe in. (Applause.) Don't be scared to take somebody on. Don't feel 
like you got to shut your ears off because you're too fragile and somebody might offend 
your sensibilities. Go at them if they’re not making any sense. Use your logic and reason 
and words. And by doing so, you’ll strengthen your own position, and you’ll hone your 
arguments. And maybe you’ll learn something and realize you don't know everything. And 
you may have a new understanding not only about what your opponents believe but 
maybe what you believe. Either way, you win. And more importantly, our democracy 
wins. (Applause.) So, anyway, all right. That's it, Class of 2016... 

Transcript at http://www.newsweek.com/obama-full-transcript-rutgers-university- 
commencement-speech-460325 Video below: 


Art and Craft 


Tuesday, May 17, 2016 



Remember Mark and Trade on the cough 
drop box? How about Art and Craft? The 
UCLA Emeriti Association is presenting its 
annual Arts and Crafts show at the Faculty 
Center today from 11 AM to 4 PM. 



Something to worry about 

Tuesday, May 17, 2016 

Email received from the Social Science Research Network: 

Dear SSRN Authors, SSRN announced today that it has changed ownership. SSRN is 
joining Mendeley and Elsevier to coordinate our development and delivery of new 
products and services, and we look forward to our new access to data, products, and 
additional resources that this change facilitates. (See Gregg Gordon’s Elsevier Connect 
post) Like SSRN, Mendeley and Elsevier are focused on creating tools that enhance 
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researcher workflow and productivity. 
SSRN has been at the forefront of on-line 
sharing of working papers. We are 
committed to continue our innovation and 
this change will enable that to happen more 
quickly. SSRN will benefit from access to 
the vast new data and resources available, 
including Mendeley’s reference 
management and personal library 
management tools, their new researcher 
profile capabilities, and social networking 
features. Importantly, we will also have new 
access for SSRN members to authoritative 
performance measurement tools such as 
those powered by Scopus and Newsflo (a 
global media tracking tool). In addition, 
SSRN, Mendeley and Elsevier together can cooperatively build bridges to close the 
divide between the previously separate worlds and workflows of working papers and 
published papers. We realize that this change may create some concerns about the 
intentions of a legacy publisher acquiring an open-access working paper repository. I 
shared this concern. But after much discussion about this matter and others in 
determining if Mendeley and Elsevier would be a good home for SSRN, I am convinced 
that they would be good stewards of our mission. And our copyright policies are not in 
conflict — our policy has always been to host only papers that do not infringe on 
copyrights. I expect we will have some conflicts as we align our interests, but I believe 
those will be surmountable. Until recently I was convinced that the SSRN community was 
best served being a stand-alone entity. But in evaluating our future in the evolving 
landscape, I came to believe that SSRN would benefit from being more interconnected 
and with the resources available from a larger organization. For example, there is scale in 
systems administration and security, and SSRN can provide more value to users with 
access to more data and resources. On a personal note, it has been an honor to be 
involved over the past 25 years in the founding and growth of the SSRN website and the 
incredible community of authors, researchers and institutions that has made this all 
possible. I consider it one of my great accomplishments in life. The community would not 
have been successful without the commitment of so many of you who have contributed in 
so many ways. I am proud of the community we have created, and I invite you to 
continue your involvement and support in this effort. The staff at SSRN are all staying 
(including Gregg Gordon, CEO and myself), the Rochester office is still in place, it will still 
be free to upload and download papers, and we remain committed to “Tomorrow's 
Research Today”. I look forward to and am committed to a successful transition and to 
another great 25 years for the SSRN community that rivals the first. Michael C. Jensen 
Founder & Chairman, SSRN 



More Title IX-Related Concerns on Due Process 

Tuesday, May 17, 2016 

From Inside Higher Ed: 

Citing an erosion of free speech and due process on college campuses, a group of 21 
law professors on Monday released an open letter alleging that the U.S. Department of 
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Education has unlawfully expanded how 
colleges must define and respond to 
allegations of sexual assault and 
harassment. The same argument has been 
made frequently in recent months by 
Republican lawmakers who say that the 
department’s Office for Civil Rights illegally 
created new regulations through a series of 
documents instructing colleges how to 
handle cases of sexual misconduct. 
Monday’s letter comes at a time when the 
department is also facing two lawsuits 
making the same claim. And a third lawsuit 
is on the way. The legal argument is an 
important one, because many colleges 
revised procedures based on the Education Department guidance - sometimes saying 
that they had no choice but to do so. “OCR needs to clarify which directives it considers to 
be guidance documents vs. regulations, ” the professors wrote. “Directives that are 
guidance documents need to be revised to eliminate provisions containing obligatory 
wording, unless these provisions are expressly supported by prior legislation or 
regulation. Directives that are deemed to be regulations need to be brought into 
compliance with requirements of the Administrative Procedure Act.’’... Full story at 
https://www.insidehighered.com/news/2016/05/17/professors-urge-department- 
education-revise-sexual-assault-guidance The letter - which includes no UC signatories - 
is at: 

http://www.saveservices.org/wp-content/uploads/Law-Professor-Open-Letter-May-16- 

2016.pdf 



Listen to the Regents Meeting of May 12, 2016 


We've provided audio for May 10. Now we 
leap to May 12. (We'll get to May 11 when 
we can.) 


The May 12th meeting began with public 
comments. Topics included defense of 
suspended UC-Davis Chancellor Katehi, 
the issue of hate crimes, and the regental 
governance system. Then the meeting 
turned to oversight of the Dept, of Energy 
labs, mainly a presentation of using "big 
data" computer analysis for medical 
research. Gov. Brown asked if there were 
any immediate or close-to-immediate results that could be described. It was unclear if he 
was satisfied with the answer. 

Changes in the regental governance system - to be decided at the July meeting - were 
described and discussed. There will be fewer committees with more autonomy from the 
full board. Regents Pattiz and Perez expressed concerns about centralized power. 


Tuesday, May 17, 2016 
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At the May 10th meeting, Perez had expressed concerns about student dining options at 
a new UC-Berkeley residence building. He requested that he receive more analysis for 
May 12. What he got, apparently, was a set of PowerPoint slides which he thought were 
not responsive. Student Regent Oved never got the slides and was also concerned. But 
at the end of the day - as always happens with capital projects, the building was 
approved. [Editor's note: The problem the Regents have with capital projects which are 
big bucks affairs is that they have no independent analysis capability. The proposed 
governance reshuffle - which combines Grounds and Buildings and Investments into a 
single committee - does not address this problem.] 

Compensation was approved for the interim UCLA VC for Academic Personnel Michael 
Levine. 

Lt. Gov. Gavin Newsom - a candidate for governor to succeed Brown - voted against a 
pay package for a UCOP executive, as he tends to do. 

Certain professional school fee increases were approved with one negative vote. 

UC Prez Napolitano announced various awards and retirements. 

You can hear the meeting at the link below: 

UC Scout: LAO Skeptical About Budget Hike 

Wednesday, May 18, 2016 

Did you know that UC has a program called Scout* 
(not sure why it has that name, but...) which offers 
online courses to high school students to help them 
qualify for UC? 

The governor - who is enthusiastic about online 
education - is proposing in the May Revise budget to 
allocate $4 million as a one-time expenditure to add 
45 more courses. 

The Legislative Analyst's Office (LAO) is skeptical 
about the added expenditure and suggests not 
providing the funding until and unless some info is 
provided: 

- How much unmet demand exists for additional 
online A-G courses and which specific courses have the greatest unmet demand. 

- Whether other online providers could meet any unmet demand. 

- How the proposed level of funding was determined. 

- How UC Scout would inform schools statewide of the availability of the additional 
courses. 
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Source: http://www.lao.ca.gov/reports/2016/3465/may-HE-proposals-051616.pdf 


* http://www.ucscout.org/ 

The "other" Davis drama 

Thursday, May 19, 2016 

From the Sacramento Bee: UC Davis and its lucrative 
strawberry-breeding program have won an important early 
victory in a lawsuit filed by two former campus scientists who 
have formed their own strawberry-breeding company.A 
federal judge in San Francisco last week rejected an attempt 
by the two former UC Davis scientists’ new company, 
California Berry Cultivars LLC, to gain control of a family of 
valuable strawberry plants located in a campus greenhouse. 
U.S. District Judge Vince Chhabria rejected California Berry’s 
request for a temporary restraining order that would have 
forced UC Davis to turn over copies of the plants to a third- 
party grower so they can be bred this summer into 
strawberries. The judge’s ruling doesn't end the case, but it 
suggests California Berry faces an uphill battle. In denying the 
request, Chhabria wrote that California Berry “has not shown 
a likelihood of success on the merits” of the case. The two 
scientists, Douglas Shaw and Kirk Larson, left the university in late 2014 to start 
California Berry. The company’s lawsuit says UC Davis is illegally trying to squelch 
competition by denying the company access to the strawberry plants, which were 
developed by Shaw and Larson. The plants, known collectively as the germplasm, can be 
vital to developing new varieties of strawberries. California Berry’s suit is the second case 
filed against the university over the strawberry program, which generates millions in 
patent royalties for the university. In 2014 the California Strawberry Commission, an 
association controlled by growers, accused the university in a lawsuit of allowing the 
breeding program to collapse after Shaw and Larson’s departure. Growers rely heavily on 
the breeding program; strawberries developed at UC Davis generate about half of 
California’s $2.6 billion-a-year crop. The Strawberry Commission’s suit was settled after 
the university hired a replacement for Shaw and Larson. Source: 
http://www.sacbee.com/news/business/article78468497.html This story definitely takes us 
far afield from the Katehi affair: 



Sweeping the country 

Thursday, May 19, 2016 

Complaints about out-of-state students are not just found in California: 

From the Boston Globe : The Pioneer Institute is set to issue a report on Thursday highly 
critical of the University of Massachusetts for admitting too many out-of state students — 
a charge that prompted a sharp preemptive retort Wednesday from the university, which 
accused the conservative-leaning think tank of favoring private colleges over public ones. 

The report, based on Pioneer research, warns that the UMass system has increased 
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academic selectivity and focused on recruiting 
outside Massachusetts, thereby making it an 
unattainable option for many local students. 

For the first time, UMass Amherst in 2015 
accepted more non-Massachusetts residents 
than residents — although by just six students. 

“All this is making it much tougher for 
Massachusetts high school graduates to get into 
UMass Amherst, ” said Gregory Sullivan, the 
former state inspector general and the study’s 
lead researcher. “UMass Amherst has gotten 
out of reach for many kids. ” 

UMass officials, who reviewed the study before 
its release, fiercely contest the findings... 

Full story at http://www.bostonglobe.com/metro/2016/05/18/think-tank-criticizes-umass- 
for-growth-out-state-students/V6tlPYko285VFAghlwbntL/story.html 



Whatever is sweeping the country, this is what it ain't: 


We'll Do Our Part for Online STEM - Part 1 

Thursday, May 19, 2016 

A previous post yesterday noted Gov. 
Brown's enthusiasm for online ed and some 
extra money he has proposed - without 
endorsement of the LAO - for UC's Scout 
program aimed at high school students. We 
can't match that program but we can do our 
part, and especially for the STEM fields that 
are so popular today. So here is our first 
installment: 



Foreign students at UC & Other California 
Institutions 

Friday, May 20, 2016 

They just keep coming (& the reasons are not outlandish!) The Sacramento Bee has a 
report on foreign students attending California universities and community colleges, 
showing the growth from 2005 to 2014. See the chart below: 

The article that goes with the chart is at http://www.sacbee.com/site- 

services/data bases/a rticle78695267.htm I 
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The increase in international students 

About 75 percent of foreign students studying in the U.S attend universities, according to 
the U.S. State Department. The rest attend primary, secondary, language or other schools. 


CALIFORNIA SCHOOLS WITH THE MOST 


College 

Univ. of Southern Calif. 
UCLA 

UC Berkeley 
UC San Diego 
Academy of Art Univ. 
UC Irvine 
Stanford Univ. 

CSU San Jose 
UC Davis 
CSU Northridge 
Santa Monica College 
CSU Fullerton 


International students 
2005 2014 



Pet. of 

student body 

23% * 

15% p 
16% p 
17% * 

34% % 

14% 

23% * 

11 % f 
10 % r 
9% f 
11 % 

8 % r 


Source: U.S. Department of Education 


We'll Do Our Part for Online STEM - Part 2 


Friday, May 20, 2016 



As we noted in a post yesterday, Gov. 
Brown is enthusiastic about online 
education and proposes to put more money 
into UC's online program aimed at high 
school students. So we'll continue to do our 
part in providing such education, especially 
in the STEM fields that are so much in 
vogue: 


Transfers 

Friday, May 20, 2016 



From the Washington Post (on transfer 
students): 

...The top five transfer destinations, ranked 
by students entering in fall 2014, in the Post 
analysis were: 

UCLA: 3,167 

UC-Davis: 3,138 

Ohio State: 2,606 

Rutgers, New Brunswick: 2,541 

Texas A&M: 2,525 

...Another way of viewing the data is the 
share of students entering in the fall who 
are transfers. Here are the top five on that 
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measure: 


UC-Davis: 37 percent 
UCLA: 35 percent 
UC-San Diego: 33 percent 
University of Maryland: 33 percent 
USC: 32 percent 

Full story at https://www.washingtonpost.com/news/grade-point/wp/2016/05/20/looking- 
to-change-schools-these-top-universities-take-the-most-transfer-students 


Davis Drama: What's Next? 



Friday, May 20, 2016 


From the Sacramento Bee: 


...DC DAVIS: Academic Senate meets 
(today) to discuss UC President Janet 
Napolitano's decision to suspend UC Davis 
Chancellor Linda Katehi... 
Source: 
http://www.sacbee.com/news/state/californi 
a/article78809157.html 


Listen to the Regents meeting of May 11,2016 

Saturday, May 21, 2016 



As promised, below is a link to the audio of 
the Regents meeting of May 11. This 
completes the audios of the May 10-12 
meeting. We remind readers that the 
Regents version of "archiving" their 
meetings is to preserve the recordings only 
one year. To preserve them indefinitely 
requires real time recording, i.e., it takes 
one hour of recording time to preserve one 
hour of meeting time. We also note that 
other public entities preserve their 
recordings indefinitely and there is no 
excuse - absolutely none - for the Regents 
not to do so. 

Here, for example, is the City of Santa 
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Monica archive: http://www.smgov.net/content.aspx?id=4292 


At the May 11 meeting, public comments covered professional school tuition and other 
tuition/fee concerns, mental health student services, faculty diversity, suspended UC- 
Davis Chancellor Katehi, the defined-contribution pension option, contract workers at UC, 
and fossil fuel divestment. UC Prez Napolitano made a brief reference to the Katehi case, 
denying an allegation made in public comments that the lawyer she hired to investigate 
that case had previously worked for her (Napolitano). She also announced funding for 
DREAM students and other student awards. At the Committee on Finance segment, 
tuition for two professional school masters programs was approved. Some concerns were 
raised as to why those two programs' tuitions were approved when the Regents are 
scheduled to take up the general issue of professional tuittion in July. A student 
representative called for terminating Katehi and complained about high executive pay. At 
the Committee on Educational Policy, a new policy regarding student athletes was 
approved that is supposed to give more emphasis on academic performance. There was 
then discussion of student aid and diversity of the faculty. 

Note: There were problems with the Regents' microphone system especially around 
minute 19. 

You can hear the audio of this meeting at: 

We'll Do Our Part for Online STEM - Part 3 


Continuing our daily effort to provide online 
STEM education of the type Gov. Brown 
likes and has allocated more money for 
under the UC Scout program in the May 
Revise, we present our own link below: 



We'll Do Our Part for Online STEM - Part 4 

Sunday, May 22, 2016 

We continue our efforts to do our part to provide governor-favored online education, as 
in our prior daily STEM-oriented posts: 


UCLA Faculty Association: April-June 2016 


79 











Fallout from the Davis Drama 


Despite the web clean-up that the now- 
suspended Chancellor Katehi at Davis 
contracted for, above is a screenshot of 
what popped up on Google images when I 
typed in "UC Davis" this morning. In any 
case, the Regents meeting calendar now 
lists a May 31 special session of the 
Committee on Compensation to discuss 
"Regents Policy 7707, Senior Management 
Group Outside Professional Activities." 
[http://regents.universityofcalifornia.edu/regmeet/may16/comp31.pdf] This item seems to 
be the result of the corporate board memberships of Katehi that formed part of the Davis 
Drama. 


Monday, May 23, 2016 



We'll Do Our Part for Online STEM - Part 5 

Monday, May 23, 2016 



And we continue our public service with 
more online STEM education for secondary 
school students favored by Gov. Brown in 
his latest budget proposal. Online ed has 
some drawbacks, of course, including the 
risk of cheating: http://www.press- 
citizen.com/story/news/education/university 
-of-iowa/2016/05/20/un i vers ity-of-iowa- 
investigates-claims-of-cheating-by-online- 
students/84673944/ But we will persevere: 
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We'll Do Our Part for Online STEM - Part 6 

Tuesday, May 24, 2016 



We continue in our efforts to please Gov. 
Brown by providing our own version of 
online STEM education at the secondary 
level (as a supplement to the UC Scout 
program): 


Stanford B-School "Affair" Coming to an End 


Stanford University’s Graduate School of 
Business today (May 23) named the former 
chair of the university’s economics 
department as its next dean. Jonathan 
Levin, the son of former Yale University 
President Rick Levin, takes over the job on 
Sept. 1, succeeding Garth Saloner who 
announced in September that he would 
step down from his job at the end of this 
academic year... 


Levin clearly will have his work cut out for him. Stanford fell to second in U.S. News & 
World Reports ranking this year, the first time in seven years that the school failed to 
hold first place on its own or in a tie with another school. Aside from the school’s fall in a 
key ranking, Levin will take over a business school that has been embroiled in a 
headline-grabbing controversy through much of last fall when news broke that Saloner, 
now 61, was having an affair with a GSB professor, Deborah Gruenfeld, who was married 
to another professor at the school, (see Stanford Confidential: Sex, Lies and Loathing At 
The World’s No. 1 Business School). Even worse, Saloner remained involved in 
personnel decisions directly impacting the husband, Jim Phills, who brought a lawsuit 
against the university alleging that he was unfairly dismissed. 

Some 46 current and former GSB staffers, moreover, accused Saloner of disrupting the 
collegial, close-knit culture of the school and turning it into an environment of fear and 
intimidation, where the back-stabbing politics were so thick that few would dare challenge 
the dean. Those current and former employees had unsuccessfully urged the university 
not to reappoint Saloner to a second term, claiming that he created a “hostile workplace” 
in which staff, particularly women and people over 40, were hounded out of jobs and 
roles amid numerous violations of Stanford’s Code of Conduct and HR policies (see 
Anatomy Of A Rebellion: Inside The Revolt Against Stanford GSB Dean Garth Saloner). 


Tuesday, May 24, 2016 
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For Levin, job number one will be to restore that collegial culture at a school whose lofty 
mission is proudly proclaimed to “change lives, change organizations, change the 
world.”... 

Full story at http://poetsandquants.com/2016/05/23/stanford-gsb/ 


Micro-management 


Tuesday, May 24, 2016 





Legislature Should Fund, Not Micro¬ 
manage UC 

By Dick Ackerman and Mel Levine 5-24-16 

Dick Ackerman and Mel Levine are Co¬ 
chairs of the California Coalition for Public 
Higher Education. Ackerman is a former 
legislator who served as State Senate 
Republican Leader. Levine is a former 
Democratic member of the State Assembly and Congress. Both are graduates of UC 
Berkeley. 


WWR A 


The University of California is the Golden State’s ultimate success story, but there is 
always room for improvement. Certainly, there is broad consensus around the goals of 
admitting more California students and for increasing diversity. These goals, however, 
are not going to be advanced by legislative micro-managing and more shortfalls in State 
financial support for UC and the California State University system. 


The latest example of misguided meddling is an out of the blue proposal for a six-year 
plan to increase UC enrollment of California residents by 30,000, while reducing the 
number of out of state students by 10,000 and further reducing the State funding per 
student.. The devil is in the details or, in some cases, the lack of details. 


* Half of the cost for accommodating the new in-state enrollment would be achieved 
through increased State General support and unspecified efficiencies and savings by the 
University. In other words, instead of the State funding the $10,000 per student required 
for increasing enrollment, the plan calls for only $6,900—a 20% reduction in State 
support. 

* Out of state students already pay tuition and fees about three times the amount paid by 
California residents. This has produced a significant revenue source for UC educational 
operations. The 6-year plan would theoretically offset the lost revenue from the 10,000 
reduction in out of state enrollment, by significantly boosting tuition and fees for the 
remaining out of staters—an optimistic estimate at best. 

* The proposal does not take into account the housing and dining accommodations for 
20,000 additional students—facilities that are not financed by the State 

* No provision is made for capital investment to cover the costs of new classrooms and 
laboratories. UC already has about $3 billion in facility projects that require funds and a 
$1.5 billion backlog of deferred maintenance needs. The legislative plan does not 
address existing capital needs, let alone what will be required for an additional 20,000 
students. 

* The six-year plan does not take into account support for more graduate students, who 
are integral to both under-graduate education and research. 
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* The proposal includes the imposition of an Inspector General for UC—an additional 
layer of bureaucracy that is unlikely to produce significant benefits, since UC has already 
made and is continuing to make great strides in reducing expenses and achieving greater 
efficiencies. 

* The proposal does not take into account the logistical viability of increasing 
enrollment—the equivalent of adding a new campus—in a six-year time frame. Neither 
does it do anything to advance efforts to improve diversity on UC campuses. 

The 6-year plan, proposed by Assemblyman Kevin McCarty (D-Sacramento) was rushed 
through his Assembly Budget Sub-committee without public notice or consultation with 
UC. Since this idea wouldn’t take effect until the 2017-18 fiscal year, what is the rush? Do 
we really want to transform our high quality research campuses into diploma mills? This 
kind of drastic change deserves thoughtful consideration and involvement of UC, other 
higher education stakeholders and the community. 

The University is a standout by any measure of performance. It is constantly ranked as 
the top public research university in the world. A New York Times survey found that six of 
the seven colleges doing the most for low income students were UC campuses, including 
the top five. UC is a pillar of the state’s economy and a source of creativity and 
innovation. UC is the gateway to a better life for succeeding generations of Californians. 

It is far more important for the Legislature, in this year’s Budget deliberations, to address 
the funding needs of our entire system of public higher education. UC capital and 
deferred maintenance needs should certainly be on the table. CSU requires an additional 
$100 million to avoid turning away thousands of eligible California students. Tinkering 
with the systems won’t get the job done. Additional State investment will. 

Source: http://www.foxandhoundsdaily.com/2016/Q5/legislature-fund-not-micro-manage- 
uc / 

Shoes and Such 

Tuesday, May 24, 2016 

One of the productsJumping into the new 
arms race in college sports - schools 
battling formassive sponsorships - UCLA 
has landed what is believed to be the 
biggest shoe and apparel deal in NCAA 
history. The 15-year, $280-million contract 
with Under Armour was scheduled to be 
announced at noon Tuesday, university 
officials told the Los Angeles Times. The 
marketplace has exploded in recent months 
as Michigan, Texas and Ohio State have 
signed lucrative agreements with Nike. 
UCLA entered the picture with its Adidas 
contract set to expire next year.“We knew that we were well-positioned to cut a deal,” 
said Dan Guerrero, the UCLA athletic director. “Under Armour came at us hard. ”The 
upstart Baltimore company was looking to add a major West Coast program to a stable 
that includes Notre Dame, Auburn and Wisconsin... 

Full story at http://www.latimes.com/sports/ucla/la-sp-0525-ucla-under-armour-2016Q525- 
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snap-story.html And you never know what's in the shoe: 


We'll Do Our Part for Online STEM - Part 7 

Wednesday, May 25, 2016 

We continue with our efforts to support the 
governor's idea of more UC-supplied online 
STEM education for secondary school 
students. They might even earn a badge! 
Who knows? 

http://edsource.org/2016/students-will-earn- 
digital-badges-demonstrating-new-science- 
skills/564198 



Our salute to the "progress" of the UCLA Grand 
Hotel 


Wednesday, May 25, 2016 



And our salute would not be complete without music: 

(Won't work in iPhone) 
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We'll Do Our Part for Online STEM - Part 8 


Thursday, May 26, 2016 

We continue with our efforts to assist the 
governor with online STEM education at the 
secondary level & in support of UC Scout: 
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Lawsuit Arises from 2014 Racial Incident 


Thursday, May 26, 2016 

It took a long time but now there is a 
lawsuit against the university. Blog readers 
will recall that we reported on an incident in 
which a black UCLA employee was 
stopped in his vehicle leaving the campus: 
http://uclafacultyassociation.blogspot.eom/2 
014/09/he-isnt-judge-but-he-does-have- 
judges.html and later postings. 

That stop occurred after another such stop 
in Westwood of a black judge who also 
sued: 

A UCLA facilities employee arrested in 2014 by campus police is suing the department 
and the University of California Board of Regents, alleging that he was targeted because 
he is black.Claudius Gaines' lawsuit, which alleges civil rights violations, also names as 
defendants Officer Brandon Young, who is white, and Officer Fabiola Leon, whose 
ethnicity is not mentioned in the complaint. The suit filed in Los Angeles Superior Court on 
Tuesday additionally alleges assault and battery, false imprisonment and negligence. 
Gaines is seeking unspecified damages. "This lawsuit concerns the ominous subject of 
racial profiling being committed by members of the UCLA (campus police) against 
members of the African-American community who happen to travel around the Westwood 
campus," the lawsuit states.A UCLA media relations representative did not immediately 
reply to a request for comment. The university previously said Gaines disobeyed the 
officers' requests to give them his driver's license and automobile registration.A Los 
Angeles Superior Court judge, David Cunningham, was himself a previous victim of racial 
profiling by UCLA police, prompting the department to retrain every member of its staff on 
the problem and pay $500,000, according to a claim filed and settled on the judge's 
behalf by attorney Carl Douglas, who also represents Gaines.According to Gaines' 
lawsuit, he was leaving work between 11:30 a.m. and midnight Aug. 27, 2014, to drive his 
truck to his Inglewood home when he was stopped. Young was driving the police car, the 
suit states. "Mr. Gaines ... believes that Young pulled him over (even) though he had not 
broken any law or public offense, but because he looked like he didn't belong in that 
neighborhood," the suit says... Full story at http://patch.com/california/centurycity/ucla- 
employee-sues-claiming-racial-profiling-arrest-campus-police-0 



We'll Do Our Part for Online STEM - Part 9 

Friday, May 27, 2016 

And we march forward with our continuing efforts to provide online STEM education - 
just as the governor wants - and by way of supplementing UC Scout: 
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UCLA History: Chemistry 


Friday, May 27, 2016 



The then-Chemistry building in 1935 


UCLA History: North Campus 

Saturday, May 28, 2016 

Construction of Bunche Hall and (now) 
Young Research Library in 1962 
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ILL-DEFINED CONTRIBUTION 


Saturday, May 28, 2016 

Note the nearby "delete" key(Michael 
Meranze forwarded this AFSCME media 
release.) 

FOR IMMEDIATE RELEASE: May 25, 
2016 CONTACT: Todd Stenhouse, 916- 
397-1131, toddstenhouse@gmail.com 
NEW LUXURY EXECUTIVE RETIREMENT 
BENEFITS TO COST UNIVERSITY OF 
CALIFORNIA OVER $500 MILLION 
Assembly Budget Subcommittee Votes to 
Block Prop. 2 Funds Until UC rescinds 
Costly 401K Plan 

Oakland: A new University of California 
retirement plan that encourages UC’s highest paid employees to circumvent the cap on 
pensionable compensation (also known as the PEPRA cap) required by the Governor as 
part of a 2015 budget deal to boost state funding for UC will cost the university over $500 
million over the next fifteen years, according to a new actuarial study. Read the actuarial 
analysis of the plan here. Yesterday, the State Assembly Budget Subcommittee on 
Education voted to withhold hundreds of millions of dollars in pension stabilization 
funding until UC rescinds the plan. Under the terms of the 2015 State Budget, by 
imposing to cap pensionable compensation for new employees hired after July 1,2016 at 
the IRS Limit of $117,000, the University of California would be eligible to receive $436 
million (over three years) in Prop. 2 Funds from the state to pay down its unfunded 
pension liability. While imposing this cap on its defined benefit participants, the UC 
Regents approved a plan in March to create an entirely new “401k” option for its 
employees. Under this plan, instead of limiting employer contributions to 8% of the first 
$117,000 of salary, UC would provide employer contributions of 8% on the first $265,000 
in salary—or $7400 more in annual contributions to an employee making over $265,000 
per year. Unlike its defined benefit pension, which has a five year vesting period and is 
not portable, UC’s new 401k has just a one year vesting period, and is portable. As such, 
it provides clear incentives for UC’s highest paid employees to select a 401K in order to 
circumvent the state-imposed cap, and in doing so, could risk the financial stability of the 
defined benefit program on which lower wage workers rely. “What UC has done is akin to 
a health insurance company incentivizing its healthiest participants to bail out of a plan 
that also helps people who happen to get sick, leaving the most vulnerable individuals 
behind to face ever-increasing costs and fewer benefits,” said AFSCME Local 3299 
President Kathryn Lybarger. “Worse, in this case, it enables UC’s executives to 
circumvent the expressed wishes of State Legislative leaders, at a cost of more than 
$500 million over the next 15 years.” A key issue behind the Legislature’s desire to 
impose a pension cap on UC had been the skyrocketing cost of compensation for UC’s 
highest paid employees—growth that has occurred alongside a tripling of student tuition 
and growing concerns about access for qualified California students. Since 2004, the 
number of UC Employees receiving salaries in excess of $265,000 per year has grown 
by more than 500% and an annual cost of more than $1 billion. In 2004, 629 employees 
earned these salaries at an annual cost of $222 million, and in 2014, 3,343 received 
these high-end salaries at an annual cost of $1.3 billion.[i] When factoring in the total cost 
of the new Retirement Benefits—including the 401K “opt out” approved by the Regents in 
March--UC is slated to save only $9 million per year. According to the actuarial analysis, 
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if UC were to eliminate the Opt-Out program and keep all of its employees in the same 
defined benefit pool, the savings would jump to $49 million per year, or another $580 
million over fifteen years. “The Legislature is deeply troubled by not only the cost of UC’s 
new 401K plan, but by what appears to be an effort to circumvent the terms of the 2015 
Budget Act,” said Assembly Budget Education Subcommittee Chair Kevin McCarty. 
“State taxpayers should not be expected to subsidize the destruction of UC’s defined 
benefit plan, nor the enrichment of UC’s growing executive class.” 

[i] Source: UC 2004 and 2014 Payroll data downloaded from http://ucpay.globl.org / 
AFSCME 3299 is the University of California’s largest union, and represents more than 
22,000 Service and Patient Care Technical Workers at the system’s 10 campuses, five 
medical centers, numerous clinics, research laboratories and UC Hastings College of the 
Law. 

Now you see him; now you don't 


On Thursday, UC Davis Chief Financial 
Officer Dave Lawlor smiled from a picture 
on the university’s website. 

On Friday, Lawlor was gone and his image, 
biography and list of duties were removed 
from the website. 

“Dave Lawlor, vice chancellor and chief 
financial officer, has resigned,” said a 
statement from the office of acting 
Chancellor Ralph Hexter, sent to deans and 
vice chancellors Thursday. 

“UC Davis has taken important steps to 
strengthen its fiscal health during Mr. 
Lawlor’s tenure, and the university remains on a solid foundation of financial stability, ” 
said the statement. “Acting Chancellor Hexter thanks Mr. Lawlor for his service. Effective 
immediately, Senior Associate Vice Chancellor Kelly Ratliff will serve as interim lead for 
the Finance, Operations & Administration division. ” 

University spokeswoman Dana Topousis would not offer any additional information about 
Lawlor’s sudden resignation. His annual salary was $422,300, she reported... 

Full story (or maybe it's less than the full story at: 
http://www.sacbee.com/news/local/education/article80473102.html 

Back in the day, it was the gal who ran away: 


Sunday, May 29, 2016 


When a quick getaway 
is just what you need 



Read more here: 

http://www.sacbee.com/news/local/education/article80473102. html#storylink=cpy 
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UCLA History: Westwood in the Thirties 

Monday, May 30, 2016 



Scout Money Scotched 

Monday, May 30, 2016 

Sorry about that, Scout After all the efforts of this blog to 
supplement the online UC Scout program (scroll down for the 
past few days), which the governor had proposed extra money 
for, the legislature is not supportive: 

Reject May Revise proposal to provide $4 million one-time 
General Fund for the UC Scout program. Adopt budget bill 
language redirecting this one-time funding, and augmenting UC 
by $6 million ongoing General Fund, to support direct student 
support programs within the Student Academic Preparation and 
Educational Partnerships program* 

* http://abgt.assembly. ca.gov/sites/abgt. assembly. ca.gov/files/S 
ubcommittee%20Report%20-%20FINAL.pdf (p. 40) 



Modern Times (More Tales from Davis) 


Tuesday, May 31, 2016 



The old tech never went down From Inside 
Higher Ed: 
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Learning Management System Outage at UC Davis 


Submitted by Carl Straumsheim on May 31, 2016. A 
weekend maintenance period turned into a week- 
long learning management system outage last week 
at the University of California at Davis, leaving 
faculty members and students worried they would 
not be able to finish finals. The university, which 
uses a version of Sakai it calls SmartSite, was on 
Thursday, May 19th, notified by its hosting company 
that the system would be down for maintenance that 
weekend. A week later, however, the system had 
still not been restored, and the outage threatened to affect finals, held during the second 
week of June. The news was first reported by the ed-tech blog e-Literate. 

"[T]his is the system we're supposed to be using to download/view class information, 
upload assignments, etc.," a member of the university's Redd it community wrote. "Some 
of my classes don't even have textbooks — the materials are all posted in PDF or links on 
SmartSite. We're doing midterms and are a couple of weeks away from finals!" 

The system was restored on Friday, though administrators warned they were "not certain 
of the system’s reliability, support and capacity," and that the system would "be open for 
viewing and downloading course materials only" — not uploading. On Saturday, the 
university tweeted the system was up and running. The university has previously 
announced plans to move to Canvas, the learning management system developed by 
Instructure. 

https://www.insidehighered.com/quicktakes/2016/Q5/31/learning-management-system- 

outage-uc-davis 

Your syllabus will soon be ready 



Frosty editorial at Berkeley 


Maybe notHigh price of chancellor’s fence 
is indefensible 

Editorial / Daily Californian 5-31-16 

In September, the Senior Editorial Board of 
The Daily Californian editorialized in 
support of the decision to construct a fence 
around University House, where the UC Berkeley chancellor lives rent-free. The board 
supported the fence in the name of safety and reducing security costs. 

Several months later, the fence was completed without fanfare and cost more than 
$700,000, more than 2 1/2 times the original projection of $270,000. The campus’s lack 


Wednesday, June 01,2016 



UCLA Faculty Association: April-June 2016 


91 











of continual transparency about the mounting expenses of the project and its acceptance 
of the fence's astronomical price tag indicate an absence of responsibility and 
forethought. 

The reasons for the fence’s high cost seem to stem from poor planning. 

Issues first arose when a temporary fence was erected around the property. The reasons 
for why a temporary fence was necessary are unclear — already, the campus was 
throwing away money by haphazardly beginning the project before it had been thought 
through. 

The fence was in the beginning phases of construction when campus officials decided to 
redesign its perimeter. The Academic Senate urged officials to change the design so the 
fence would not extend past the borders of the property, because the original plan was 
criticized for sealing off the house from the broader community. 

Had the campus sought more community input in planning the fence construction as 
opposed to changing plans mid-construction after fielding criticism from the Academic 
Senate, it likely wouldn’t have deviated so far from the projected goal. 

Some of the budget discrepancies are understandable, though, such as the decision to 
move the fence farther from the house in response to security incidents over the course 
of the project’s timeline, which required additional fencing. 

But the design costs, which totaled $65,000 after the original design was scrapped, prove 
that utility and safety were not the only objectives. Though a fence surrounding a historic 
property such as the chancellor’s mansion certainly shouldn’t be an eyesore, it also 
doesn’t need to boast ostentatious designs that may have increased its already hefty 
price tag. 

It seems as though money was leaking through nearly every aspect of the fence design 
and construction. The vast difference between the estimated cost versus the actual cost 
only validates the concerns of the state and Gov. Jerry Brown that the UC system is 
incapable of managing its funds. 

The apparent need for a fence is also a telling sign of the larger campus culture and 
feelings between administrators and students. The administration should also make 
greater strides to address the problem at its roots — student and faculty dissatisfaction. 
Erecting a literal wall around one of the main administrators shouldn’t be a necessary 
course of action. 

Dirks and his successors certainly deserve the right to privacy and safety, but this fence, 
its exorbitant construction costs and its planning were simply poorly executed. 

Source: http://www.dailycal.org/2016/05/31/358325 / 

We're on the fence about this issue. Probably, not worth picketing about. 
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Berkeley is taking no crop 

Wednesday, June 01,2016 


We're out of here For blog readers who recall this 
ongoing tale: 

Disputed UC Berkeley Land Next to Albany’s Gill 
Tract Farm Gets Green Light For Sprouts Grocery 

The disputed UC Berkeley land next to Albany’s 
Gill Tract is in contention no more. Last week, the 
California Court of Appeals ruled in favor of the 
university to build a senior housing development 
and Sprouts Farmers Market grocery store on San 
Pablo Avenue in University Village. 

The development, on a long-vacant lot next to the 
Gill Tract research field, has been the site of 
protests since April 2012 on the part of Occupy the 
Farm, which has stated that UC Berkeley’s plans 
would “pave over a rare natural resource” and that 
the Gill Tract is “public farmland that belongs to the 

people. ” 

Stefanie Rawlings, of Occupy the Farm, originally filed a lawsuit against the city of Albany 
and UC Berkeley that alleged that the city's approved Environmental Impact Report was 
deficient. When Rawlings lost the suit, she filed an appeal on the grounds that the report 
did not lay out appropriate alternatives for the building plan, and that the city did not 
appropriately consider the alternatives listed. 

In a statement, Occupy participant Vanessa Raditz, a public-health student at UC 
Berkeley, said the city’s “failure to explore alternatives is a severe public health threat to 
the community. This area has long been known for its dangerous air pollution from the 
580 and 80 freeways and the Pacific Steel Casting factory, which has led to high levels of 
asthma in the community. The EIR highlights that the proposed development would be 
bringing in 6,500 new cars per day on Monroe Street, right next to the village daycare 
center, the little league fields, and Oceanview Elementary School. The EIR even states 
clearly that these traffic impacts cannot be mitigated. The only solution is a smaller 
project or none at all. ” 

The courts disagreed and rejected the appeal June 16... 

Full story at http://ww2.kqed.org/bayareabites/2015/Q6/26/disputed-uc-berkeley-land- 
next-to-albanys-gill-tract-gets-green-light-for-sprouts-grocery/ 



Shooting reported at UCLA engineering; 
lockdown in progress 

Wednesday, June 01,2016 

Two people are dead following a shooting on UCLA's campus Wednesday morning, the 
LAPD confirmed to Patch. A suspect has not been found or apprehended, UCLA Police 
said, and authorities are considering the possibility that one of the dead males was the 
shooter. The school is on lockdown following the shooting at an engineering building on 
campus. Several law enforcement agencies, including the ATF and LAPD, were on the 
scene. The city of Los Angeles is under a citywide tactical alert; Warner Elementary 
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School, Fairburn Elementary School and 
Emerson Middle School were placed on 
lockdown as a precaution. "The LAPD is 
continuing a methodical search of the 
campus and surrounding areas; however, 
no additional suspects have been seen," an 
LAPD statement said. "Also on scene is the 
Los Angeles Fire Department. The LAPD is 
actively engaged in securing the safety of 
students and surrounding community." The 
shooting was reported to police at 10:03 
a.m. A student on campus who identified 
herself as Carrie told Patch via text 
message that she learned about the 
lockdown via social media. "All is ok for 
now," she said. "Just a bunch of scared 
students." Carrie said most of the students were only hearing reports by word-of-mouth, 
and updates from the school were sparse. Finals week is next week at UCLA, Carrie told 
Patch, although some students are taking them early this week. "My advice would be if 
you are on campus to shelter in place until law enforcement has advised you 
otherwise,”Capt. Andy Nieman told NBC News. “So stay away from the campus if you are 
not there. And if you are on campus, find a secure place. Lock yourself in and standby 
until you hear from authorities.” Amid the confusion, some students and faculty members 
found themselves holed up in rooms without locks and doors that open outward so that 
they couldn’t be barricaded. Some engineering students quickly rigged a locking system, 
using belts, rope and furniture to keep themselves safe. Source: 
http://patch.com/california/centurycity/shooting-reported-ucla-campus-iockdown-0 



Update on shooting & lockdown 

Wednesday, June 01, 2016 



entire campus was placed on lockdown and 
a citywide tactical alert as officers swarmed 


UCLA shooting was murder-suicide 

POSTED BY HILLARY JACKSON ON 
JUNE 1, 2016 

Two men were killed Wednesday in a 
murder-suicide in a UCLA engineering 
building, prompting fears of a possible 
active shooter on the campus and a leading 
to a wide-ranging sweep of the university 
by local and federal authorities. 

The shooting was reported shortly before 
10 a.m. in Boelter Hall, which is part of the 
Samueli School of Engineering and Applied 
Science, according to the university. The 
the Los Angeles Police Department went on 
the engineering building and campus. 
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LAPD Chief Charlie Beck said two men were found dead inside a small office in the 
building, and a note and a gun were found nearby. It’s unclear if the two men were 
students, staff or visitors. The relationship between them was also unknown. 

“A homicide and a suicide occurred in the engineering part of the UCLA campus on the 
south side, ” Beck said. “It appears it is entirely contained. We believe there are no 
suspects outstanding, and no continuing threat to UCLA’s campus.” 

Beck said at least three shots were fired. He confirmed evidence was found at the scene 
“that could be a suicide note, but we do not know that at this point. ” A gun was also 
recovered, he said... 

All classes were canceled for the day at the university... 

Full story at: http://mynewsla.com/crime/2016/06/01/ucla-shooting-was-murder-suicide / 

UCLA Professor Was Shooting Victim 

Thursday, June 02, 2016 



William S. Klug 

Professor of Mechanical and Aerospace EngineeringB.S., Westmont College, 1998 
M.S., UCLA, 1999 

Ph.D., Caltech , 2003-A UCLA professor and another 

man — possibly a graduate student — were killed in a murder-suicide inside an 
engineering building Wednesday, prompting fears of a possible active shooter on the 
campus and leading to an intensive sweep of the university before the campus was 
declared safe. Thousands of students, faculty and staff responded to a “shelter in place” 
order, many hiding beneath desks or staying behind closed doors and not venturing 
outside until authorities confirmed only the killer and his victim were involved and no 
suspect was at large. The shooting was reported shortly before 10 a.m. in Boelter Hall, 
which is part of the Samueli School of Engineering and Applied Science, according to the 
university. The entire campus was placed on lockdown and the Los Angeles Police 
Department went on a citywide tactical alert as officers swarmed the engineering building 
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and campus. LAPD Chief Charlie Beck said two men were found dead inside a small 
office in the building, and a gun was found nearby. “A homicide and a suicide occurred in 
the engineering part of the UCLA campus on the south side,” Beck said. “It appears it is 
entirely contained. We believe there are no suspects outstanding, and no continuing 
threat to UCLA’s campus.” Beck said at least three shots were fired. He confirmed 
evidence was found at the scene “that could be a suicide note, but we do not know that at 
this point.” Authorities declined to identify the victims, but students, many of whom took to 
social media to offer condolences, identified one of the victims as William Scott Klug, a 
UCLA professor of mechanical and aerospace engineering. According to his online 
biography, he earned a bachelor’s degree from Westmont College in 1998, a master’s at 
UCLA in 1999 and a doctorate from Caltech in 2003. The gunman was believed to be a 
graduate student. The Daily Breeze reported that Klug’s family was gathering at his El 
Segundo home, but declined to comment. A friend of Klug told ABC7 that he had two 
children — a 10-year-old son and a younger daughter — and he was a coach for his 
son’s baseball team. “Shocking, to say the least,” Lance Giroux told the station. “I think 
pretty much everybody says that, but for a guy like Bill, it’s even more shocking just 
based on his personality and the kind of guy he was. To have something like this happen 
is just unfathomable.” Once the killings were determined to be a murder-suicide, police 
continued to thoroughly sweep through the building and several adjacent buildings “out of 
an abundance of caution.” Scott Waugh, UCLA vice chancellor and provost, told 
reporters officials will be reviewing the security response to the on-campus shooting. 
Asked about some students complaining they were unable to lock classroom doors 
against possible intruders as they his in those rooms, Waugh said that too will be 
reviewed. He said officials will try to determine why the gunman killed the professor and 
then took his own life, but it was too early to speculate about causes. All classes were 
canceled for the day at the university, along with evening activities, but Waugh said 
campus operations will return to normal Thursday — except for engineering classes, 
which will be canceled for the rest of the week. Waugh said this weekend’s and next 
week’s final exams would not be disrupted. “We want to resume normal operations as 
quickly as possible so we will resume scheduled classes tomorrow morning,” Waugh 
said. “Faculty, staff and students should show up tomorrow and go through their regular 
routines and complete the quarter as planned. We will go ahead with commencement 
and final examinations over the next few weeks and hope to return our campus to normal 
and return the Bruin community to its normal operations. This is a tragic event but it does 
show that with adequate preparation and good cooperation with all our law enforcement 
agencies, we can bring it to a successful close.” ...President Barack Obama was briefed 
aboard Air Force One about the UCLA shooting, according to the White House. Fairburn 
and Warner elementary schools and Emerson Middle School, all of which are located 
near UCLA, were placed on lockdown during the investigation, according to the Los 
Angeles Unified School District. Those schools returned to normal operations shortly after 
noon. UCLA officials said the university is offering counseling services to students and 
staff affected by the shooting. According to UCLA, the university has designated “healing 
spaces” on the campus where students can gather, and counselors will also be available 
for students at the Counseling and Psychological Services office. The Staff and Faculty 
Counseling Center at 10920 Wilshire Blvd. will remain open until 10 p.m. and be open 
again from 8 a.m. to 8 p.m. Thursday and 8 a.m. to 6 p.m. Friday. Full story at 
http://mynewsla.com/crime/2016/06/01/ucla-professor-killed-in-murder-suicide-campus- 
locked-down/ 
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Unintended Consequences Don't Stop 
Unanimous Vote 

Thursday, June 02, 2016 



PATRICK MCGREEVY LA Times 6-2-16 

State lawmakers vote to cap nonresident 
enrollment at UC schools 

Amid outrage over the number of out-of- 
state students taking spots in the University 
of California system, the Assembly on 
Wednesday voted to approve a 10% cap on 
nonresident enrollment phased in over the 


The measure by Assemblyman Kevin McCarty (D-Sacramento) would require that 
resident undergraduate enrollment be increased by 5,000 students per year through 
2023, and that nonresident enrollment decreased by 1,700 annually during that period. 

Assemblywoman Cheryl Brown (D-San Bernardino) told her colleagues that her 
granddaughter had a 4.0 grade point average but was told to not bother to apply to the 
UC system because she would not get in. 

“It’s unfair that our students are not allowed to get into the colleges that we pay for," 
Brown said during the floor debate. 

A recent audit criticized the UC system's reliance on nonresident admissions. 

Last year, freshman admissions by residents were reduced by 2.1% systemwide from the 
year before, while nonresident admissions increased by 13.2%, McCarty said. 

A legislative report said nonresident students received 34% of offers at UC Berkeley, 
41% at UCLA, 39% at UC San Diego and 35% at UC Davis. 

Although the vote on the bill was unanimous, Assemblyman Das Williams (D-Santa 
Barbara) warned that the measure might have the opposite effect of what is intended 
because nonresident students pay higher tuition. 

“This would reduce the revenue that UC has,” Williams told his colleagues, adding “it 
could actually reduce in-state enrollment.”* 

The measure next goes to the Senate for consideration. 

Source: http://www.latimes.com/politics/la-pol-sac-essential-politics-state-lawmakers- 
vote-for-10-c-1464807461 -htmlstory.html 


*But he voted for it, nonetheless. 
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More on UCLA Shooting 

Thursday, June 02, 2016 


The shocking UCLA murder-suicide took 
another grisly turn Thursday when police 
revealed the man who fatally shot an 
engineering professor and then killed 
himself on the Westwood campus was a 
Minnesota resident who likely killed an ex¬ 
girlfriend in that state.Authorities were led 
to the woman’s body in Minnesota by 
reading a note the heavily armed killer left 
at the UCLA shooting scene asking that his 
cat in Minnesota be taken care of.Los 
Angeles Police Department Chief Charlie Beck said officials in Minnesota also found a 
“kill list” in Mainak Sarkar’s home in St. Paul and it included three names: the woman in 
Minnesota; UCLA professor William Scott Klug, who was killed Wednesday; and another 
UCLA professor, who was not injured. Beck declined to give the names of the dead 
woman or the other professor.A neighbor in Brooklyn Park, Minnesota, identified the 
dead woman to the Minneapolis Star Tribune newspaper as Ashley Hasti, who may have 
been Sarkar’s ex-girlfriend. The newspaper published a photo on its website of Hasti and 
Sarkar together.Beck said Sarkar, 38, likely killed the woman in Minnesota several days 
ago, then drove to California in a 2003 gray Nissan Sentra with the Minnesota license 
plate 720KTW. The car is still being sought in the UCLA area. He said although believe 
the car does not present any danger, he urged anyone who spots it to call authorities and 
not approach it.Beck said Sarkar was heavily armed at UCLA, carrying two 
semiautomatic pistols — one that was used in the murder-suicide, and another in his 
backpack. He was also carrying multiple ammunition magazines and loose rounds of 
ammunition, indicating he was prepared to carry out more violence.According to Beck, a 
note found by the bodies of Sarkar and Klug in a small office in UCLA’s Boelter Hall 
“doesn’t refer to suicide,” but it included an instruction to check on Sarkar’s cat — leading 
authorities to his Minnesota residence and the “kill list, ” ultimately leading to the discovery 
of the woman’s body... Full story at http://mynewsla.com/crime/2016/06/02/new-shocker- 
in-ucla-murder-suicide-killer-first-murdered-ex-girlfriend-in-minnesota/ 



What's the rush? 

Friday, June 03, 2016 

Document retrieval specialist borrowed 
from Vet School?/\s investigators aim to 
complete their probe of suspended UC 
Davis Chancellor Linda P.B. Katehi by Aug. 
1, the university has again postponed 
releasing public documents sought by The 
Sacramento Bee.UC Davis officials had 
said on May 11 that most documents 
sought by the newspaper under the 
California Public Records Act - some 
originally requested in early March - would be produced by June 1 at the latest. The 
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university backtracked on that this week, saying in an email notification that the latest 
date officials now believe the documents can be released is July 20. “We apologize, but 
due to ongoing collection and review, coupled with the request load and staffing 
constraints, the new estimated date of production for all outstanding requests is on or 
before July 20, 2016,” UC Davis legal analyst Michele McCuen wrote in an email 
Wednesday afternoon. UC Davis spokeswoman Dana Topousis did not return calls for 
comment.Public records advocates question how the university can justify withholding all 
the documents requested, especially when some appear to be readily accessible. They 
note that the Public Records Act does not contain any provision allowing for records to be 
withheld simply because an investigation is underway... Full story at 
http://www.sacbee.com/news/local/article81453827.html Take your time: 


And the money will come from...? 


Clinton backs limiting foreign, out-of-state 
students in California colleges/-////ary 

Clinton backed a plan on Thursday that 
would limit the number of foreign born and 
out-of-state students who can attend 
California state universities. The California 
Assembly approved that plan on 
Wednesday, allowing the University of 
California system to restrict the number of 
non-Californians to 10% of total enrollment by the fall of2022. "One of the things we are 
going to is get the cost of college down and I heard just today that the legislature in 
California is going to limit the number of foreign students," Clinton said at a community 
conversation at a Mexican restaurant in Perris, California. "I have to say, I approve of 
that." 


Friday, June 03, 2016 



Clinton said the reason the number of non-Californian students increased in recent years 
is because they were willing to "pay the full cost. ""But we have got to get back to using 
public colleges and university for that they were intended," Clinton said. "If it is in 
California, for the children in California. If it is in New York, for the children in New 
York."... Full story at http://www.cnn.com/2016/06/02/politics/hillary-clinton-california- 
college-students/index.html On second thought... But maybe there was no second 
thought. 

Emergency Video 

Friday, June 03, 2016 

In view of recent campus events, the UCLA Office of Emergency Management is 
circulating this video (below): 
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Regents Accept Offer from Buyer of Japanese 
Garden 

Saturday, June 04, 2016 

We received word that the Regents have 
accepted a bid for $12.51 million for the 
Hannah Carter Japanese Garden from 
Mark Gabay of the Charles Company.* 
UCLA will apparently pay $500,000 into an 
endowment fund toward maintenance as 
part of the deal. So it sounds like the bid 
was more like $12.1 million net. In any 
event, escrow reportedly closes in mid-July. 
Blog readers will recall that UCLA operated 
the garden for many years and maintained 
limited public access. The garden was a gift 
from former Regent Edward W. Carter. 
During the budget crisis, the garden was suddenly closed and put up for sale, sparking 
litigation from the donor's family which has now been settled. Whether the public will have 
access in the future remains to be seen. (Info received from Bette Billet.) 

*Mark Gabay, Co-Managing Partner 

Mark Gabay is a founder and co- managing partner in charge of company financing, 
accounting, and property investments. He is actively involved in all hazardous materials 
remediation work and as a licensed contractor, oversees and approves all construction 
documents and plans. Mark maintains a conservation company approach to development 
and investment in real estate through clarity and 35 years of hands on experience. 
http://www.charles-company.com/team/ — The final announcement of the request for 
bids is at: 



More News from the Davis Front 

Saturday, June 04, 2016 

Representatives of suspended UC Davis Chancellor Linda P.B. Katehi called a news 
conference Friday to demand that the university system suspend its investigation into her 
conduct, calling the probe “hopelessly compromised” and lacking in due process.Katehi’s 
claims were promptly rejected by UC President Janet Napolitano’s office, which said 
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Katehi is not cooperating with its 
investigators.“We are disappointed and 
confused by this behavior,” said Dianne 
Klein, spokeswoman for the UC system. “It 
does not advance the truth. We hope to 
conclude this investigation with the 
cooperation of the chancellor. '"We have 
asked them repeatedly -11 times - and 
there is no indication they are going to 
cooperate, ” Klein said. “We certainly hope 
they do. ’’Katehi’s attorney Melinda Guzman 
and newly hired spokesman Larry Kamer 
told reporters Friday that the lead 
investigator, Melinda Haag, a former U.S. 
attorney from San Francisco, worked for 
Napolitano when the UC president was U.S. secretary of homeland security. They also 
said Haag’s firm, Orrick, Herrington & Sutcliffe LLP, has handled hundreds of thousands 
of dollars worth of UC business. The investigation, Guzman said, has to start over. “We 
welcome a fair and complete investigation, and it isn’t going to happen with this law 
firm. "Klein scoffed at the claims, saying that Haag has never represented Napolitano 
personally and that the firm is one of more than 200 that work for the UC system. “There 
is no conflict of interest,” she said. “... We have retained Orrick on very narrow issues 
dealing with bonds. Never on investigatory matters.”... — And so it goes. Full story at 
http://www.sacbee.com/news/local/article81733942.html — Note: This matter came up at 
the May Regents meeting during public comments. It was not clear at the time whether 
the alleged link of the investigator to Napolitano was through UC or before. But 
Napolitano denied any link. 



Additional Info on Shooting 


Quick action by professors kept UCLA 
gunman from escape and potentially 
shooting more people 

Teresa Watanabe, LA Times, 6-4-16 

UCLA professor Ajit Mai was in his UCLA 
office Wednesday getting ready to teach his 
10 a.m. engineering class when he heard 
an odd sound. Pop! Pop! 


He came out of his fourth-floor office in the Engineering 4 building as did his colleague 
Christopher Lynch. They looked at each other. 

“What was that?” Mai said. 

“That’s gunshot,” Lynch replied. 

Just down the hall in his westward-facing office, their colleague, William Klug, had been 
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shot dead by Mainak Sarkar, a former doctoral student who had accused the professor of 
stealing his computer code and giving it to someone else. 

But neither Mai nor Lynch, both professors of mechanical and aerospace engineering, 
knew that at the time. 

Lynch did know that Klug, a 39-year-old engineering professor and devoted family man, 
described by colleagues as both brilliant and kind, would never take his own life. He 
figured a shooter was inside. 

And he knew that more than a dozen faculty and staff members were on the floor at the 
time. 

So he went to Klug’s office and held the door shut. 

“If he had stepped out,” Lynch said of the shooter, “we’d all be in trouble.” 

After that, Lynch heard a third shot inside. Then silence. Lynch assumed the shooter had 
killed himself. 

Within minutes, the professors said, police converged and cleared out the floor. Lynch 
gave the door key to police without looking inside and left. He said he did not feel Sarkar 
try to open the door after the shooting but was sure the gunman had heard the yells from 
the hallway to clear out and that police had been called. 

Mai credits Lynch with saving his life. Besides holding the door shut, Mai said, Lynch also 
shouted at him and other colleagues to return to their offices and close their doors. 

Sarkar had been armed with two semiautomatic pistols and extra magazines, and was 
“certainly prepared to engage multiple victims,” LAPD Chief Charlie Beck said. 

“If he had come out with a loaded gun, I don't think I’d be alive,” Mai said of Sarkar. “Chris 
Lynch’s presence of mind and quick action saved us.” 

Lynch, speaking to The Times on Friday in his first public comments about the shooting, 
confirmed Mai’s account reluctantly, saying he wanted the focus to remain on Klug and 
his family. 

He also praised his colleagues in the mechanical and aerospace engineering department 
for their calm actions during the crisis. He and Mai said that Angie Castillo, the 
department manager, and Tsu-Chin Tsao, department chair, acted swiftly to call 911 and 
support the group throughout the harrowing day and aftermath. 

“Not a single person panicked,” Lynch said. “Everyone acted professionally.” 

The two men both said that Sarkar’s allegation that Klug had stolen his computer code 
was groundless. Lynch said all UCLA employees and graduate students sign over any 
intellectual property developed there to the university and, if it is subsequently licensed, 
enter royalty agreements to share in the profits. 

Mai said it was “common practice” for computer codes developed by one student to be 
used by others. One of his former students, now working at the Jet Propulsion 
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Laboratory, still consults with current graduate students who continue to use his code 
involving the impact of outside forces on new materials being used in aerospace. 

“There just isn’t an issue worth discussing here,” Lynch said. "This is what a very sick 
mind dredged up. It’s delusional.” 

Both men said that Sarkar had enrolled in their classes several years earlier but left little 
impression. Mai said Sarkar was quiet and reserved and would not even greet him when 
the two men passed each other, which the professor found somewhat odd since both hail 
from West Bengal in India and speak the same language. 

He also said it was likely that Klug never knew of Sarkar’s animosity toward him. If he 
had, Mal said, Klug would probably have consulted him for his Indian cultural insights and 
years of experience; the two men were close as Mal had headed the search committee 
that hired Klug in 2003. 

“This whole thing is so incredible and bizarre because Bill is the least likely to have some 
conflict with students,” Mal said. “He was so very caring.” 

Sarkar is also believed to have killed his wife in Minnesota before driving to UCLA. 

Source: http://www.latimes.com/local/education/la-me-ln-ucla-shooting-account-klug- 
sarkar-20160603-snap-story.html 


Concert in honor of Prof. Klug 


Saturday, June 04, 2016 


A free orchestral concert Thursday will 
honor the UCLA professor who died in 
Wednesday’s murder-suicide, musicians 
said. The music department will dedicate 
Thursday’s UCLA Philharmonia concert to 
mechanical and aerospace engineering 
professor William Klug, who was killed in 
Wednesday’s murder-suicide on the UCLA 
campus. Admission fees for the concert, 
originally set at $14 for the general public and $11 for UCLA students, are waived. “We 
felt that it would be appropriate to invite the public, and especially the UCLA community, 
to join us without any admissions charge for a concert of beautiful music at a difficult 
time,” said Neal Stulberg, chair of the UCLA Department of Music and conductor of the 
UCLA Philharmonia. The 8 p.m. to 10 p.m. concert in the Schoenberg Music Building will 
feature two compositions, Shostakovich’s Violin Concerto No. 1 and Dvorak’s Symphony 
No. 7. Stulberg said he believes the serious and inspirational styles of the compositions 
will provide an appropriate sound after Wednesday’s events... Full story at 
http://dailybruin.com/2016/06/02/ucla-philharmonia-to-honor-professor-william-klug-with- 
free-concert/ 
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UCLA History: Westwood Views 


Sunday, June 05, 2016 




We'll Do Our Part for Online STEM - Part 10 

Sunday, June 05, 2016 

We'll continue to do our part for online 
education in STEM for secondary 
education. It's especially important now - as 
we have noted in prior posts - that the 
legislature doesn't seem to want to go 
along with a special appropriation for the 
UC Scout program which the governor 
favors. Our continuing contribution is below: 
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Listen to the Regents' Compensation Committee 
Meeting of May 31, 2016 

Sunday, June 05, 2016 


The Regents' Committee on 
Compensation met on May 31 in the 
aftermath of the Davis chancellor affair. The 
fact that now-suspended Chancellor Katehi 
joined the DeVry University board - a board 
of a commercial school with a shoddy 
reputation - led to a review of policy 
regarding senior management board 
memberships. The Committee was 
reviewing a revision of policy although part 
of the concern about Katehi was that she 
had not gotten permission to join the DeVry 
board, pursuant to the existing policy. The 
Committee is now charged with coming up 
with a recommendation for the July 

During the discussion, there was concern about compensation received from boards, the 
time commitment involved, and public perceptions caused by such memberships. There 
were claims that memberships can lead to contacts and fundraising, however, and that 
policy should not have inadvertent consequences. There were also concerns about how 
to treat memberships that are already in place but might violate a proposed cap of two 
instead of the current three. It is unclear exactly what the final recommendations will be. 

You can hear the meeting at the link below: 



Regents meeting. 


Traffic Problems Monday-Tuesday 


Sunday, June 05, 2016 

Lane closures on Sepulveda Boulevard 
promise to snarl traffic between the 
Westside and the San Fernando Valley, 
and may affect the adjacent San Diego 
(405) Freeway, the Southern California Gas 
Company warned today. A gas pipeline is 
to be installed underground along 
Sepulveda Boulevard at Skirball Center 
Drive, in the Sepulveda Pass, Gas 
Company spokeswoman Rosa Maria 
Santana said. Only one lane will be 
available on Sepulveda Boulevard in each direction at the top of Sepulveda Pass, as 
construction was to start at 5 p.m. today and extend through Monday into Tuesday 
afternoon... Full story at: 

http://patch.eom/california/centurycity/s/fru73/sepulveda-lane-closures-to-snarl-traffic 
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Worth Noting: CalPERS and the UC Pension Are 
Not the Same 


Monday, June 06, 2016 


The most recent UC pension "reforms," 
insisted on by the governor and the 
legislature, are ultimately based on the 
premise that CalPERS and the UC pension 
plan are somehow the same, and thus 
should follow the same rules. 

But they are not the same. The premise is 
false. Today's news is but one example: 

A former CalPERS chief executive officer, 
Fred Buenrostro, was sentenced to 4Y 2 
years in prison last week for taking bribes, 
including $200,000 in cash, from a former 
CalPERS board member, Alfred Villalobos, who collected about $50 million in fees from 
private equity firms for helping them get investments from the big pension fund. Villalobos 
died from a pistol shot to the head at a Reno gun range in January last year, an apparent 
suicide on the day before a scheduled court appearance. His inside man at CalPERS, 
Buenrostro, pleaded guilty on the eve of his trial in July 2014 and has been cooperating 
since then with state and federal prosecutors... 

Full story at https://calpensions.com/2016/06/Q6/calpers-ex-ceo-sentenced-but-probe- 
continues / 

Have you heard of any such scandals at the UC pension? They don't occur. 



More on the Katehi Matter 


There is more detail on the Katehi matter 
in a local Davis newspaper.* But it would 
seem that the goal of Katehi and her reps is 
to be allowed a graceful exit rather than 
have an investigation provide grounds for 
firing. Note that Katehi is technically still 
chancellor, although "suspended." A 
compromise alternative to marching 
through an investigation and then to 
litigation would be for Katehi to resign as of, 
say, June 30 - we are almost there anyway 
- and for UCOP to come up with some 
statement that while Katehi showed poor 
judgment, she accomplished good things 
for the campus. Katehi has already 

acknowledged poor judgment. 



106 


UCLA Faculty Association: April-June 2016 














If the goal is to "prove" who is "right" - Napolitano or Katehi - then this matter can drag on 
for who knows how long and with mounting costs. But if the UC prez can get herself to 
see that her real goal has already been accomplished - Katehi is not going to be 
chancellor of Davis - then a face saving deal can be reached. 

*http://www. davisenterprise.com/local-news/ucd/katehis-team-wants-investigation- 
scrapped / 

Worth Noting in the Post-Shooting Aftermath 

Monday, June 06, 2016 

From the Daily Bruin : 

Attacks on statistics lecturer Vivian Lew are 
based on misinformation 

BY SHARON XU, June 5, 2016 

When UCLA statistics lecturer Vivian Lew 
received the alert of police activity in 
Engineering IV, she immediately thought of her students’ safety. There was an exam 
scheduled for her Statistics 20 students in a nearby building, so she hastily sent an email 
instructing them to ignore the scheduled location and avoid the area, reassuring them 
that they would have the opportunity to take the exam at a later time. 

During this time of confusion and crisis, there was a substantial time delay on the email 
system. Her email, though sent significantly earlier, was only received by students after 
the campus-wide lockdown and active shooter alert. As a result, the email was widely 
misinterpreted as forcing her students to take the exam despite the lockdown. However, 

once she realized the severity of the situation, she canceled the exam altogether, and 
gave a full and heartfelt apology to each of her students, as well as an explanation of 
what had happened. 

In the aftermath, news and media outlets accused Lew of placing an exam above student 
safety. Their source? The embellishments, fabrications and misinformation surrounding a 
single email, taken out of context by people who knew neither the person nor the 
situation, carelessly cobbled together into clickbait. 

I have been a student of this teacher for several years, and she is one of the kindest, 
most caring individuals I know. Lew goes above and beyond to help her students, even 
when it is not directly related to her classes. Step into her office for a quick chat, and 
you’ll find yourself leaving an hour later having talked about everything from coursework 
to career to life (and often with sage advice in all three areas). 

Here is just one small example of her kindness: Once on my birthday, she treated me to 
a “birthday dinner,” and we had a really nice time catching up. On the way back, she 
insisted on walking me all the way to my apartment, even though it was in the opposite 
direction of where her car was parked. Contrary to the rumors that strangers have spread 
online, this is clearly someone who cares deeply about her students and their safety. 

Now, however, that same teacher has to worry about her own safety. Serious threats and 
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vicious personal attacks have made her feel more unsafe than she has in 35 years of 
calling this campus her home. For someone who has worked so hard and given so much 
to her students, this is just not right. 

It has been shocking to see the level of hatred that people are willing to project upon a 
complete stranger. But it is has also been heartening to see so many of Vivian’s students 
rallying behind her - posting all over social media and checking in on her in such large 
numbers that she’s developed her own personal posse of well-wishers. This piece itself is 
a response to the student-run Statistics Club, which called upon its members for 
submissions to the Daily Bruin in her defense. All of this unwavering support is, I think, 
only further testament to how much she has done for us as a teacher. 

My heart goes out to everyone who was affected by this - I can only imagine how 
incredibly difficult this must have been for those on campus, how stressful it must have 
been not to know what was going on. In such a highly-charged atmosphere, I know it can 
be easy to make snap judgments and accusations. The tragic events of June 1st have 
left many in shock and searching for answers - I just hope that the UCLA community will 
rise above the misinformation, and find a way to support each other during these 
troubling times. 

Xu is a former statistics student who graduated in winter 2016. 

Source: http://dailybruin.com/2016/06/05/submission-attacks-on-statistics-lecturer-vivian- 
lew-are-based-on-misinformation/ 

Another Case in Which UC is Being Held 
Responsible for Student Govt... 

We have noted in the past that student 
governments take actions which are then 
attributed as official policy to university 
authorities. And we have urged greater 
separation of the two. Here is another 
example from UC-San Diego: 

Months after the University of California at 
San Diego’s student government voted to 
defund a controversial campus publication, 
the university is facing a lawsuit from the 
American Civil Liberties Union of San 
Diego. The publication, called The Koala, 
was defunded after running a story that 
mocked trigger warnings and safe spaces. 
But by selectively defunding certain viewpoints, the student government violated the First 
Amendment, the ACLU wrote in a statement... UC San Diego doesn't comment on 
lawsuits, a spokeswoman (said)... Full story at 
https://www.insidehighered.com/quicktakes/2016/06/07/aclu-sues-uc-san-diego-student- 
publication 


Tuesday, June 07, 2016 
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We'll Do Our Part for Online STEM - Part 11 

Tuesday, June 07, 2016 



And we continue our efforts to support the 
UC Scout program of online ed for 
secondary students, particularly since the 
legislature doesn't seem to want to provide 
the money for the program the governor 
proposed: 


Sad MOOcs tale at Irvine 


Despite the governor's enthusiasm (and 
our efforts at online ed - see the previous 
post), things don't always work out so well. 
An article in the Chronicle of Higher Ed 
illustrates: 

After the Gold Rush: MOOCs, money, and 
the education of Richard McKenzie By 

Steve Kolowich, June 5, 2016 On February 
21, 2013, Richard McKenzie stood in a 
California yacht club and prepared to 
address a modest audience. He was there to talk to members of a local Rotary Club 
about massive open online courses, or MOOCs, a technological wonder that would soon 
shake the windows and rattle the walls of college campuses the world over.A few dozen 
people had shown up. Mr. McKenzie, an emeritus professor of economics at the 
University of California at Irvine’s business school, was there to warn them: Don’t buy the 
hype. This was not the message Mr. McKenzie had planned to deliver when he pitched 
the talk two months earlier. Back then he had been convinced that the free, online 
courses were about to change higher education, and also his own life.He had spent the 
fall and winter watching the registration count for his course "Microeconomics for 
Managers" the way most economists watch a stock ticker. It climbed by hundreds per 
day: to 10,000, then 20,000, then 30,000 — more students than he had taught in 45 
years in the classroom, and more than were enrolled on the Irvine campus.lt had stoked 
his ambition. Nobody knew what kind of fame or fortune might lie in store for those who 
staked out territory on the right side of the revolution, but as far as anyone could tell, the 
potential was huge. "There is the bragging rights that go with the new course (‘I can now 
teach tens of thousands of students a quarter’)," the professor wrote that winter in an 
email to a colleague, as well as "potential financial benefits" from the sale of textbooks 
and other course materials. That was before everything fell apart. Before he became 
overwhelmed by the unwieldiness of a massive online classroom. Before the chief 
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executive of his university’s corporate partner badmouthed him. Before his bosses took 
her side. Before he lost his intellectual property, then his dignity. Before he decided to 
sue... 

http://chronicle.com/article/MOOCs-Moneythe- 
Untold/236708?key=EJtlRVV_VQ_5d6D4WHu5R368U3rHb9BF7satSEtHxxF4MS1ZRzZ 
6T01vdmVPTHRCNTRBYIdEampCTXRTSzczWXZzU0hMS21wcWc4 or 
https://drive.google.eom/file/d/0BzVLYPK7QI_4YklwQ1 9LeW9fejQ/view 


Two from the Bee 


EDITORIAL: The wrong way to make space 
at UC 

Sacramento Bee, 6-7-16 

One of the best things about California is its 
public higher education. Families elsewhere 
would give their eye teeth to have an in at a 
UC Berkeley or UCLA. 

And they do. Out-of-state students pay 
some $37,000 to attend the University of 
California, roughly triple the in-state tuition. 
That money has come in handy. During the 
recession, when the state slashed UC 
support, supplemental nonresident tuition 
allowed the university to avoid turning away 

Californians. 

Now that the recession is over, there’s nervousness over out-of-state UC admissions. 
Though nowhere near as high as in other state schools - more than 40 percent of the 
University of Michigan’s freshmen, for instance, are out-of-staters - rising nonresident 
enrollment at flagship UCs has fueled fear that Californians are being crowded out of 
their own university. 

The UC undergraduate student body is still, overall, 85 percent Californian. And the 
university still makes a space, at some campus, for every California applicant whose 
grades and test scores meet the criteria for admission. Out-of-state enrollment has been 
capped at current levels at UCLA, UC Berkeley and UC San Diego, and two-thirds of the 
eligible California undergraduates who apply still get into at least one of their top UC 
choices. 

But at the flagship UCs, up to about 24 percent of enrolled undergraduates come from 
elsewhere, and every disappointed child adds to the pressure on state lawmakers to get 
more Californians into high-demand UCs. Unfortunately, the suggestions so far have 
been overly politicized and counterproductive. Take Assembly Bill 1711, pending in the 
Senate after passage by the Assembly last week. 

Authored by Assemblymen Jose Medina, D-Riverside, and Kevin McCarty, D- 
Sacramento, the bill would force the UC, over the next six years, to cut out-of-state 
enrollment by 10,000 students while adding 30,000 new berths for Californians. The bill 
also would cap out-of-state enrollment at 10 percent and gradually raise out-of-state 
tuition to about $54,000, which is more than nonresidents pay in the Ivy League. 

The bill makes no provision for jamming the equivalent of a whole new UC campus into 
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already overwhelmed dorms and classrooms. In fact, Medina and McCarty want to chip in 
substantially less state money than in the past for the additional students; they want UC 
to make up the difference by cutting spending and soaking the few out-of-staters who 
remain. 

It’s a strange, punitive proposal, apparently spawned by an equally strange state audit 
ordered up last year in the heat of a budget fight between Gov. Jerry Brown and UC 
President Janet Napolitano. Bureaucracies can always tighten their belts, and maybe the 
non-California market will bear more than we’re currently charging. But jamming the 
university full of kids without desks and beds while cutting its funding hardly seems like 
the answer. 

After all, the UC is one of the best things about California. So here’s an idea: Why not just 
admit that it matters to us, and pay for it? 

http://www.sacbee.com/opinion/editorials/article82333267.html 


OP-ED: To add UC students, increase funding 

Sacramento Bee, Dick Ackerman and Mel Levine, 6-7-16 

There is a strong consensus that more eligible in-state students should be admitted to the 
University of California campus of their choice. 

But some legislators have the wrongheaded idea that the way to accommodate more 
deserving Californians is to exclude out-of-state students, and they have pushed this 
notion into the budget process instead of restoring the state funding needed to increase 
UC enrollment. 

Assemblyman Kevin McCarty of Sacramento has authored Assembly Bill 1711 that would 
limit out-of-state enrollment at UC campuses, but he is championing a plan that would 
actually reduce non-California enrollment and add thousands of California students 
without paying for them. This plan shorts the university by $4,000 a student, a recipe for 
turning the world’s greatest public university into little more than a diploma mill. 

Over the past three decades, decision-makers in Sacramento have reduced support for 
all three public higher education systems during budget crunches. State support for UC 
has been reduced by more than half, while CSU per student funding is down more than 
30 percent. During the Great Recession, community college funding was cut by $1.5 
billion. That has meant more reliance on tuition and fees and cuts in classes and 
programs. The miracle is that all three systems have maintained high quality. 

In recent years, there has been a start of a turnaround in state funding for higher 
education, so the Assembly proposal is particularly jarring. 

Those who believe that out-of-state students at UC are displacing Californians are out of 
touch with reality. The major factor that limits enrollment is money - to pay faculty, 
provide student services and give financial aid. Out-of-state students more than pay their 
own way because their tuition and fees are more than $20,000 a year higher, and 
effectively subsidize the cost of educating California students. Exclude non-resident 
students and there will be less, not more room for Californians. 

Last year, the governor and UC collaborated on a plan to increase resident 
undergraduate enrollment by 5,000 students over two years. That plan is working and 
there is opportunity to do more. The state Senate version of the 2016-17 budget would 
provide the $10,000 per student needed to support that increase - a much more 
reasonable approach. 

Every Californian deserves a shot at the best possible education, but that can’t be done 
on the cheap. 
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Dick Ackerman (Republican) and Mel Levine (Democrat) are co-chairmen of the 
California Coalition for Public Higher Education 

http://www.sacbee.com/opinion/op-ed/soapbox/article82318917.html 


Yet More on the Katehi Affair 


Before you read the material below, you 
might check out our comment of yesterday 
on this blog.* We continue to believe that 
the current thrust-and-parry approach will 
just lead to full employment for lawyers 
rather than settlement. 

Katehi’s team files a grievance, sets stage 
for a lawsuit 

By Tanya Perez | June 8, 2016 | Davis 
Press-Enterprise 

A confidential grievance filed by UC Davis 
Chancellor Linda Katehi’s attorney, Melinda 
Guzman, appears to be laying the groundwork for a potential lawsuit against the 
University of California and UC President Janet Napolitano. 

The grievance, dated May 26 and obtained Monday by The Enterprise, was sent to 
Charles Robinson, general counsel for the UC Office of the President. It serves as a 
formal complaint by Katehi for breach of contract, violation of privacy rights and 
defamation, violation of confidentiality rights, retaliation, constructive termination and 
discrimination due to gender. 

The 12-page document lays out the issues and timelines that led to Katehi being placed 
on paid administrative leave on April 27. 

A major theme of the grievance is that Katehi’s reputation has been damaged by the 
sharing of what Guzman calls a “confidential” two-page letter from Napolitano concerning 
the personnel action, which was sent to media outlets. Guzman said the distribution of 
the letter was reckless and intended to cause Katehi personal harm. 

Guzman also alleges that Katehi’s ability to apply for or be offered comparable 
employment has been damaged due to the nature of her separation from UCD. 

“The outrageous disclosure of information will undoubtedly be construed as a termination 
and always (call) into question her integrity and ethics, ” Guzman wrote. 

This disclosure of information was addressed by Napolitano’s chief of staff, Seth 
Grossman, who responded to questions from UCD’s Academic Senate chariman, Andre 
Knoesen. UCOP did not proactively release the letter, Grossman said, but did so after it 
was requested by media outlets, and after the balance of disclosure for the public’s 
interest was thought to be more pressing than Katehi’s interest in non-disclosure. 
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Guzman further asserted that aside from the damages to Katehi’s professional reputation 
and potential future earnings, she also has suffered from loss of sleep, panic attacks and 
depression associated with “the very shocking demand that she resign, ” and the public 
way in which it was done. 

Add to that the worry that her husband Spyros Tseregounis, son Erik Tseregounis and 
daughter-in-law Emily Prieto-Tseregounis also will suffer damage to their professional 
reputations, having been “slandered by the disclosure of incomplete, inaccurate 
information,” Guzman wrote. 

Thus far, the UCD Academic Senate has determined, following its own investigation, that 
one of the concerning issues mentioned in Napolitano’s letter — that Tseregounis reports 
to his wife, Prieto-Tseregounis — is not the case. 

Much of the grievance centers on the alleged improper way that Katehi was placed on 
administrative leave. 

Guzman states that on Monday, April 25, Katehi was summoned to Napolitano’s office in 
Oakland, where the president “immediately demanded Chancellor Katehi’s resignation 
from the university, with no explanation.” 

During this meeting, Guzman wrote, Napolitano threatened Katehi, telling her that she 
would involve Chancellor Katehi's family in an investigation if Katehi did not resign. 

UC spokeswoman Dianne Klein disputed this Tuesday, saying, “Under no circumstances 
did the president issue threats related to Katehi’s family members or threats of any kind.” 

The grievance alleges that Katehi urged Napolitano to explain why she was being told to 
resign but was given no reason, which is why Katehi refused. By the next morning, 
Guzman called deputy general counsel Allison Woodall in Robinson's office to say Katehi 
would not be resigning, and a meeting to determine Katehi’s future with UC was agreed 
upon for Thursday, April 28. 

Instead, Guzman wrote, Woodall called on April 27 to say Katehi was being placed on 
administrative leave, based on the chancellor having discussed the Napolitano meeting 
with UCD faculty and staff, thus calling into question Katehi’s intentions. The meeting for 
April 28 was canceled. 

Klein pointed out that “Linda Katehi is an ‘at will’ employee who reports directly to the 
president in her role as UC Davis chancellor. As such, the president has followed the 
appropriate procedures in regard to placing Chancellor Katehi on paid leave. In fact, as 
an at-will employee, Chancellor Katehi has been afforded more process than would 
normally be the case. ” 

Katehi’s hiring contract specifies that she is, in fact, at at-will employee, and that if she 
were terminated other than for cause, she could exercise the retreat rights back to her 
academic department, electrical and computer engineering. But the contract specifies 
that if she were terminated for cause, UC could institute disciplinary or dismissal 
proceeding from university employment “pursuant to personnel policies applicable to 
members of the Academic Senate. ” 
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The grievance also claims disparate, discriminatory treatment, saying that other UC 
chancellors, all men, “received favorable treatment when transitioning from their roles” 
and received “soft landings. ” 

Men also were treated less harshly regarding paid board positions, according to 
Guzman's letter, and “Chancellor Katehi is the only individual who was forced to donate 
money from her service on a corporate board to the university. ” 

Katehi mentioned in several public appearances earlier this spring that she was giving 
$200,000 of the money earned from serving on the board of John Wiley & Sons for UCD 
scholarships. 

Klein responded, “The allegation by Katehi’s attorney that the chancellor was forced to 
donate money from her board service is completely false. ” 

Additionally, Guzman has called for appointed investigator Melinda Haag, an attorney for 
Orrick, Herrington & Sutcliffe, to be replaced, saying she is not neutral or independent, 
since she has represented UC in other matters. 

Guzman also said that Haag has represented Napolitano in legal matters while 
Napolitano was secretary of homeland security and Haag was a U.S. attorney. Klein 
denies that Haag has ever represented Napolitano. 

“The president ordered an outside, independent investigation in an effort to be as 
transparent as possible, ” Klein said. “And, frankly, that’s why I find the chancellor’s 
refusal to cooperate with an objective investigation that seeks the truth to be especially 
baffling. The investigators are gathering facts and documentation of those facts.” 

http://www.davisenterprise.com/local-news/ucd/katehis-team-files-a-grievance-sets- 

stage-for-a-lawsuit / 

*http://uclafacultyassociation.blogspot.com/2016/06/more-on-katehi-matter.html 


We'll Do Our Part for Online STEM - Part 12 
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We sure hope the governor appreciates 
our efforts at online STEM for secondary 
education, even if the legislature doesn't 
give UC any extra money for its UC Scout 
program. We don't get a cent from the 
legislature: 
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Just Saying 

Thursday, June 09, 2016 



The UCLA Anderson Forecast met on campus 
yesterday. Below we reproduce part of the 
accompanying media release (received by email). But 
part of the news is that the event was held in Kaufman 
Hall. Never heard of Kaufman Hall? Didn't know it had 
a fancy, techy auditorium that could host lots of folks? 
(It's across from the Fowler Museum.) 

We mention all of this because the $150+ million 
UCLA Grand Hotel is coming on line soon, all on the 
rationale that the campus was being hindered by a 
lack of places to put on conferences. T'aint true now. 
Never was true. 

In the past, the Forecast has used many venues 
around campus for its quarterly conferences including 
Anderson's own Gold Hall, Ackerman, and now 
Kaufman. 

As for the Forecast's predictions: 

UCLA Anderson Forecast: Slowly, Steady Growth 
Continues 



LOS ANGELES (June 8, 2016) - UCLA Anderson 
Forecast’s second quarterly report in 2016 for the 
United States calls for continued slow but steady GDP 
growth in the two percent range. As forecast in the 
spring report, national economic growth will be driven 
by increases in consumer spending and housing, 
along with an end to the inventory correction currently 
underway. In California, the Forecast anticipates 
continued steady gains in employment through 2018 
and a steady decrease in the unemployment rate over the next two years. California’s 
unemployment rate is expected to be insignificantly different from the U.S. rate at 5.1% 
by the end of the forecast period. 


The National Forecast 

In his Forecast essay for the nation, UCLA Anderson Forecast Director Ed Learner takes 
a deep dive into the factors driving the current U.S. economy, one that has been growing 
steadily at 2% following quarterly growth rates of 3% for the 40 years between 1965 and 
2005. Learner writes that growth since 2010 has been so eerily steady that it is defining 
an entirely new corridor at 2% instead of 3%. “Something is different, terribly different. 
What should forecasters be thinking?” Learner asks. “We are thinking 1.7% real GDP 
growth in 2016, 2.8% in 2017 and 2.1% in 2018, averaging 2.2, with a strong labor 
market averaging about 200,000 increases in payrolls per month and a steady 
unemployment rate around 5%. More of the same, in other words. We are starting to see 
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more evidence of inflation ahead, and are forecasting interest rate increases to keep real 
rates of interest pretty constant.” 

Learner’s essay examines the factors that led to the current state of the U.S. economy, 
specifically gross domestic product and employment. The article breaks down the 
historical performance of GDP (since 1951) and notes that the current economy’s roots 
date back most likely to 1990. These include: the elements that go into factoring GDP, 
including ways intellectual and creative services are measured and whether real GDP is 
being measured correctly now (and then); population and aging demographics; the 
impact of changing demographics on employment and workforce participation; how 
worker productivity is measured, since the nation’s productivity is not dependent on the 
numbers of people employed, but rather the number of hours they work and how 
productive they are while working. 

While the Forecast continues to be on track for moderate growth, enthusiasm has 
dampened and expectations are revised slightly downward. Instead of looking for 3.3% 
growth in real GDP for 2016 on a fourth quarter-basis, the Anderson Forecast anticipates 
a more modest 2.7% growth rate. Despite the lower GDP growth rate, the economy 
remains on track to create 2.7 million jobs this year and 2.1 million jobs next year, as the 
economy operates at full employment. Consistent with the April statement from the 
Federal Reserve Board, the Forecast still expects two or three increases in the Fed funds 
rate, with the first one expected this July. As above, growth will be driven by increases in 
consumer spending and housing, coupled with the end of the inventory correction we are 
now experiencing. Despite coming off a weak first quarter of 2016, real annual GDP is 
expected to grow 1.7% this year. 

The California Forecast 

In his latest essay regarding the California economy, UCLA Anderson Senior Economist 
Jerry Nickelsburg focuses on the state’s employment situation. “Employment in California 
has grown steadily and is now at record levels. The number of payroll jobs is now at 16.4 
million and is 6% above its previous peak,” writes Nickelsburg. “The number of people 
employed, including farm labor and the self-employed, is now at 18.1 million and 6.2% 
above its previous peak. One might claim that this is not near enough, since California’s 
population has grown by 9.5% since 2007 and therefore the state is a bit away from that 
elusive full employment level. However, it is not the population per se, but the age profile 
of the population that matters when considering full employment.” Nickelsburg’s look at 
California revisits the notion of “the bifurcated California” - the idea that inland California, 
with its traditional manufacturing government and agriculture, continue to suffer in terms 
of employment, while the coast, with its technology, information and trade sectors, led the 
recovery. 

While California experiences “full employment,” Nickelsburg warns of a number of risks, 
including the extension of Prop 30, which is on the September ballot (Prop 30, first 
passed in 2012, taxes the state’s top earners at a higher rate, leaving the state 
government vulnerable in times of recession) and the upcoming presidential election, as 
the next president’s policies might have an impact on international trade, a sector on 
which California relies. 

The California Forecast has been revised downward slightly, as a consequence of slower 
than expected growth in the U.S. in 2016. The current Forecast calls for continued steady 
gains in employment through 2018 and a steady decrease in the unemployment rate in 
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California over the next two years. Nickelsburg expects California’s unemployment rate to 
be insignificantly different from the U.S. rate at 5.1 % by the end of the forecast period. 

Nickelsburg estimates total employment growth for 2016 to be 2.0%, and forecasts 1.6% 
and 0.8% growth for 2017 and 2018 respectively. Payrolls will grow at about the same 
rate over the forecast horizon. Real personal income growth is estimated to be 3.1% in 
2016 and forecast to be 3.4% in 2017 and 3.0% in 2018. 

Letting the Air Out of the Commercial Real Estate Balloon 

In a companion essay, UCLA Anderson Senior Economist David Shulman examines the 
nation’s commercial real estate sector. Citing a number of factors, including “cheap 
money, low levels of new construction, except for apartments and modestly improving 
demand, we are truly living in heady times for commercial real estate,” Shulman writes. 
But, it seems the heady times are slowly ending. 

Shulman’s essay notes that the combination of a less favorable financial environment 
along with weakening fundamentals arising from increased supply and reduced demand 
will likely bring to an end the seven-year bull market in commercial real estate. “To be 
sure,” he says, “we are in no way forecasting a ’crash’, but rather an extended period of 
sideways to down prices. Simply put, financial conditions will transition from being 
extraordinarily easy to just plain easy, making it unlikely for us to witness a repetition of 
the events of 2007-2009.” 

The Middle Class Across the United States 

In a second companion essay, Forecast Economist William Yu looks at the implications 
of the country’s shrinking middle class. Yu’s report concludes that: during the past four 
decades, the middle class in the U.S. has been shrinking, share of the upper class has 
been rising and the share of the lower class remains stable; the statistics reveal a source 
of frustration, as real median household income in the U.S. has been stagnant since 
2000; due to high cost of housing, Los Angeles has the lowest homeownership among 40 
of the largest metropolitan areas; and Los Angeles has the largest share of lower class 
residents with a smaller share of the middle class. 

Yu says that without improvements in Los Angeles’ public education and investments in 
human capital, the local economy will continue to be bifurcated. 


OP-ED: State must increase funding to 
grow UC enrollment by 20,000 

San Francisco Chronicle , Daniel Hare and 
James A. Chalfant, 6-8-16 
Daniel Hare is a professor of entomology at 
UC Riverside, and James A. Chalfant is a 
professor of agricultural and resource 
economics at UC Davis. Hare is the 2015- 
Id chair of the UC Academic Senate; 
Chalfant will be the 2016-17 chair. Both are 
faculty representatives to the UC Board of Regents. 


Telling it like it is 

Thursday, June 09, 2016 
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As University of California professors, we are heartened by efforts to enroll thousands of 
additional students at UC campuses but concerned that quality, timely graduation and 
access to classes might be sacrificed for the sake of rapid enrollment growth. The current 
UC plan is to enroll 5,000 more California undergraduates for the coming academic year 
than were enrolled last year, and an additional 5,000 over the following two years, a total 
bump of 10,000 students by 2018-19. This week, state Senate and Assembly members 
engaged in budget-conference committee negotiations about different proposals to 
increase enrollment of Californians by thousands more students than UC’s current goals. 
If legislators and the governor ultimately reach agreement on how to support expanded 
access for Californians to a UC education, they must also ensure there is funding to pay 
for it. The ingredients for student success and timely graduation require that the state 
invest at least $10,000 per student — the state’s historical share of the $24,000 annual 
cost of educating a UC student. Some suggest that UC simply admit fewer nonresidents 
to provide more access to residents. When a nonresident doesn’t occupy a classroom 
seat, such proponents argue, that translates to one more seat for a Californian. But that 
logic is flawed. 

The primary reason UC’s ability to increase access for residents has been limited is 
because the state has not been funding its share; the best way to expand access for 
Californians is for the state to pay its share of that cost. UC enrolls nonresidents only 
after it has met its commitment to enrolling eligible and funded California students. 
Whether enrollment grows by 10,000 over the next three years or by 20,000, as some 
legislators have proposed, UC campuses will face serious challenges. 

Think of it this way: 10,000 students are the equivalent of half of a good-size campus. 
With 20,000 more students, we would need a full-campus worth of faculty, with offices 
and labs to house them, and staff to provide support related to dorms, to food and health 
care services, to advising on timely progress toward degrees, and to campus safety. 
Simply calling on UC to lower salaries or other costs doesn’t solve the problem of how to 
do so without lowering quality. And it is UC’s quality that makes access worth having. 

As faculty members, we see our staff stretched thin even now. Following budget cut after 
budget cut, staff have been asked to find ways to do more with less, and many put in far 
more hours than they are paid to provide. Asking still more of an already overtaxed staff 
will not serve anyone well. There is a lot at stake, for future generations as well as the 
current one. 

The University of California has high graduation rates compared with other public 
universities. The average time to degree is four years and one quarter. More than 80 
percent of UC students graduate within five years, and more than 85 percent in six years. 
Such a high standard will be impossible to maintain without adequate support. 
Graduation rates matter not only to the students who earn degrees, but also to those 
aspiring to a UC education — and to the future economic health of the state. The Public 
Policy Institute of California has warned that California will fall at least a million college 
degrees short of economic demand by 2030, if current trends continue. 

When students graduate in a timely manner, it means others can be admitted. If class 
offerings and support services can’t keep pace with enrollment increases, fewer students 
will graduate each year. That’s frustrating, and expensive. All UC students will suffer the 
consequences of declining quality if there is enrollment growth without adequate funding. 
http://www.sfchronicle.com/opinion/openforum/article/State-must-increase-funding-to- 
grow-UC-enrollment-7972075.php 
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Still More on Shooting 

Thursday, June 09, 2016 


The Bruin carries an article with more 
detail about the events surrounding the 
shooting a few days ago. 

Faculty recount events at engineering 
building the day of UCLA shooting 

BY ANGIE WANG 
Posted: June 8, 2016 

Angie Castillo and William Klug had their 
routine chat Wednesday morning, as if it were just another day. 

Moments later, she returned to her office and heard two gun shots. Castillo, management 
services officer of the aerospace and mechanical engineering department, was the first to 
dial 911 and report the gunshots. 

Distinguished professor Nasr Ghoniem darted toward Castillo’s office, worried she was 
hurt. Castillo appeared in the doorway shortly after. 

“It’s Bill, ” she said. 

Former UCLA doctoral student Mainak Sarkar killed Klug, a professor of mechanical and 
aerospace engineering, in Klug’s office before ending his own life. Klug, a husband and 
father to two children, was 39. 

After Sarkar fired the first two shots, faculty members left their offices to find out what 
happened. 

Professor and department chair Tsu-Chin Tsao said he entered the halls and saw 
Christopher Lynch’s face change as he realized Klug was not standing with them. 

“If you knew Bill, it was absolutely impossible he had done something like this,” said 
Lynch, a professor of aerospace and mechanical engineering. 

Lynch grabbed Klug's office door handle to hold it shut, and yelled for faculty members 
and students to clear the hallway. He said he didn’t hear voices in the office, and no one 
tried to open the door. 

“I couldn’t tell if it was for five seconds or five minutes, ” he said. 

They stood motionless as the last shot fired in Klug’s office rang through the halls. Lynch 
said it sounded like a plate breaking, and Castillo said she heard someone fall. 

Tsao and Castillo returned to Tsao’s office, while Lynch stayed behind in the hallway. 
Ghoniem and one of his postdoctoral students planned to check on students in their lab, 
but the student stayed back with Lynch. 
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‘It felt wrong leaving him, ” he said. 


The student said he would like to remain anonymous to avoid being contacted by other 
organizations. 

Tsao motioned to Lynch, asking him to move out of harm’s way and join himself and 
Castillo in his office, but Lynch refused. Lynch said some of his colleagues stood their 
ground in the hallway around him. 

“I had to argue with them, asking them to leave, ” Lynch said. “No one wanted to go. ” 

Lynch told Ghoniem he’d take his chances - he would give faculty and students 15 
seconds to clear the hallway, before running himself. 

He said he didn’t realize the danger he was in even as he met police at the stop of the 
stairwell. Lynch handed his office key to officers so they could enter locked rooms, and 
left to check on students locked in the third floor labs. 

Professor Ajit Mai, who ran into the hallway with Lynch after the two initial shots, said he 
didn’t register the events as they happened. Instead, Mai instinctively walked down the 
hallway, coffee cup in hand, to check on his students. 

Days later, faculty members still could not detail the timing of the events that morning. 

“It’s like our memories are frozen in time, ” Ghoniem said. 

After an investigation of the crime scene, police found Sarkar’s suicide note in Klug’s 
office. The note led them to Sarkar’s Minnesota home, where they found a kill list that 
names Klug, another UCLA professor and Sarkar’s wife. 

Sarkar accused Klug of stealing his code and giving it to another student in a blog post 
he allegedly authored in March. 

Ghoniem, who has since reviewed Sarkar’s doctoral thesis, said the software code in 
Sarkar’s paper wasn’t anything commercial codes couldn’t solve. 

Bill Kisliuk, spokesman for the Henry Samueli School of Engineering and Applied 
Science, said it is common knowledge intellectual property developed in UCLA labs 
belongs to the university. 

Klug returned to UCLA as a faculty member in 2003 after earning his master’s degree in 
civil engineering from UCLA in 1999. He also led the Klug Research Group, which 
studies theoretical and computational biomechanics. 

Engineering school officials announced Wednesday the school created a memorial fund* 
in his honor. Donations to the fund will benefit Klug’s immediate family. 

Source: http://dailybruin.com/2016/06/Q8/faculty-recount-events-at-engineering-building- 
the-day-of-ucla-shooting / 

‘https://giving.ucla.edu/campaign/Donate.aspx7SiteNurTRl 310&Trib=Y&TribT=M&TribFN 
=William&TribLN=Klug 
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D-Day (Due Day) for State Budget is June 15 


The constitutional deadline for the 
legislature to pass a state budget is June 
15. According to the Sacramento Bee , the 
governor and the Democratic leaders 
(Republicans are not needed to get a 
simple majority) are in the process of 
negotiating a deal. 

Despite the fact that those born on June 15 
are supposed to be open and 
communicative (see image), there is no 
word on the fate of the proposal to deny 
pension funding for UC if it insists on 
retaining a defined contribution option in its 
revised pension plan. 


You can find the Bee's report on what is known at: 

http://www.sacbee.com/news/politics-government/capitol-alert/article82891037.html 


Friday, June 10, 2016 



UPDATE: An AP report contains the following info: 

The (budget) agreement also provides an increase in funding for higher education. 
University of California would get $144 million more than its current budget, but $19 
million of that would only be available if UC schools enroll at least 2,500 more California 
residents and the UC Board of Regents adopts a policy capping enrollment by out-of- 
state students. "We count on the UC regents to really notice this is a strong, bipartisan 
issue," said Assemblyman Kevin McCarty, D-Sacramento. "We think this goes a long way 
to expand enrollment, student access, and we look forward to the response from UC." 

Full story at http://www.kcra.com/news/brown-lawmakers-agree-on-california-spending- 
plan/39990948 


We'll Do Our Part for Online STEM - Part 13 

Friday, June 10, 2016 

And while we're waiting to see what happened in the budget deal (see prior post) to Gov. 
Brown's proposal for more money for the UC Scout online ed program for secondary 
schools, we continue to do our part with our own online STEM education with segment 
13: 

UPDATE: The next post notes that the UC Scout money is incorporated into the 
legislature's budget. 
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Michael Meranze provided us with a link* 
to issues resolved and still pending 
between the Assembly and the Senate 
versions of the state budget. Here is the 
listing related to UC as of yesterday: 

Conference Compromise 
Issue 10: University of California 

1) Increase above Governor's Budget of 
$18.5 million General Fund, for a total 
increase of $143.9 million ongoing General Fund above 2015-16. The $18.5 million will 
be released in May 2017 if UC enrolls 2,500 more residents by 2017-18 and the UC 
Board of Regents adopts a policy capping nonresident enrollment. 

2) Adopt Trailer Bill Language to increase the number of undergraduate resident students 
admitted to UC who are from high schools that enroll 75% or more of unduplicated pupils 
(low-income, English learners and foster youth). 

3) $20 million one-time General Fund for student outreach and student support services 
for low-income and underrepresented minority students, including students who are 
enrolled in LCFF Formula Plus schools. 

4) $22 million one-time General Fund for UC Innovation and Entrepreneurship program. 
Budget Bill Language stating that funding distribution and program details will be 
determined in pending legislation. 

5) Senate version on state audits of UC. 

6) $2 million in one-time General Fund to support equal employment opportunity activities 
plus reporting language regarding faculty diversity and how funding was spentpilot 
program to work with districts that have identified areas needing improvement. 

7) $4 million one-time General Fund to support the UC Scout program to provide 
California students and teachers free A-G course materials aligned to California state 
standards. 

8) Senate version on firearms violence research center ($5 million one-time General 
Fund), nonresident admissions standards, Charles Drew Medical School. 

9) Assembly version on reporting on outside compensation for executives, cost of 
instruction, and increasing degree production to meet future state workforce needs. 

10) Rescind Assembly and Senate action to provide $6 million General Fund for graduate 


Pension Pending 

Friday, June 10, 2016 
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student enrollment. 

11) Adopt Trailer Bill Language eliminating the sunset date of the UC Subject Matter 
Projects. 

Issue 11: UC Proposition 2 Funding 

Assembly recommends approval of budget bill language stating that $171 million in 
Proposition 2 funding will be distributed to UC if UC rescinds defined contribution pension 
options. 

Thus, it appears that still pending was the proposal not to fund the UC pension if UC 
persists with offering a defined contribution option in its new plan. 

* http://abgt.assembly. ca.gov/sites/abgt.assembly. ca.gov/files/Public. %20Round%202%2 
0-%20Conference%20Committee%20Agenda.pdf 


What's Up, Doc(uments)? 


As blog readers will know, we continue to 
suggest that a face saving outcome is 
available if the focus is on the welfare of the 
Davis campus. If the objective is to prove 
who is "right," we won't get a solution any 
time soon. You can read the item below in 
that context: 

UC delays release of public records in UC 
Davis, Katehi probe 

UC lawyer says releasing public documents 
to The Bee could jeopardize witness 
interviews 


. 1, and UC says it may release some records 


Attorney for The Bee says there is no legal defense for withholding public records 
BY SAM STANTON Sacramento Bee 6-10-16 

University of California officials say they will delay releasing public documents involving 
UC Davis and suspended Chancellor Linda P.B. Katehi because they do not want to 
interfere with witness interviews being conducted as part of an investigation into Katehi. 

The latest delay follows months of efforts by The Sacramento Bee to gain access to 
documents through requests under the California Public Records Act, documents that 
public access and legal experts say should be divulged despite the ongoing probe. 

“The university’s concerns are not a legitimate legal basis for its wholesale denial of 
access to records concerning the underlying activities that led to Chancellor Katehi’s 
suspension, ” said Thomas Burke, co-chair of the media law practice at Davis Wright 


Friday, June 10, 2016 



Investigation is scheduled to conclude Aug 
by July 1 
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Tremaine LLP in San Francisco, who has been negotiating with UC officials on The Bee's 
behalf. “The longer the university delays, the more suspicious the public will justifiably 
become about the university’s commitment to transparency and the law. ” 

UC general counsel Charles Robinson told Burke in an email Thursday night that 
university officials do not want to jeopardize the investigation being headed by former 
U.S. Attorney Melinda Haag into Katehi by releasing documents before Haag’s team 
completes its interviews. 

“Melinda Haag, the independent investigator retained by the university to review certain 
issues regarding Chancellor Linda Katehi, which issues are the subject of the requests, 
has expressed concern that release of the requested records could affect the testimony 
of potential witnesses and/or otherwise compromise her investigation,” Robinson wrote. 
“For this reason, while we do intend to release documents to your client in response to 
the requests, we plan to delay such release for a brief period so that Ms. Haag can 
complete her interviews. 

“We expect that the interviews will be complete and the documents released on or 
around July 1. We believe that such course of action is prudent and permissible under 
California Government Code Section 6255, as the public interest is better served by a 
brief delay in order to accommodate a fair and unbiased investigation of the events at 
issue, than by a sooner release of the documents. ” 

The university’s stance comes despite a declaration by Katehi spokesman Larry Kamer 
that the chancellor wants all the documents released and that Katehi has agreed to meet 
with Haag’s investigators in Sacramento by the end of June. 

“It’s just a very frustrating situation that she would like to see clarified, ” Kamer said 
Friday. “She does want the truth out. She’s willing to take her lumps from whatever 
criticisms an investigation may find, but at least give her a fair investigation. 

“If it’s public information, it’s public information.” 

The documents The Bee is seeking include contracts issued to consultants, emails, travel 
expenses for Katehi and other UC Davis officials and the complete text of a 2012 
marketing study conducted by UC, all documents that typically are considered public. UC 
officials have released some documents in recent months, the latest a collection of 
contracts turned over June 3 that The Bee requested on March 25. 

Since then, no other records have been released, and the university has not 
acknowledged three public records requests filed in recent days. 

Katehi was suspended with pay April 27 by UC President Janet Napolitano following 
weeks of controversy over Katehi’s acceptance of seats on private corporate boards and 
UC Davis’ decision to spend at least $175,000 to clean up the online reputations of the 
university and Katehi herself. 

Napolitano said in a two-page letter to Katehi that the chancellor would be investigated 
for allegations of nepotism, misuse of student funds and “material misstatements” to 
Napolitano and the media about her role in hiring the two firms UC Davis used to scrub 
the Internet for negative references following the November 2011 pepper spraying of 
students by campus police. 


124 


UCLA Faculty Association: April-June 2016 


That letter and suspension came two days after Katehi met with Napolitano and the UC 
president’s chief of staff and was told to resign her post as chancellor, as well as her 
tenured faculty position, Kamer said. 

UC spokeswoman Dianne Klein flatly denied Friday that Napolitano tried to get Katehi to 
resign her faculty post, saying Katehi “holds a tenured faculty position at UCD. ” 

Katehi has remained silent since then under what her attorney and spokesman say is a 
gag order from Napolitano while the investigation is conducted. 

“I think Linda Katehi is trying to play this straight and allow herself to be investigated 
fairly, but the gag order is consistent with a number of heavy-handed tactics that we’ve 
called to their attention,” Kamer said, including the fact that it took three weeks for UC 
officials to produce Katehi’s personnel file for her team’s review. 

Katehi attorney Melinda Guzman has criticized the selection of Haag and her law firm to 
conduct the investigation and has said she may file a lawsuit, if necessary, over Katehi’s 
removal from her post. 

Both sides have accused the other of hindering the probe. 

Klein said last week that Katehi had rebuffed 11 attempts by investigators to speak to the 
chancellor, something her spokesman denies. 

“This claim by Ms. Klein about 11 delays, I don’t know where she got this number,” 
Kamer said. 

Klein confirmed Katehi has agreed to meet with investigators. 

“We have previously reached out to Linda Katehi and her representatives to schedule a 
meeting and it hasn’t resulted in anything,” Klein said. “However, we’re pleased to know 
that now there is something on the calendar at the end of the month. ” 

She added that “the investigation is proceeding on schedule and Linda Katehi and her 
representatives will have ample time to review the findings.” 

Kamer said any delays in Katehi meeting with investigators were scheduling issues and 
questions about investigators wanting unfettered access to her cell phone and laptop, 
which he said would expose Katehi’s private emails, texts and phone call records to 
scrutiny. 

“That’s very concerning to her as an individual, it’s concerning to her lawyer as a due 
process question and it’s concerning to the academic community...,” Kamer said. 

He added that UC officials have not responded to a 12-page grievance Katehi’s lawyer 
sent May 26 challenging the suspension and accusing Napolitano of threatening to 
involve Katehi’s family in an investigation. The chancellor’s husband, son and daughter- 
in-law work at the university, and Katehi has repeatedly denied providing favored 
treatment to any of them. 

“President Napolitano’s ruthless demands left Chancellor Katehi shocked and distraught, ” 
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Guzman wrote in the letter, which Kamer provided to The Bee and describes Katehi as 
suffering “loss of sleep, panic attacks and depression” over her suspension and “public 
defamation. ” 

Klein denied that claim, saying that “at no time did (President) Napolitano threaten Linda 
Katehi — about anything. ” 

Source: http://www.sacbee.com/community/yolo/article83064357.html 

Two-Handed Cash Report for May 


The state controller's cash report is out for 
the first eleven months of the current fiscal 
year. On the one hand, it shows revenues 
below what was forecast in January when 
the governor made his initial budget 
proposal for the coming fiscal year. (The 
forecast error is mainly in the corporate 
income tax.) On the other hand, revenues 
are above what was forecast at the time the 
current year budget was enacted. (The forecast error is mainly in the personal income 
tax.) Whatever news value there may be in the report, it comes too late to have much 
influence on the last-minute dealing going on concerning the budget in the legislature. 
The report is at: 

http://sco.ca.gov/Files-ARD/CASH/11_May_2016.pdf 


Friday, June 10, 2016 


On the one On the other 

hand.... hand... 



Les Preludes 


Saturday, June 11,2016 



And, to go with our Les preludes 
theme:(Won't work with iPhone) 
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Proposed pension funding cut now dead 


The proposal from the state assembly to 
block contributions to the UC pension fund if 
the university did not eliminate the defined 
contribution option is now reported in the 
Sacramento Bee to be dead: 

...(The budget negotiators) rejected (an) 
Assembly suggestion (that) would have 
reversed a deal between the governor and UC 
to create a new tier for the university’s 
underfunded pension system. The move was 
sought by employees unions who argued that 
shifting the retirement plan away from 
guaranteed benefits would undermine its 
stability... 


Full story (with other info on what's in and what's out of the UC budget) is at: 
http://www.sacbee.com/news/politics-government/capitol-alert/article83095727.html 


Saturday, June 11,2016 



Moment of Silence for Prof. William Klug 

Sunday, June 12, 2016 

The LA Daily News carries this photo from the Engineering graduation yesterday of 
graduating students participating in a moment of silence for murdered Prof. William Klug. 
Caption: 

Graduates bow their heads in a moment of silence for fallen professor William Klug. 
UCLA held commencement exercises for the Henry Samueli School of Engineering and 
Applied Science at Pauley Pavilion Saturday in Westwood. John McCoy/Staff 
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Photographer 



Full story at: http://tinyurl.com/jboc9bd 


Zocalo carries essay related to the Klug murder 

Monday, June 13, 2016 

Zocalo Public Square carries a piece by 
UCLA History Professor David Myers: 
[excerpts] 

A good part of what was so distressing 
about this month's active shooter episode 
at UCLA was the familiarity of it all. The 
death of William Klug, a brilliant and affable 
young professor, at the hands of a mad former graduate student, was the chief tragedy. 
But as our campus was taken over June 1 by a veritable army of armed law enforcement 
personnel in helicopters, police cars, and trucks, I couldn’t help but think: Here we go 
again... 

I remember well the sad realization I had after Sandy Hook, that it now made sense to 
introduce active shooter preparation training for the UCLA History Department, of which I 
served as chair from 2010 to 2015. In 2013, we had our first preparedness session with 
an officer from the University of California Police Department... 

My own sense of vigilance was heightened during the time I served as department chair, 
especially when I would meet with irate and sometimes disturbed students. I would ask 
staff colleagues adjacent to me to pay special attention to any abrupt noises. I would also 
sit relatively close to the students and follow their hand movements in order to be able to 
act quickly if they took out a weapon. I chided myself for engaging in this kind of 
suspicion-ridden activity, for it seemed to violate the basic trust that underlies the 
teacher-student relationship. And yet, I couldn’t stop myself from going through a mental 
checklist of preventative measures... 

Full essay at http://www.zocalopublicsquare.org/2016/06/13/can-institutions-like-ucla- 
ever-truly-prepare-for-campus-shootings/ideas/nexus/ 
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Puzzle-Gate 

Tuesday, June 14, 2016 



Some time back, we found a gate on Westwood Plaza 
that seemed to have no evident function. Here is 
another one. 


Budget Day 

Wednesday, June 15, 2016 

Today is the constitutional deadline for the 
legislature to pass a state budget. It no 
budget were passed, legislators would 
forfeit a day's pay for each day beyond the 
deadline. But that won't happen as a deal 
has been struck among the Democratic 
leadership and the governor. Still, the 
actual bill with whatever details remain has 
to be passed. (Actually, more than one bill 
is typically involved.) There should not be 
any surprises for UC beyond what we have 
already reported. The governor has a line- 
item veto but presumably, because a deal 
has been reached, there won't be much 


We are in a period of limited news. So if you are looking for something to listen to, we 
provide Berkeley Chancellor Dirks' presentation to the Regents over a year ago on the 
history of U.S. undergraduate education: 



action there. 
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Modesto Bee Announces UC-Merced Public- 
Private Construction Boom 


Wednesday, June 15, 2016 

From the Modesto Bee : 

UC Merced sets billion-dollar boom in 
motion 

The University of California at Merced is 
announcing a $1,142 billion expansion deal 
that breaks new ground in public-private 
partnerships, paving the way to a 10,000- 
student campus. 

The developer consortium and design 
details will be unveiled Wednesday for the 
UC Merced 2020 Project, which will frame the campus entry and double its footprint over 
the next four years. The project, expected to start construction this fall, is seen as an 
interim step as the university moves toward an eventual 25,000-student goal. 

Under terms approved by the UC Board of Regents, the state will pay about two-thirds of 
the cost, $600 million from bonds and $157 million from UC Merced funds. The private 
consortium will put out the remaining third, $386 million, recouping the investment over 
35 years of $51 million payments. The university will own the facilities and the land from 
the start. 

The deal will be the largest public-private partnership of its kind in the U.S. higher 
education sector, notes a UC Merced news release, calling it a model for expanding 
public research universities in leaner times... 

Full story at: http://www.modbee.com/news/local/education/article83836482.html 

Media release: http://www.ucmerced.edu/news/2016/campus-announces-major- 
expansion 

Song: 



Chocolate & Pepper at Davis 

Wednesday, June 15, 2016 

Did you find what you need?Lasf November, as UC Davis Chancellor Linda P.B. Katehi 
was searching for ways to improve the university’s online image, she dispatched staff to 
companies in Switzerland, Texas and Maryland to study their digital operations. The trips 
cost more than $17,000 in airfare, lodging and other expenses, according to travel 
records and emails released to The Sacramento Bee on Wednesday in response to a 
May 5 California Public Records Act request. The visit to Switzerland by three members of 
the team came after Katehi visited Nestle’s Digital Acceleration Lab in June 2015 in 
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Vevey, Switzerland, on the shores of Lake Geneva, 
records indicate. “This gave me an idea to create a similar 
lab at UC Davis, primarily to help us accelerate our 
understanding and use of social media in communicating 
internally and externally and in understanding how UC 
Davis is perceived both in California but in the U.S. and 
around the world,” Katehi wrote in a Sept. 13 email to an 
official of the Swiss-based food and beverage giant. “We 
have started the process of putting the team together that 
will create the lab together,” Katehi added. “We will 
tremendously benefit if we could send two or three of our 
people for a day’s visit to your lab so they can get an idea 
of how it is set up and how the training programs are in 
place. ”The Nest/6 Digital Acceleration lab in Switzerland 
features banks of large “listening” screens that track 
everything from real-time online conversations and 
interactions about Nestle and competitors’ products to recipe tweets, likes and comments 
on Facebook, according to information posted by the company online.Nestle also 
established an “innovation outpost” in Silicon Valley in 2013 to “deepen its relationships 
with consumers online and in social media, ” according to a press release from the 
company. Earlier this year, the company expanded that presence, adding marketing and 
technology employees to a new office at Pier 17 in San Francisco. The November 2015 
overseas trip came as UC Davis was searching for new ways to improve its image 
worldwide, and after it had spent at least $175,000 on contracts with two firms that 
promised to help erase negative search engine results about the university stemming 
from the November 2011 pepper-spraying of students by campus police... Full story at 
http://www.sacbee.com/news/investigations/the-public-eye/article84030042.html Well, 
chocolate is hard to resist: 



Listen to the Regents Health Committee Meeting, 
June 14, 2016 

Thursday, June 16, 2016 



You may not know it but the Regents 
Committee on Health Services had a 
meeting on June 14. Much of the meeting 
was about planning for things that were to 
happen in the future such as developing a 
strategic plan. There are also plans to 
develop various "performance" 
measurements. [But the Committee 
approved arrangements for performance 
bonuses for high-paid execs.] And there 
were lots of references to problems of 
Medi-Cal patient treatment because of low 
reimbursement rates. Also, there was 
reference to the financial status of UC-San 
Francisco and Children's Hospital Oakland. 
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The public comments section was filled by a team of anti-vaccine folks protesting against 
UC's vaccine requirements. 

You can here the audio of the meeting here: 

Encouraging a Nasty Habit? 


The legislature seems to be getting into a 
nasty habit of placing conditional 
admissions funding into the UC budget. 

...Over all, the UC system, which will get 
$3.3 billion from the state, will receive a 
$125.4 million increase. But to receive an 
additional $18.5 million, it will need to enroll 
2,500 more California residents and place a 
cap on out-of-state enrollment...* 

Note that this follows a similar provision last 
year which UC accepted, despite concerns 
about capacity, underfunding of the 
additional students, etc. 


It appears that UC is encouraging the legislature to continue down this path. Perhaps it 
looked like good politics to go along last year. UC's prez was selected because she knew 
the political game. But in game theory, strategy is different between a game played once 
and a repeat game. We have now "signaled" to the legislature that all it needs to do to 
control UC admissions targets is to throw a relatively small amount of money at the 
university. 

Gov. Brown keeps warning about a recession that will come some day - date unknown. 
When it happens, will UC simply un-enroll students for whom funding has dried up? Or 
have we adopted a "permanent" level of admissions? Just asking. 

* https://www.insidehighered.com/news/2016/06/17/new-california-budget-increases- 
higher-education-funding-one-condition 


Friday, June 17, 2016 



Aftermath 

Saturday, June 18, 2016 

The California Legislature agreed Thursday to allocate $5 million to create a University of 
California gun violence research center. Lawmakers passed the state budget, which 
included the center’s funding, on Wednesday. The UC has not determined where the 
center will be located, said UC spokesperson Claire Doan. The center aims to study the 
causes behind gun violence incidents, such as the June 1 murder-suicide at UCLA and 
the June 12 mass shooting in Orlando, Florida. “(This deal) comes on the heels of the 
Orlando tragedy and underscores our need to better understand the impact of firearm 
violence,” Doan said.Some UCLA student leaders are pushing for the center to be 
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located at UCLA... Tanner Kelly, who 
graduated this year and served as the 
USAC External Vice President state 
relations director, said student leaders will 
lobby for UCLA to host the center. Kelly 
added they will be working with Chancellor 
Gene Block, state lawmakers and the UC 
Office of the President... Full story at 
http://dailybruin.com/2016/06/17/california- 
legislature-approves-5m-for-gun-violence- 
research-center/ 


Preponderance of the Evidence 


The Washington Post reports that a case has 
been filed challenging the right of the federal 
Office of Civil Rights to issue a Title IX directive 
to universities regarding the use of a 
"preponderance of evidence" standard in sexual 
assault cases. Unlike other cases in which an 
individual student disciplined under Title IX 
through an internal process has gone to outside 
court, this case challenges the procedure under 
which the directive was issued. 

You can find the details (including the case filed) 
at this link: 

https://www.washingtonpost.com/news/grade- 
point/wp/2016/06/16/former-u-va-law-student- 
files-suit-challenging-federal-sexual-assault- 


Note: It's not clear to this non-lawyer how much difference it would make in the long run if 
the courts ruled that the procedure for issuing the directive was flawed. The Office could 
simply go through whatever hoops the courts required and come out with a similar 
directive. [I am making certain assumptions about who will be elected President in 
November here.] Perhaps someone knowledgeable in the legal area would like to 
comment. (???) In the short run, a ruling favoring the plaintiff might lead to a reversal of 
convictions under the preponderance-of-evidence standards and possibly damages from 
the universities involved for past cases. 


Saturday, June 18, 2016 



PREPONDERANCE OF THE EVIDENCE - 
In a civil trial, the party with more 
than 50% of evidence in his/her 
favor, wins. 


directive/ 
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Just a Suggestion 

Saturday, June 18, 2016 

Suggestion: 

Since Gov. Brown felt free to muck with the 
UC pension, perhaps he would like to add 
$780 of pensionable income to all new 
hires in Tier 3. Why $780? Read on: 

Gov. Jerry Brown, the architect of stiffer 
public pension laws three years ago, has 
again reached a state labor agreement that 
uses an accounting trick to add money to 
some state employees’ retirement 
accounts. The tentative contract with the 
California Statewide Law Enforcement Association: 1. Eliminates the requirement that 
covered employees pass fitness tests to receive a $65 monthly physical-fitness incentive 
payment.2. Rolls the $65 a month into base pay.3. Makes the $780 per year pensionable 
income - and subject to future bargained pay raises. Under Brown’s 2013 pension law, 
fitness pay doesn’t count toward retirement benefits.4. Voila! Loophole created.The 
California Correctional Peace Officers Association negotiated a similar provision into its 
new contract in April... Full story at http://www.sacbee.com/news/politics-government/the- 
state-worker/article84506647. htm I 



The Way It Was 

Sunday, June 19, 2016 

The way it was. [Above] Google hasn't 
caught up with the new normal on campus 
and still shows the parking structure that 
was demolished for the UCLA Grand Hotel 
when you look at the sky view of the site. --- 
-And the way we live now. [Below] 
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Unclear 

Monday, June 20, 2016 

Not clear The LA Times is reporting that 
UCLA is getting a new center on making 
manufacturing more efficient. But there is 
nada on the UCLA newsroom website 
about it. Who? Where? What school or 
department? It's all unclear. 

Los Angeles will become the headquarters 
for a federally funded institute devoted to 
developing sensors that make 
manufacturing more efficient. 
President Obama is expected to announce the project, which will receive $140 million in 
public and private funding, Monday at the SelectUSA summit in Washington, D.C. A 
consortium of researchers in Los Angeles will coordinate the work of five regional centers 
— one at UCLA, and outposts in Texas, New York, Washington and North Carolina. 
Dozens of companies across the country will participate and invest in the initiative, 
including Google, Microsoft and Northrop Grumman. The initiative will get $70 million 
from the Department of Energy, and $70 million from private companies and state 
entities... Full story at http://www.latimes.com/business/la-fi-manufacturing-hub-los- 
angeles-20160619-snap-story.html 
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FYI on Bruin Alert Scam 

Monday, June 20, 2016 


You probably got the message below via 
email. But if not: 

To the Campus Community: 


Be advised there is a Phishing email 
message being sent throughout UCLA 
claiming to be from Bruin Alert and asking 
you to log-in to confirm your credentials. If 
you receive the message, please take no 
action and immediately delete it. FYI, the 
message has a couple of telltale signs to 
look for when trying to determine the 
validity of a questionable email:1. The email 
address of the sender is not actually the 
same as the name of the sender (in this case, it isn't even a ucla.edu email 
address).2. Very poor grammar and spelling. A copy of the message is below for your 
reference. Please feel free to reach out to me with any questions or 
concerns. Sincerely, Michael Story 
Interim Chief Information Security Officer 

Information Technology Services —Note: The General Rule is never respond to an email 
asking you for any kind of information relating to passwords, forms of ID such as Social 
Security number, etc. 



She's not taking their call 

Tuesday,June 21, 2016 

If they come for her phone, she could use 
one of these .Katehi refuses to turn over 
cellphone, iPad to UC investigators 

Suspended UC Davis Chancellor Linda 
Katehi has refused to turn over her 
university-issued cell phone, iPad and 
laptop to the UC Office of the President for 
use in its ongoing investigation of her 
conduct. UC officials have contacted Katehi 
and her representatives several times a 
week to ask the chancellor to surrender the 
electronics as part of its investigation into allegations she misused student funds, favored 
relatives in her employ and misstated her role in the hiring of consultants to scrub her 
image and the school’s online. “This is standard in every investigation,” said Dianne 
Klein, spokeswoman for the University of California. Katehi spokesman Larry Kamer said 
the chancellor isn’t turning over the equipment because it could contain communications 
legally deemed privileged. “If the Office of the President is trying to deny her right to 
private and confidential communications, they are in for a major fight from us,” he said. 
Katehi, who has been on paid administrative leave since April 27, has denied any 
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wrongdoing and is fighting her suspension by UC President Janet Napolitano. Findings 
from an investigation into Katehi’s actions by former U.S. Attorney Melinda Haag are 
expected to be delivered to Napolitano by Aug. 1. The chancellor will hold onto the 
equipment until the university agrees to let her remove emails, texts and other messages 
she and her advisers deem privileged, Kamer said. The messages in the “privilege log” 
could include those from her lawyer, doctor, medical provider, priest or husband, he said. 
The messages are cataloged in case they need to be reviewed and ruled on by a judge. 
Kamer said the creation of a privilege log is standard procedure in investigations. Katehi 
is willing to use a third party to oversee the process but isn’t willing to let the university’s 
staff decide what is privileged and what is not, Kamer said... Full story at: 
http://www.sacbee.com/news/local/education/article84942317.html There is something to 
be said for giving up your phone: 

Davis Affair Won't Be Resolved This Way 


Not the best place to reach a settlement 
We have previously posted about the UC- 
Davis affair and the "suspension" of 
Chancellor Katehi. Most recently, we noted 
the Sacramento Bee 's report on Katehi's 
efforts to deal with the internet reputation of 
the university and then a controversy over 
the return of her university-owned 
smartphone. 

Michael Meranze forwarded to yours truly a 
link to a local Davis news source which has 
been publishing media releases from the 
Katehi legal team. The team has 
complained that the Bee is biased and/or 
dumb: 

Lee Houskeeper, an advisor {to Katehi}, sent out a response on Friday, arguing, Tor 
months it has appeared that the Sacramento Bee has become a partisan in the matter of 
UC Davis Chancellor Linda Katehi. The paper’s often one-sided and breathless reporting 
of issues with zero real news in them is something we hear about from a lot of people.” 
He argued, “If you have any remaining doubts about the Bee’s squishy objectivity, look at 
its reporting today and yesterday on how Chancellor Katehi led the creation of a Digital 
Acceleration Lab at UC Davis. ” Pressing on, he argues that the Bee has failed “to grasp 
the realities of social media and to harness its power to connect with new audiences,” to 
which he attributes the Bee’s “plummeting circulation.” [Suggestion to Mr. Houskeeper: If 
you would like more sympathetic reporting, you might not want to jab at the Bee with 
nasty remarks about "plummeting circulation" and such. Suggestion to Chancellor Katehi: 
Consider getting a new "advisor."] We continue to note that although at present this 
matter is being tried in the court of public opinion - not the best place - what is needed is 
some quiet mediation. The UC prez does not need to "prove" that she made the correct 
decision in suspending (removing) Chancellor Katehi. Katehi needs a face-saving way 
out. The UC-Davis campus needs to be done with this matter. With a little ego-retraction 
on both sides, a settlement could be reached. — 

*http://www.davisvanguard.org/2016/06/uc-president-tells-katehi-no-right-attorney-client- 
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privilege/#comment-322667 and http://www.davisvanguard.org/2016/06/katehis-team- 
charges-bias-sacramento-bees-reporting-chancellor/ 


Somewhat clarified 

Wednesday, June 22, 2016 

We noted a couple of days back that there were news 
articles indicating that UCLA was getting federal funds for 
some kind of research program dealing with manufacturing 
efficiency. But at the time, there was nothing on the UCLA 
newsroom website about it. 


Now there is something: 

President Barack Obama announced a $70 million federal 
award Monday to a nonprofit co-founded by UCLA to create a 
nationwide Smart Manufacturing Innovation Institute, with the 
goal of improving the efficiency of advanced manufacturing. 


The institute will be headquartered in downtown Los Angeles 
in partnership with the city, led by the Smart Manufacturing 
Leadership Coalition and supported by UCLA’s leadership. It 
will include a national network of five regional manufacturing centers funded by $70 
million from the U.S. Department of Energy and more than $70 million in matching funds 
from many of the institute partners... 

Full release at http://newsroom.ucla.edu/stories/nonprofit-co-founded-by-ucla-to-fomn- 
national-institute-to-improve-efficiency-in-manufacturing 

Exactly how this program connects with UCLA is still not entirely clear. 



Court to UC-SD: More Due Process, Please 


Not good enough for government work 

Courts have been skeptical of the due 
process provided by universities to accused 
students in sexual assault cases. Such 
cases, of course, may involve criminal 
behavior and should they be adjudicated in 
external courts, strict rules of due process 
would apply there. Cheating on an exam, 
however, is not a criminal matter, although 
it warrants disciplinary measures in a 
university setting. 


Now a court has indicated in a cheating 
case involving a UC campus that a preponderance of the evidence standard - a type of 
process often associated with controversial sexual assault cases - is insufficient, at least 
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at a public-sector university. 


Inside Higher Ed carries a report on a cheating case that ended in expulsion at UC-San 
Diego. With regard to the handling of the case by campus authorities, the judge said, “/ 
think there’s a word for that. It’s called stacking the deck." Details at: 

https://www.insidehighered.com/news/2016/06/22/court-rules-university-california-san- 

diego-treated-student-accused-cheating 

It's Possible 

Thursday, June 23, 2016 

Yes, it's possible for big gifts to UCLA to 
go into research and teaching without 
involving construction of a massive new 
structure. 

An $11 million gift to UCLA from physicist 
and philanthropist Mani Bhaumik will 
establish a center devoted to advancing knowledge of the basic laws of nature. The Mani 
L. Bhaumik Institute for Theoretical Physics is intended to become a world-leading center 
for theoretical physics research and intellectual inquiry. Bhaumik’s donation is the largest 
in the history of both UCLA's department of physics and astronomy and the UCLA 
Division of Physical Sciences.Faculty, postdoctoral researchers and graduate students at 
the Bhaumik Institute will address unanswered questions in all areas of theoretical 
physics... Full news release at http://newsroom.ucla.edu/releases/11-million-gift- 
establishes-mani-l-bhaumik-institute-for-theoretical-physics-at-ucla 



How about walking this one back? 

Thursday, June 23, 2016 



their over-reaching bureaucracy. 


UC-Irvine seems to have gotten into a fix 
by quasi-suspending the college 
Republican club in the aftermath of a 
controversial event. Yes, there are 
technical issues about whether what 
happened is a real "suspension" or not. But 
it looks bad. When you get the Bernie 
Sanders folks supporting the Republicans, 
you know you have a problem: 

The UCI Anteaters for Bernie Sanders... 
posted their support on Facebook: “While 
we disagree with the College Republicans 
on a range of issues, (we) hereby firmly 
stand against this decision, and are 
vehemently against the administration for 


Full story including above quote at http://www.ocregister.com/articles/club-720283-uci- 
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So how about walking this one back and not arguing technicalities about what happened 
and what it means to suspend a group? How about just fixing it? 

Victory for Common Sense: UC-Irvine DID walk it 
back 

Friday, June 24, 2016 

We said in a posting yesterday that UC- 
Irvine needed to walk back a decision to 
quasi-suspend the campus' Republican 
club. Yes, we noted, there were technical 
issues of whether what was done was 
literally a suspension but whatever it was, 
folks across the political spectrum were 
upset. 

We're happy to report that common sense 
prevailed. There is now a news report that 
the action - whatever you want to call it - 
was reversed, "pending appeal."* Our next 
suggestion: If everyone involved is smart, 
the appeal process can take a long, long 
time and ultimately end in nothing. 

Now, how about our earlier suggestion that some quiet mediation be used to deal with 
the Chancellor Katehi affair at Davis without worrying about determining who - Katehi or 
Napolitano - was "right" in that matter? 



*http://www.ocregister.com/articles/uci-720364-organization-appeal.html 


WTF? 

Friday, June 24, 2016 



chancellor for administration and finance 


UC Berkeley announced Tuesday the 
launch of a new crowdsourcing website 
intended to gather ideas on raising its 
revenue from the campus community.Due 
to its current annual budget deficit of $150 
million, UC Berkeley has been seeking out 
innovative revenue solutions and cost¬ 
cutting measures. William Rohrer — a 
community engagement specialist in the 
Office of New Revenue Initiatives that was 
created about two months ago by the vice 
— spearheaded the development of the 
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crowdsourcing site, called Ideaction, and said the students, staff, faculty and alumni of 
UC Berkeley had valuable ideas to offer.“The idea with this site is that we have this great 
big (UC) Berkeley community, ” Rohrer said. “They’re leaders and experts in every field, 
both on campus and off campus. Their experiences are so much more vast than anything 
our small department could know or come up with. ’’After making an account, UC Berkeley 
community members are allowed to submit ideas for raising campus revenue and vote on 
other potential solutions. Some ideas that have been submitted already include 
expanding housing for faculty and staff, as well as renting out excess residential hall 
space in the summer through an organization such as Airbnb... Full story at: 
http://www.dailycal.org/2016/06/23/uc-berkeley-announces-new-crowdsourcing- 
campaign-to-address-revenue-issues / Maybe it's just me, but I can't get no Ideaction: 

Will there be eventual spillover to UC? 


We've seen in the case of pensions that 
the governor first pushes something for 
CalPERS and other non-UC plans. But 
then, as with Tier 3, it makes its way into 
UC. Will that happen with retiree health? 
Below is an excerpt from the Legislative 
Analyst's Office's required* analysis of a 
union contract negotiated with the state: 

Bargaining Unit 7 (Protective Services and 
Public Safety): 

...Proposed Funding Changes. The agreement would institute a new arrangement to 
begin to address unfunded retiree health benefits for Unit 7 members. While the 
administration’s plan seems to be to keep making pay-as-you-go benefit payments for 
many years, the new arrangement would begin to fund “normal costs’’ each year for the 
future retiree health benefits earned by today’s Unit 7 workers. The agreement would 
deposit those payments in an invested account that would generate earnings and 
gradually reduce unfunded liabilities over the next three decades or so. 

Under the agreement, all Unit 7 members would contribute 1.3 percent of pay to a retiree 
health funding account beginning effective July 1, 2017, rising to 2.7 percent of pay on 
July 1, 2018, and rising again to 4 percent of pay beginning on July 1, 2019. The state 
would match these contributions to the trust account. Beginning in 2019-20, total annual 
employee and state payments to the account would be about $34 million, which is 
essentially equal to the actuarially estimated Unit 7 rank-and-file normal costs under the 
most recent state valuation (specifically, the valuation’s “full funding policy” scenario with 
an assumed 7.3 percent discount rate). Under no circumstances would an employee or 
beneficiary or survivor be able to receive employee contributions to the retiree health 
funding account, even if the employee leaves state service after a few years and is 
ineligible for retiree benefits... 

Source: http://www.lao.ca.gov/Publications/Report/3486 

*The LAO is required to provide an analysis of each union contract for the legislature 
before it can be approved. 
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UCLA Grand Hotel: The Joke's on Us 


Sunday, June 26, 2016 




Oops! 

Monday, June 27, 2016 

With various political events at home and abroad not turning out as intended or expected 
of late, we present below something along those lines from academia: 

Equal but Inequitable: Who Benefits from Gender-Neutral Tenure Clock Stopping 
Policies? 
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IZA Discussion Paper No. 9904, April 2016 
Heather Antecol, Claremont McKenna 
College and IZA 

Kelly Bedard, University of California, Santa 
Barbara 

Jenna Stearns, University of California, 
Santa Barbara 

Abstract: Many skilled professional 
occupations are characterized by an early 
period of intensive skill accumulation and 
career establishment. Examples include 
law firm associates, surgical residents, and 
untenured faculty at research-intensive 
universities. High female exit rates are 
sometimes blamed on the inability of new 
mothers to survive the sustained negative productivity shock associated with childbearing 
and early childrearing in these environments. Gender-neutral family policies have been 
adopted in some professions in an attempt to “level the playing field. ” The gender-neutral 
tenure clock stopping policies adopted by the majority of research-intensive universities 
in the United States in recent decades are an excellent example. But to date, there is no 
empirical evidence showing that these policies help women. Using a unique data set on 
the universe of assistant professor hires at top-50 economics departments from 1985- 
2004, we show that the adoption of gender-neutral tenure clock stopping policies 
substantially reduced female tenure rates while substantially increasing male tenure 
rates. 

Source: http://ftp.iza.org/dp9904.pdf 

==== Longer summary from Inside Higher Ed : 

...The study included data from 49 top economics departments and examined the impact 
of clock-stopping policies that are open (as has become the norm) to both male and 
female professors who become parents. Stopping the clock typically involves giving 
tenure candidates an extra year before they are evaluated for tenure. Notably, stopping 
the clock does not require a leave of absence, so the extra time covers a period when 
faculty members are in many cases working and being paid. The study was based on 
data about 1,299 assistant professors hired by these departments between 1985 and 
2004. The findings are based on comparing the tenure rates for male and female 
candidates before and after adopting clock-stopping policies that cover all faculty 
members who have a child. At these universities, only a minority of men and women 
were earning tenure prior to the adoption of the policies -- so earning tenure was not a 
given for anyone. The bombshell finding was that, when comparing candidates for tenure, 
the success rate for male candidates increased by 19.4 percentage points after stopping 
the clock was offered. For women, the rate fell by 22.4 percentage points. (Many 
appeared to go on to win tenure at institutions whose economics departments were not 
as highly ranked as those where they started.) While each tenure case is unique, the 
authors did not find other changes in tenure policies to explain the numbers. The authors 
of the paper then tried to look for factors that changed in the productivity or success of 
the job candidates. They found one factor: male professors, after adoption of stopping the 
clock policies, were more likely to publish in the top five economics journals, and women 
were not. This appeared to raise the tenure bar for all, but with men more able to get over 
that bar. In economics, journal articles are the coin of the realm in tenure decisions, and 
top-ranked departments pay a lot of attention to which journals publish an assistant 
professor. The paper defines the top five journals as American Economic Review, 
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Econometrics, Journal of Political Economy, Quarterly Journal of Economics and Review 
of Economic Studies. Trying to publish in those journals, while desirable to any up-and- 
coming economist, is also risky, due to their higher rejection rates than other journals. 
The authors of the new paper speculate that male economists who become fathers are 
taking the extra year on the tenure track not to nurture their offspring, but to write more 
articles and to have time to submit them to top journals. They then had time, if rejected by 
those journals, to submit elsewhere... Full article at 
https://www.insidehighered.com/news/2016/06/27/stopping-tenure-clock-may-help-male- 
professors-more-female-study-finds 


Budget Week 

Monday, June 27, 2016 

The state budget is supposed to be in 
place by July 1, Friday of this week. In the 
old days, when the economy was in trouble 
and you needed a 2/3 vote to pass a 
budget, there were long delays beyond the 
deadline. An improved economy and a 
ballot proposition cutting the requirement to 
a simple majority have ended budget 
delays. However, the governor has a line- 
item veto and in the recent years has made 
minor cuts in what the legislature enacted, 
which adds a bit of suspense. He has some 
problems to deal with, notably a failure of 
the cap-and-trade program to produce 
anticipated revenue - which is a potential 
threat to his high-speed rail project. We 

await. 



Maybe being up to date ain't so great 


If you are a PC user, you may have been 
getting automatic messages telling you that 
you are about to be updated to Windows 
10, the latest version. Be very careful if so. 
Fiddling around with the operating system 
of your computer is a Big Deal. If you are 
happy with your PC as is, you may want to 
cancel any such updating. Read below: 


A Californian woman has won $10,000 in 
compensation from Microsoft after 
Windows 10 automatically tried and failed 
to install on her Windows 7 computer. The automatic install of Windows 10 failed, leaving 
her with a unstable and often unresponsive computer used to run her travel agency from 
an office in Sausalito, California. Teri Goldstein reportedly said: “I had never heard of 
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Windows 10. Nobody ever asked me if I wanted to update. "After attempting to fix the 
problem with Microsoft's support, Goldstein sued the company for a new computer and 
loss of earnings, winning $10,000. Microsoft dropped its appeal to avoid further legal 
expenses, leaving Microsoft footing the bill. Goldstein’s case is just one of a long line of 
complaints against Microsoft, which has followed an increasingly aggressive roll out of 
Windows 10. The operating system, which is still being offered as a free upgrade from 
Windows 7 or later until 29 July, was first offered as an optional upgrade in which users 
had to express an interest. Microsoft then made Windows 10 a “recommended update" for 
Windows 7 or later, which meant that it started automatically downloading through 
Windows Update in February this year. In March, users started complaining that Windows 
10 automatically started to install on their computers without their permission... Full story 
at https://www.theguardian.com/technology/2016/jun/27/microsoft-automatic-windows-10- 
installation 


No-Veto Budget Signed 


Gov. Brown signed the state budget 
yesterday. (Policy wonks will point out that 
there are various trailer bills to be enacted 
and that other changes may be made as 
we get into the new fiscal year which 
begins Friday.) We noted yesterday that the 
governor has a line-item veto. But Brown 
did not use it at all, which is unusual. 
Budget details are not yet posted but there 
is little change from the May revise budget 
proposal. 

As we have noted in past postings, under current budget arrangements, we have a rainy 
day fund and a regular reserve. To determine what's happening in terms of de facto 
surpluses or deficits in the general fund, you have to sum the two. If reserves rise, we 
have a surplus. If they fall, we have a deficit. In the enacted budget, the regular reserve in 
the rainy day fund is estimated to fall from $4,874 billion to $2,158 billion by the end of 
2016-17 for a deficit of -$2,158 billion. The rainy day fund reserve, on the other hand, 
rises from $3,420 billion to $6,714 billion for a surplus of +$3,294 billion. The sum of the 
two is a net surplus of $1.136 billion. 

Note that Brown insisted on having an extra $2 billion tucked into the rainy day fund 
beyond what the automatic formulas for that fund would have accumulated. But as the 
arithmetic above shows, he got the extra $2 billion by moving it from the regular reserve 
to the rainy day fund, which can be viewed as a cosmetic action. Nonetheless, the total 
reserve (regular + rainy day) rises from an estimated 7.2% of total general fund spending 
as of June 30 of this year to 7.7% of total spending as of June 30, 2017. In case of a 
recession, that might give the legislature something like a year to make budgetary 
corrections - maybe. 
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Can Do! 

Tuesday, June 28, 2016 


From an email circulated today by the UC 
prez: 



funds to enroll 2,500 additional California 


UC will... receive $18.5 million in ongoing 
students... 


Dear Friend of UC: I am writing to provide 
you with an update on the state budget for 
the University of California, which has been 
signed into law by the Governor... 


Note: $18.5 million/2,500 = $7,400 per student. So if each extra Californian comes as a 
displacement of one out-of-state student, we get a net reduction of revenue. If each extra 
Californian is just added to total enrollment, the amount received is less than what UC 
thinks an extra student costs. 

Well, there's always room for more: 


Listen to the Regents Governance Committee 
Meeting of June 22, 2016 


As part of the Regents' restructuring of 
their committee functions and procedures, 
there were several off-cycle meetings this 
month. The link below is to the Governance 
Committee which is preparing proposals for 
the July meeting of the full Board. This 
meeting popped up suddenly; if you listen 
to the recording, they go through a bit of 
legal stuff to OK having a session without 
the usual pre-announcement. 

There is a lot of reference to "transparency" 
and the need for it including a statement 
that everything in the future will be archived. As blog readers will know, your truly has had 
to record sessions in real time in the past because the so-called archiving that the 
Regents do has a one-year duration. And the actual recording files have not been made 
available - only a stream. In this case, although no video was recorded, the audio was 
available as a file. Since unless the Regents announce a new policy of indefinite 
archiving rather than one year, we will keep doing our own archiving. But we continue to 
urge the Regents to archive indefinitely. 

The Committee opened with public comments, entirely from anti-vaccination folks. Then 
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in got into the proposals to implement new Regents procedures. One issue, for example, 
is the current practice that any single Regent can put an item on the full Board agenda. 
The original proposal was to maintain that rule but to clarify that the UC prez and the 
chair of the Regents would determine the scheduling of such agenda items. However, 
there was sentiment to put some kind of hurdle into the process such as requiring a 
majority vote before an item proposed by a single member would get on the agenda. 

You can hear the audio of this meeting at the link below: 

UC Not Included 


Thursday, June 30, 2016 

As you may know, Prop 30's temporary 
sales and income taxes will be expiring. 
There will likely be a proposition on the 
November ballot to extend the income tax 
piece of Prop 30. The Legislative Analyst's 
Office refers to it as the Tax Extension to 
Fund Education and Healthcare. However, 
as the LAO points out in a recent report to 
the legislature, "education" in this 
proposition means K-14. UC is not 
included. You may be for the proposition or against it. But you shouldn't view UC as a 
direct beneficiary of the funds raised. 

An LAO report on the proposition is at: 

http://www.lao.ca.gov/handouts/Econ/2016/Tax-Extension-Fund-Education-Healthcare- 
lnitiative-Constitutional-Amendment-62916.pdf. The text of the proposition is at: 
http://www.oag.ca.gov/system/files/initiatives/pdfs/15- 
0115%20%28Temporary%20Tax%20lncrease%29_0.pdf . 



Too Much Training? 


The following letter appears in the 
Chronicle of Higher Education concerning 
UCLA's recent active shooter incident. The 
author complains of the difficulty of getting 
folks on campus to be trained in how to 
respond in such events. But perhaps the 
problem is that there has developed a 
training overload - mainly mandated without 
anyone checking to see if it has desired 
behavioral consequences. 

To the Editor .7 wanted to take a moment to 
comment on your article, “Scared and 
Unprepared, UCLA Students Improvised a 
Lockdown Response” (The Chronicle, June 3.) As a campus emergency manager in the 


Thursday, June 30, 2016 



148 


UCLA Faculty Association: April-June 2016 
































University of California system, I can tell you that each of the 10 campuses that are a part 
of the UC system offer some sort of emergency preparedness and/or active shooter 
training. The largest hurdle we all face is getting students, staff, and faculty to show up for 
the training. It’s out there and available, but often people don’t take the issue seriously 
and won’t take the initiative to attend...Anne Widney Emergency Services Manager 
University of California at Irvine Full text at http://chronicle.com/blogs/letters/uc- 
campuses-do-in-fact-provide-emergency-preparedness-training/ 
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